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Abstract: This study aims to analyze the effect of green innovation on corporate sustainability 

through green perceived organizational support in oil palm plantation industry companies in 

Kalimantan. The method used in this study is a quantitative descriptive method. The population 

in this study were all employees working in the oil palm plantation industry in Kalimantan. 

The data analysis model uses Structural Equation Modeling (SEM) with a sample of 238 

people. The analysis technique in this study is Partial Least Square (PLS) using the smart PLS 

program to test the hypothesis. The results showed that green innovation has a positive and 

significant effect on green perceived organizational support. Green innovation has a positive 

and significant effect on corporate sustainability. Green perceived organizational support has 

a positive and significant effect on corporate sustainability. Furthermore, green perceived 

organizational support can mediate the influence between green innovation and corporate 

sustainability in oil palm plantation industry companies in Kalimantan. 

 

Keyword: Green Innovation, Green Perceived Organizational Support, Corporate 

Sustainability. 

 

 

INTRODUCTION 

Palm oil is one of the plantation commodities that plays an important role in the 

Indonesian economy. As the largest palm oil producing country in the world, the palm oil 

industry in Indonesia has created jobs for around 16 million workers, both directly and 

indirectly. The palm oil industry in Indonesia is built with an approach that prioritizes balance 

between social, economic and environmental aspects. This is in line with the commitment of 
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the Indonesian Government to implementing sustainable development, which has been 

specifically regulated in the 2020-2024 National Medium-Term Development Plan (RPJMN) 

(Press Release. HM.4.6/82/SET.M.EKON.3/04/2021). 

Given the large contribution of the palm oil industry to the Indonesian economy, the 

performance of the industry must be maintained and improved. Palm oil industry companies in 

Indonesia still need to improve their performance to achieve optimal production levels.This is 

in accordance with media reports stating that, throughout 2023, the performance of the palm 

oil industry was not better than last year. In terms of price, the price this year is not as good as 

last year. Although it is estimated that the price will be bullish in 2024 due to several factors, 

one of which is El Nino this year will affect next year's production (Santia, 2023). 

Efforts that can be made by the company to improve its performance are through 

appropriate policies and strategies in accordance with conditions and changes, both from within 

and outside the company. The strategies implemented by the company in order to improve the 

performance is through corporate sustainability strategy. Through corporate sustainability 

strategy, it is expected that corporate performance can increase in the long term. In business 

terms, corporate sustainability is associated with economic, social (including cultural), and 

environmental issues (Ribeiro et al., 2016). 

Corporate sustainability is an organization's effort to manage sustainable economic, 

social, and environmental aspects. Organizations must carry out various sustainability activities 

to ensure the satisfaction of internal and external stakeholders. In addition, engaging in 

corporate sustainability practices is wise for organizations to build and maintain core 

sustainability capabilities. Moreover, implementing sustainability practices at the strategic and 

operational levels allows companies to meet regulatory requirements while maintaining an 

environmentally friendly image in the market (Frempong et al., 2021). 

Corporate sustainability is an effort to meet the needs of the present without 

compromising the ability of future generations to meet their own needs, taking into account 

environmental factors. The palm oil plantation industry, which involves converting forests to 

plantations, and causes water and air pollution, is a challenge in achieving sustainability. 

Corporate sustainability can be influenced by various variable factors such as green 

human resource management, employee engagement, innovative behavior, leadership style, 

green innovation, corporate culture, green perceived organizational support, competitive 

advantage and so on. However, in this study, corporate sustainability can be influenced by 

green innovation and green perceived organizational support. 

The influence of green innovation on green perceived organizational support and 

corporate sustainability was conducted by Zhao & Huang (2022). The results of the study 

showed that green innovation had a significant effect on green perceived organizational support 

and corporate sustainability. The research of Liao et al. (2022), Asadi et al. (2020), Shahzad et 

al. (2020) aims to analyze the influence of green innovation on corporate sustainability. The 

results of the study showed that green innovation had a significant effect on corporate 

sustainability. The results of the study showed that green innovation had a significant effect on 

corporate sustainability. 

The variable green perceived organizational support is used as an intervening variable 

because the company expects employees who believe in companies that care about 

environmental sustainability to improve the company's sustainability and mediate the variable 

green innovation on corporate sustainability. Green perceived organizational support is the 

employee's belief that the organization cares about their contribution to environmental 

sustainability and values their well-being (Eisenberger et al., 2020). In relation to corporate 

greening, employees feel supported when the organization supports the resources needed by 

employees (Paille & Meija Morelos, 2019). 

Green perceived organizational support which is implemented properly will encourage 

employees to be more enthusiastic in efforts to preserve the environment, both within and 
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around the company. The support of an environmentally conscious organization will further 

motivate employees to engage in environmentally friendly behavioral practices and can 

influence increased corporate sustainability. This is in accordance with research conducted by 

Jeong & Kim (2022), Hossin et al. (2021), Kusi, Zaho & Sukamani (2021), Wang et al. (2018) 

which states that green perceived organizational support has a significant effect on corporate 

sustainability. 

 

METHOD 

The research method used is a quantitative method with an associative approach, because 

the research conducted is trying to make the measurement of something precise (Cooper and 

Schindler, 2015: 146). Related to two alternative research designs, namely surveys or 

experiments, the survey research design is the design chosen in this study. Survey research is 

a research design in the form of a quantitative description of trends, attitudes, and opinions of 

a population, or a test for associations between variables of a population, by examining a 

sample of the population.The population in this study were all employees working in palm oil 

plantation industry companies in Kalimantan. The analysis model uses structural equation 

modeling (SEM). Determination of the number of samples for SEM according to Hair et al 

(2019) is: (Number of indicators) x (5 to 10 times). In this study, there were 34 indicators. 

Based on the formula above, the number of samples is 7 x 34 = 238 respondents, so a sample 

of 238 people was taken. The data collection technique was carried out by means of a 

questionnaire. The questionnaire was distributed to employees working in palm oil plantation 

industry companies in Kalimantan. The analysis technique in this study was Partial Least 

Square (PLS) using the smartPLS program to test the hypothesis. 

 
Table 1. Operational Research Variables 

Variables Dimensions Indicator Scale 

Green Innovation 

(X) 

Recycle 1. Recycle 

2. Reproduction 

Ordinal 

Technology 3. Renewable technology 

4. Clean technology 

Design 5. Production Process 

6. Redesigning 

Use of materials 7. Nonpoisonous 

8. Easily biodegradable 

Labeling 9. Product labeling 

10. Company labeling 

Green Perceived 

Organizational 

Support 

(M) 

Fairness 1. Employee contribution 

2. Employee replacement 

3. Recognition of extra work 

4. Purpose and employee values 

Ordinal 

Supervisor Support 5. Employee Inhterest 

6. Giving assistance 

7. Care for welfare 

8. Job success 

Organizational 

Rewards and Job 

Conditions 

9. Job satisfaction 

10. Taking advantage 

11. Attention 

12. To be proud 

Corporate 

Sustainability 

(Y) 

Economic (profit) 1. On time delivery 

2. Customer satisfaction 

3. Material efficiency 

4. Labor efficiency 
Ordinal 

Environment (planet) 5. Biodiversity 

6. Liquid waste 
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Variables Dimensions Indicator Scale 

7. Environmental Aspects 

8. Environmental compliance 

Social (people) 9. Employment relationship 

10. Occupational health and safety 

11. Training and education 

12. Discrimination 

 

RESULTS AND DISCUSSION 

Outer Model Evaluation 

Outer model evaluation includes construct validity testing (convergent validity and 

discriminant validity) and construct reliability testing. Validity testing is done to measure what 

should be measured and to find out the instrument's capabilities. While reliability testing is 

used to measure the consistency of measuring instruments in measuring a concept. 

 

Convergent Validity 

Convergent validity testing conducted by using the outer loading value or loading factor. 

Indicators that meet convergent validity or are stated to be in the good category must have an 

outer loading value > 0.7. 

 
Figure 1. Outer Model 

 

Based on the outer loading value, it can be seen that each research variable indicator has 

an outer loading value > 0.6. These results prove that the outer loading value meets the 

requirements of convergent validity, where the outer loading value is between 0.5 - 0.6, as 

stated by Chin in Imam Ghozali (2018). It can be concluded that each dimension is declared 

feasible or valid for use in research and for further analysis. 

Outer model schematic view on Figure 1 shows that the path coefficient value in the 

dominant path coefficient is found in the green innovation variable towards green perceived 

organizational support of 0.672. Furthermore, the second path coefficient is shown in the green 

innovation variable towards corporate sustainability of 0.482. While the smallest value is found 

in the green perceived organizational support variable towards corporate sustainability of 

0.400. 
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Discriminant Validity 

Discriminant validity testing done by using the average variant extracted (AVE) value, 

which must have a value > 0.5 for each variable as a requirement for a good model. The results 

of the discriminant validity test can be seen below: 

 
Table 2.Average Variant Extracted (AVE) 

Variables AVE Validity 

Green Innovation 0.520 Valid 

Green Perceived Organizational Support 0.505 Valid 

Corporate Sustainability 0.521 Valid 

Source: SmartPLS Program Results, 2024 
 

Based on Table 2, the AVE value of the Green Innovation, Green Perceived 

Organizational Support and Corporate Sustainability variables is > 0.5. So it can be stated that 

each variable has met the requirements as good discriminant validity. 

 

Composite Reliability 

Composite Reliability used to test the reliability value of each indicator on a variable. A 

variable can be declared qualified if it has a composite reliability value of > 0.6. The table 

below is the composite reliability value of each research variable: 

 
Table 3.Composite Reliability 

Variables Composite Reliability Reliability 

Green Innovation 0.916 Reliable 

Green Perceived Organizational Support 0.924 Reliable 

Corporate Sustainability 0.929 Reliable 

Source: SmartPLS Program Results, 2024 
 

Based on Table 3, it shows that all composite reliability values of the research variables 

are  0.7. This means that all variables are reliable at a high level because they have met 

composite reliability. 

 

Cronbach's Alpha 

Cronbach's alpha used to strengthen the previous reliability submission. Variables that 

meet and qualify for cronbach alpha must have a cronbach alpha value > 0.75. The table below 

is a description of the cronbach alpha value of each research variable: 

 
Table 4. Cronbach Alpha 

Variables Cronbach's Alpha Reliability 

Green Innovation 0.923 Reliable 

Green Perceived Organizational Support 0.862 Reliable 

Corporate Sustainability 0.936 Reliable 

Source: SmartPLS Program Results, 2024 
  

Based on Table 4, it shows that the Cronbach alpha value of each research variable is  

0.7. In other words, each variable in the study has met the requirements of the Cronbach alpha 

value, meaning that all variables have a high level of reliability. 

 

Inner Model Evaluation 

Inner Model Testing (structural model) which includes r-square output, parameter 

coefficients and t-statistics are used to test the hypothesis. Acceptance or rejection of a 

hypothesis can be seen from the significance value between constructs, t-statistics, and p-
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values. The value of the evidence can be seen in the bootstrapping results. T-statistics > 1.96 

with a significance level of p-value 0.05 (5%) and a positive beta coefficient are the Rules of 

Thumb used in this study. The results of the bootstrapping research model are described 

through the inner model below: 

 

 
Figure 2. Inner Model 

 

Path Coefficient Test 

 Path coefficient testing used to show how strong the effect or influence of the 

independent variable is on the dependent variable. While the coefficient determination (R-

Square) is used to measure how much the endogenous variable is influenced by other variables. 

Figure 2, above shows the inner model scheme which explains that the largest t-statistic 

value is shown in Green Innovation towards Green Perceived Organizational Support of 

17.723. Furthermore, the second largest influence is on Green Innovation towards Corporate 

Sustainability of 8.649. While the smallest influence is on the variable Green Perceived 

Organizational Support towards Corporate Sustainability of 7.196. 

The description above shows that the independent variables in this research model have 

a path coefficient value with a positive number towards Green Perceived Organizational 

Support. This means that if the greater the value of the path coefficient in a positive number, 

the greater the value of the path coefficient on one of the independent variables towards the 

Green Perceived Organizational Support variable, the stronger the influence between the 

independent variables on the Green Perceived Organizational Support variable. 

The independent variables on Corporate Sustainability in this model also have path 

coefficient values with positive numbers. This means that the greater the path coefficient value 

on one of the independent variables on the Corporate Sustainability variable, the stronger the 

influence between the independent variables on the Corporate Sustainability variable. 
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Goodness of Fit Test 

 
Table 5. R-Square Value 

Variables R Square Value 

Green Perceived Organizational Support 0, 451 

Corporate Sustainability 0.650 

Source: SmartPLS Program Results, 2024 
 

Table 5 above shows that the R-Square value for the Green Perceived Organizational 

Support variable is 0.451. This value explains that Green Perceived Organizational Support 

can be explained by the Green Innovation variable by 45.1%, while the remaining 54.9% can 

be influenced by other variables not studied. Then for the Corporate Sustainability variable, it 

has an R-Square value of 0.650. This value explains that Corporate Sustainability can be 

explained by the Green Innovation and Green Perceived Organizational Support variables by 

65% while the remaining 35% can be influenced by other variables not studied, such as 

employee engagement, leadership style, work motivation, discipline, organizational culture 

and others. 

 

Hypothesis Testing 

 
Table 6. Direct and Indirect Influence 

Hypothesis Influence 
Original 

Sample 

T-

Statistic 
P-Values Results 

H1 
Green Innovation=> Green 

Perceived Organizational Support 
0.672 17,723 0,000 Accepted 

H2 
Green Innovation=> Corporate 

Sustainability 
0.482 8,649 0,000 Accepted 

H3 
Green Perceived Organizational 

Support=> Corporate Sustainability 
0.400 7,196 0,000 Accepted 

H4 

Green Innovation=> Corporate 

Sustainability through Green 

Perceived Organizational Support 

0.268 6,492 0,000 Accepted 

Source: SmartPLS Program Results, 2024 
 

Table 6 above shows that the Green Innovation variable has a positive and significant 

effect on Green Perceived Organizational Support with a value of 17.723 > 1.96. The Green 

Innovation variable has a positive and significant effect on Corporate Sustainability with a 

value of 8.649 > 1.96. The Green Perceived Organizational Support variable has a positive and 

significant effect on Corporate Sustainability with a value of 7.196 > 1.96. The positive and 

negative effects can be seen in the original sample value column. 

Table 6 above also shows that Green Perceived Organizational Support can mediate the 

influence between Green Innovation and Corporate Sustainability by 6.492 > 1.96. This shows 

that Green Innovation can improve Corporate Sustainability by involving Green Perceived 

Organizational Support. 

 

DISCUSSION OF RESEARCH RESULTS 

The Influence of Green Innovation on Green Perceived Organizational Support 

Research result analysis shows a t-value of 17.723 > 1.96. In other words, Green 

Innovation has a positive and significant effect on Green Perceived Organizational Support. 

This means that if Green Innovation increases, Green Perceived Organizational Support will 

increase. A path coefficient of 0.672 was obtained, meaning that Green Innovation contributes 

67.2% to Green Perceived Organizational Support, and the remaining 32.8% are other factors 

not studied. 
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Green innovation is defined as new technologies (hardware or software) related to 

products or production processes that will lead to energy efficiency, pollution reduction, waste 

recycling, green product design and corporate environmental management (Ar, 2012). While 

Perceived Organizational Support (POS) basically implies recognition by the organization of 

one's loyalty, efforts, socio-emotional needs and commitment. So Green POS refers to 

employees' beliefs that the organization values their contribution to sustainability and shows 

concern for environmental values in the workplace (Lamm et al., 2015). 

Environmentally friendly innovations that are well implemented by palm oil industry 

companies can lead to environmentally friendly production processes, thereby reducing 

environmental pollution around the company. The development of environmentally friendly 

innovations can increasegreenperceived organizational support that employees have for the 

company. 

The results of this study support research conducted byZhao & Huang (2022) stated that 

green innovation has a significant effect on green perceived organizational support. 

 

The Influence of Green Innovation on Corporate Sustainability 

Research result analysis shows a t-value of 8.649 > 1.96. In other words, Green 

Innovation has a positive and significant effect on Corporate Sustainability. This means that if 

Green Innovation increases, Corporate Sustainability will increase. A path coefficient of 0.482 

was obtained, meaning that Green Innovation contributes 48.2% to Corporate Sustainability, 

and the remaining 51.8% are other factors that were not studied. 

Green innovation is defined as new technologies (hardware or software) related to 

products or production processes that will lead to energy efficiency, pollution reduction, waste 

recycling, green product design and corporate environmental management (Ar, 2012). While 

corporate sustainability is the company's ability to build and maintain long-term relationships 

with all its stakeholders, including employees, customers, shareholders and the community 

(Zen et al., 2023). 

Environmentally friendly innovations that are well implemented by palm oil industry 

companies can lead to environmentally friendly production processes, thereby reducing 

environmental pollution around the company. The development of environmentally friendly 

innovations can increase corporate sustainability so that you can have long-term relationships 

with all parties related to the company. 

The results of this study support research conducted by Liao et al. (2022), Asadi et al. 

(2020), Shahzad et al. (2020) who stated that green innovation has a significant effect on 

corporate sustainability. 

 

The Influence of Green Perceived Organizational Support on Corporate Sustainability 

Research result analysis shows a t-value of 7.196 > 1.96. In other words, Green Perceived 

Organizational Support has a positive and significant effect on Corporate Sustainability. This 

means that if Green Perceived Organizational Support increases, Corporate Sustainability will 

increase. A path coefficient of 0.400 is obtained, meaning that Green Perceived Organizational 

Support contributes 40% to Corporate Sustainability, and the remaining 60% are other factors 

not studied. 

Green perceived organizational support is the employee's belief that the organization 

cares about their contribution to environmental sustainability and values their well-being 

(Eisenberger et al., 2020). 

Green perceived organizational support which is implemented well will encourage 

employees to be more enthusiastic in efforts to maintain environmental sustainability, both 

within and around the company. The support of an environmentally conscious organization 

will further motivate employees to engage in environmentally friendly behavioral practices and 

can influence the improvement of corporate sustainability. 

https://dinastipub.org/DIJMS


https://dinastipub.org/DIJMS,                                             Vol. 6, No. 2, November 2024 

 

217 | Page 

The results of this study supportresearch conducted by Jeong & Kim (2022), Hossin et 

al. (2021), Kusi, Zaho & Sukamani (2021), Wang et al. (2018) which states that green perceived 

organizational support has a significant effect on corporate sustainability. 

 

CONCLUSION 

Based on the findings from the research results and explanations in the previous chapters, 

several conclusions can be put forward as follows: 

1. There is a positive and significant influence of green innovation on green perceived 

organizational supportin the palm oil industry in Kalimantan. 

2. There is a positive and significant influence of green innovation on corporate 

sustainability in the palm oil industry in Kalimantan. 

3. There is a positive and significant influence of green perceived organizational support on 

corporate sustainability in the palm oil industry in Kalimantan. 

4. Green perceived organizational support can mediate the influence between green 

innovation and corporate sustainability in the palm oil industry inKalimantan. 

 

REFERENCE 
Agustiandi, D., Madelan, S., & Saluy, AB (2021). Quality Control Analysis Using Six Sigma 

Method to Reduce Post Pin Insulator Riject in Natural Drying Pt Xyz. International 

Journal of Innovative Science and Research Technology, 6(1), 1417-1426. 

Asadi, S., Pourhashemi, SO, Nilashi, M., Abdullah, et al. (2020). Investigating the Influence 

of Green Innovation on Sustainability Performance: A Case on Malaysian Hotel Industry. 

Journal of Cleaner Production, 120860.https://doi.ort/10.1016/j.jclepro.2020.120860. 

Buntaran, DFAA, Saluy, AB, Prawira, B., & (2019). The influence of leadership, working 

culture, and working environment for the ministry of administrative reform and 

bureaucracy. International Journal of Business and Economic Affairs, 4(5), 224- 

Cooper, Donald R., and Pamela, S. Schindler. (2015). Business Research Methods, Volume 1. 

Balikpapan: PT Media Global Edukasi. 

Elkington J. (1999). Cannibals with forks: the triple bottom line of 21st century business. 

Capstone Publishing Limited: Oxford. 

Farida, F., Saluy, AB, Kasmir, K. & Nawangsari, L. Christin. (2024). The Effect of Lean Tool 

On Research Culture and Research Performance In Indonesia's Higher Education 

Institutions. Knowledge and Performance Management, Vol. 8, Iss. 1. 

Firdaus, A.F., Madelan, S., & Saluy, A.B. (2021). Supplier/partnership selection system 

Analysis based on analytic hierarchy method process in oil and gas drilling project (case 

study: pt. kmi). International Journal of Innovative Science and Research Technology, 

6(3), 403-411 

Ghozali, I. & Latan, H.. (2018). Partial Least Squares: Concept, Technique and Application 

using SmartPLS 3.0 Program. Semarang: Diponegoro University Publishing Agency. 

Haliansyah., Saluy, AB, & Nurhayati, M. (2024). Career Development Strategies in 

Maintaining Turnover Intention Through Organizational Commitment. Organization, 

57(3), 238-248. 

Hair, JF Jr., Black, WC, Babin, BJ, and Anderson, RE,. (2019), Multivariate Data Analysis, 

Seventh Edition, New Jersey: Pearson Prentice Hall. 

Hossin, MA, Hosain, MS, Frempong, MF, Adu-Yeboah, SS, Mustafi, MAA (2021). What 

Drives Sustainable Organizational Performance? The Roles of Perceived Organizational 

Support and Sustainable Organizational Reputation. Reputation. Sustainability, 13, 

12363.https://doi.org/10.3390/su132212363. 

Jeong, Y. & Kim, M. (2022). Effects of Perceived Organizational Support and Perceived 

Organizational Politics On Organizational Performance: Mediating Role of Differential 

Treatment. Asia Pacific Management Review 27 (2022) 190e199 

https://dinastipub.org/DIJMS
https://doi.ort/10.1016/j.jclepro.2020.120860
https://doi.org/10.3390/su132212363


https://dinastipub.org/DIJMS,                                             Vol. 6, No. 2, November 2024 

 

218 | Page 

Kemalasari, NW, Saluy, AB, (2017, July). Analysis of the influence of service quality, 

customer quality product, and price on customer purchasing decisions of PT. Xyz. In 

Seminars Economics and Business (SNEBIS) (Vol. 1, No. 1). 

Kusi, M., Zaho, F. & Sukamani, D. (2021). Impact of Perceived Organizational Support and 

Green Transformational Leadership On Sustainable Organizational Performance: a SEM 

Approach. Business Process Management Journal. Vol. 27 No. 5, pp. 1373-1390. 

doi:10.1108/BPMJ-09-2020-0419. 

Lamm, E., Tosti-Kharas, J. and King, C.E. (2015), Empowering Employee Sustainability: 

Perceived Organizational Support Toward the Environment, Journal of Business Ethics, 

Vol. 128 No. 1, pp. 207-220. 

Liao, Y., Qiu, X., Wu, A., Sun, Q., Shen, H. & Li, P. (2022). Assessing the Impact of Green 

Innovation on Corporate Sustainable Development. Frontiers in Energy Research. Vol. 

9, Article 800848. 

Liap, A. Ludya, Masyhudzulhak and Saluy, A. Badawi (2019). Sustainable Management of 

Ecotourism Mangrove Forest. Proceedings of the National Seminar on Improving the 

Quality of Higher Education. Mercu Buana University Jakarta. 

Nuryanto, U. Wildan, Djamil, M., Sutawidjaya, AH, and Saluy, A. Badawi. (2020). 

Competitive Advantage in Improving Sustainable Organizational Performance. At-

Tijaroh: Journal of Islamic Management and Business Science. Vol. 6 No. 1. Pages 1- 

22. 

Nuryanto, UW, Djamil, M., Sutawidjaya, AH, & Saluy, AB (2020). The roles of green 

competitive advantage as intervention between core competence and organizational 

performance. International Journal of Innovation, Creativity and Change, 11(6), 394-414. 

Paille & Meija-Morelos. (2019). Organizational Support is Not Always Enough to Encourage 

Employee Environmental Performance. The Moderating Role of Exchange Ideology. 

Journal of Cleaner Production. Vol 220, Pp. 1061-1070. 

Santia, T. (2023). GAPKI Disappointed with Declining Palm Oil Industry Performance This 

Year, What Causes It? Retrieved from:https://www.liputan6.com/bisnis/read/ 

5439440/gapki-kecewa-kinerja-industri-palm-oil-down-tahun-ini-apa-

penyebabnya?page=2. February 2024. 

Shahzad, M., Qu, Y., Zafar, A. Ullah, Ur Rehman, S. & Islam, T. (2020). Exploring the 

Influence of Knowledge Management Process on Corporate Sustainable Performance 

Through Green Innovation. Journal of Knowledge 

Management.https://doi.org/10.1108/JKM-11-2019-0624. 

Srisathan, W.A., Ketkaew, C. & Naruetharadhol, P. (2020). The intervention of organizational 

sustainability in the effect of organizational culture on open innovation performance: A 

case of Thai and Chinese SMEs. Cogent Business & Management, 7:1, 1717408, DOI: 

10.1080/23311975.2020.1717408. 

Supono, J., Surip, N., Sutawijaya, AH and Nawangsari, LC (2019). Commitment Model for 

Sustainable SME Performance: Literature Review and Research Agenda. Proceedings of 

the National Seminar on Improving the Quality of Higher Education.Mercu Buana 

University, Jakarta. 

Supriatna, J., Djumarno, D., Saluy, AB, & Kurniawan, D. (2024). Sustainability Analysis of 

Smallholder Oil Palm Plantations in Several Provinces in Indonesia. Sustainability, 

16(11), 4383. 

Salama, M., Lotfy, A., Fathy, K., Makar, M., El-Emam, M., El-Gamal, A., ... & Sobh, M. 

(2015). Developmental neurotoxic effects of Malathion on 3D neurosphere system. 

Applied & translational genomics, 7, 13-18. 

 

 

https://dinastipub.org/DIJMS
https://www.liputan6.com/bisnis/read/%205439440/gapki-kecewa-kinerja-industri-sawit-turun-tahun-ini-apa-penyebabnya?page=2
https://www.liputan6.com/bisnis/read/%205439440/gapki-kecewa-kinerja-industri-sawit-turun-tahun-ini-apa-penyebabnya?page=2
https://www.liputan6.com/bisnis/read/%205439440/gapki-kecewa-kinerja-industri-sawit-turun-tahun-ini-apa-penyebabnya?page=2
https://doi.org/10.1108/JKM-11-2019-0624


https://dinastipub.org/DIJMS,                                             Vol. 6, No. 2, November 2024 

 

219 | Page 

Saluy, A.B. (2018, November). Recruitment and profitability management (case study of 

primary sector companies listed on Indonesia Stock Exchange 2007-2016). In IOP 

Conference Series: Materials Science and Engineering (Vol. 453, No. 1, p. 012066). IOP 

Publishing. 

Wang, Z., Liu, C., Yang, S. & Li, L. (2018). Employee Fitness Programs: Exploring 

Relationships between Perceived Organizational Support toward Employee Fitness and 

Organizational Sustainability Performance. Sustainability, 10, 1930; 

doi:10.3390/su10061930. 

Zhao, W. & Huang, L. (2022). The Impact of Green Transformational Leadership, Green 

HRM, Green Innovation and Organizational Support On The Sustainable Business 

Performance: Evidence from China, Economic Research-Ekonomska Istraživanja, 

DOI:10.1080/1331677X.2022.2047086. 

 

https://dinastipub.org/DIJMS

