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Abstract: Literature Review Articles of Good Corporate Governance (GCG): Transparency, 

Accountability, Responsiblity, Independency and Fairness is a scientific articles literature 

review. The purposes of writing this article is to build a hyphotesis of influence or role 

between variables which will be used in further research, within the scope of Human Resource 

Management and Leadership. Article Writing Method is library research, sourced by online 

media such as Google Scholar, Mendeley and other academic online media. The results of this 

article are: 1) Transparency plays a role in making GCG; 2) Accountability plays a role in 

realizing GCG; 3) Responsibility plays a role in making GCG; 4) Independency plays a role in 

making GCG happen; and 5) Fairness plays a role in realizing GCG. Other factors that affect 

GCG including participatory, inclusive, and follow the rules. 

 

Keyword: Good Corporate Governance, Transparency, Accountability, Responsibility, 

Independency, Fairness.  

 

INTRODUCTION 

The business environment is changing very fast, especially during a Covid 19 pandemic 

year 2020-2022. During the pandemic, many companies or organizations were unable to adapt 

to the business environment, but on the contrary this threat is also an opportunity for many 

companies to innovate by opening new business units. This is marked by the emergence during 

the pandemic of new innovative companies and services. 

During the pandemic, many companies and organizations did not operate effectively and 

efficiently in Indonesia, some companies have even gone bankrupt, this is an indicator that the 

company does not have good Good Corporate Governance (GCG) skills. Another failure was 

caused by a lack of awareness about GCG: companies may not be aware of the importance of 

GCG or may not fully understand what is required to practice GCG effectively. In addition to 

resource constraints, small or just starting companies may not have sufficient resources to 

employ the necessary staff to implement good GCG practices. Another thing is not having 

strong organizational policies and structures. Even poor cultural possession, such as being too 

focused on profits or not paying attention to the interests of other stakeholders. 

https://dinastirpub.org/DIJMS
https://doi.org/10.31933/dijms.v4i5
https://creativecommons.org/licenses/by/4.0/
mailto:bambang.karsono@ubharajaya.ac.id


https://dinastipub.org/DIJMS                                                                        Vol. 4, No. 5, May 2023 

 

812 | P a g e  

This study aims to determine the importance of GCG for every organization, company 

and agency according to GCG indicators, which are: Transparency, Accountability, 

Responsiblity, Independency and Fairness (Arief, E., 2016). 

The statement above shows that Good Corporate Governance is an important basis in 

making good decisions for business continuity and efforts to attract investment. GCG also has 

a goal of minimizing and even avoiding acts of abuse of authority by managerial and even 

directors in managing companies and organizations. From the creation of GCG, it will increase 

the trust of stakeholders in the company or organization and increase the positive image of the 

company or organization. Therefore this research is important to develop in order to create a 

concept for a company or organization to enhance a good and trusted reputation in the view of 

the public. The GCG concept helps organizations to comply with applicable laws and 

regulations. By implementing GCG principles, organizations can also avoid violations that can 

result in penalty and cost.  

Based on the background, the problems that will be discussed can be formulated in order 

to build hypotheses for further research, which are: 

1. Does Transparency play role in accomplishing GCG? 

2. Does Accountability play role in accomplishing GCG? 

3. What is the role of Responsibility in accomplishing GCG? 

4. Does Independency play role in accomplishing GCG? 

5. Does Fairness play role in accomplishing GCG? 

 

LITERATURE REVIEW 

Good Corporate Governance 

Good corporate governance is a system which regulates the functions of the board of 

commissioners, directors, shareholders and other stakeholders. Good Corporate Governance is 

also referred to as an act of transparency in determining company goals, achieving them and 

evaluating their performance. Good Corporate Governance can be seen from a strong internal 

control culture, for example from the internal audit function which is a valuable source of 

internal and external risk and should not be carried out by internal audit (Sukrisno, A. 2011). 

The dimensions of Good Corporate Governance (GCG) are: Efficiency, Responsiveness, 

Accountability, Fairness and Accountability (Arief, E. 2016). 

Good Corporate Governance has been widely studied by previous researchers including: 

(Tjia, 2020), (Hamonangan & Hermawan, 2020). 

 

Transparency 

Transparency is the openness of organizations, companies and the government in 

providing information regarding public resource management activities to parties who need 

information (Mardiasmo, 2004). Transparency is one of the aspects in realizing the good 

governance of organizations, companies and government (Alloa & Thoma, 2018). Realizing 

good governance requires openness, involvement and easy access for the whole community to 

the processes of organizing organizations, companies and government. Openness and ease in 

accessing information will contribute to the realization of various other indicators (Hari, S., 

2007). Transparency indicators, which are: Availability, Accessibility of documents, Clarity 

and Completeness of information, Openness of processes and Regulatory frameworks that 

guarantee transparency (Kristianten, 2006).  

Transparency has been widely studied by previous researchers, among others: 

(Mawikere, 2018) dan (Zahran & Ali, 2020), (Alloa & Thoma, 2018). 
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Accountability 

Accountability is an obligation for power holders and their officials to provide 

accountability, present, report and disclose all kinds of activities that are the responsibility of 

the party giving power (Ernawati et al., 2020). It is a principle that a company or government 

must be able to account for its performance in a transparent and fair manner (Damanik, 2021). 

Therefore, the government must be managed properly and in accordance with existing 

regulations. Accountability as a prerequisite that aims to achieve sustainable performance 

(Setiana & Yuliani, 2017). The indicators of Accountability are: obligations, controllability, 

responsiveness and transparency (Yunita & Citraningrum, 2018). 

 

 
Source: https://www.sketchbubble.com  

Figure 1. Accountability 

 

Accountability has been widely studied by previous researchers, including: (Purwoko, 

2018), (Sukrisno, 2010), and (Romzek & Dubnick, 2018). 

 

Responsibility  

Responsibility is the behavior that determines how to react to everyday situations, which 

require some kind of moral decision (Schiller & Bryan, 2002). Responsibility is the difference 

between right and wrong, what is permissible and what is forbidden, what is recommended and 

what is prevented, what is good and what is bad, and being aware that you have to stay away 

from all that is negative and trying to build yourself up to always use positive things (Abu & 

Munawar, 2007). Responsibility is a person's awareness of intentional or unintentional 

behavior or actions. Responsibility is a person's ability to make good and effective decisions. 

Indicators of responsibility are: awareness, love and courage. (Burhanudin, 2000).  

Responsibility has been widely researched by previous researchers, among others: (Iryani 

et al, 2021), (Dhianty, 2021). 

 

Independency 

Independency is an attitude in which a person is not easily influenced, neutral because 

the auditor carries out his work in the public interest (Rahayu, Suhayanti., 2013). Independent 

is a neutral or impartial attitude towards one, has its own power, they are not controlled by 

other parties such as independent institutions. Independence is the way we behave to be free 

from the influence of any party, not controlled or controlled by other parties and not dependent 

on other people. Independent also means that there is honesty in a person in considering facts 

and there are objective considerations in expressing his opinion (Sukmawati & Nurfitriani, 

2019). 
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Independency has been widely studied by previous researchers including: (JV., 2002), 

(Hariati & Rihatiningtyas, 2016), dan (Widayati et al., 2019). 

 

Fairness 

Fairness is a situation where every human being is treated equally, according to their 

respective rights and obligations (Frans M, S., 2001). Fairness is an act that is said to be fair if 

it is based on an agreement that has been agreed upon (Thomas, H., 2015). Fairness is an ideal 

and right condition in terms of morals, be it a person or thing. Justice is a form of equality in 

fulfilling workers' rights arising from agreements and applicable laws and regulations. Fairness 

is a situation where an individual feels treated equally by the company or organization where 

they work. Justice indicators are: equality, feasibility, contribution and performance (Robbins 

& Judge., 2015). 

Fairness has been widely researched by previous researchers, among others: (Dhianty, 

2018), (Raharjo et al., 2016), and (Justice & Meares, 2013). 

  
Table 1: Relevant Previous Research 

No Author 

(Year) 

Previous Research Result Similarities to this 

article 

Difference with 

this article 

1 (Ramírez & 

Tejada, 

2018) 

Transparency plays a role in 

improving university corporate 

governance and accountability 

plays a role in improving 

university corporate 

governance 

Discusses Transparency 

and Accountability in 

Accomplishing Corporate 

Governance 

The research object 

is university 

corporate 

governance 

2 (Zaman et 

al., 2014) 

Transparency plays a role in 

achieving corporate governance 

and corporate performance in 

Pakistan's banking sector 

Discussed transparency 

and corporate governance 

The object of 

research conducted 

in Pakistan's 

banking sector 

3 (Salehi et 

al., 2022) 

Transparency of financial 

reporting is related to corporate 

governance 

There is a relationship 

between transparency and 

corporate governance 

The research subject 

is financial reporting 

4 (Nwagbara 

& Ugwoji, 

2015) 

Reporting and Accountability 

roles related to corporate 

governance (Nigeria country 

case study) 

Accountability is relevant 

to corporate governance 

The object of 

research conducted 

in Nigeria 

5 (Wanyama 

et al., 2013) 

Stakeholders, accountability 

and gaps in theory and practice 

influence the corporate 

governance system in Uganda 

Accountability influences 

the corporate governance 

system in Uganda 

The theory-practice 

disparity in Uganda 

6 (Khaddafi et 

al., 2018) 

Independence and Management 

and Corporate Governance 

affect the Profit Integrity of 

Financial Statements 

Independence affects 

corporate governance 

Management affects 

the integrity of 

financial reporting 

income 

7 (Zhang et 

al., 2020) 

Fairness and Responsibility 

affect corporate governance and 

bank performance 

Fairness and 

Responsibility affect 

corporate governance 

The object of 

research conducted 

at the Bank 

8 (Sadubun, 

2020) 

Fairness affects corporate 

governance in Pela Gandong's 

perspective 

Fairness affects corporate 

governance 

The object of 

research conducted 

at Pela Gandong 

 

METHODS 

In this study, researchers used descriptive qualitative methods and library research. By 

reviewing based on previous research related or relevant to this research. Researchers collected 

data sourced from the Google Scholar application and used Mendeley as a bibliography 

reference. Qualitative research articles must use consistent methodological assumptions, so as 
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not to raise questions by readers. One of the reasons for conducting this research is that it is 

exploratorive (Ali, H., & Limakrisna, 2013). 

 

DISCUSSION  

Based on relevant literature review and previous research, the discussion of this literature 

review article is as follows : 

1. The Role of Transparency in Accomplishing GCG 

Transparency is a step taken by organizations, both governmental and non-governmental 

organizations, by publishing information, both financial information or other information, 

which is intended for everyone to be able to access and know every activity carried out by the 

organization. 

The principles of transparency from the Humanitarian Forum Indonesia (HFI) reveal 6 

principles of transparency, as follows: 1) There is information that is easily understood and 

accessed by the public, including information regarding funds, methods of implementation, 

and forms of assistance or programs; 2) There are publications and media regarding the process 

of activities and financial details; 3) There are periodic reports regarding the utilization of 

resources in project development that can be accessed by the public; 4) Annual report: which 

contains a report on the allocation and use of the budget as well as the acquisition of company 

revenue; 5) Website or organization's publication media: as a platform that indicates the 

implementation of transparency; and 6) Guidelines for disseminating information: where 

disseminating information must be in accordance with facts. 

Organizational transparency can be required by the following 4 things namely: 1) 

Willingness: means the ability on the part of the leadership to provide transparency; 2) 

Document Accessibility: which gives access to documents related to the company or 

organization; 3) Clarity and Completeness of information: means that the organization provides 

information as clear and as detailed as possible; 4) Process openness and a regulatory 

framework that guarantees transparency, then GCG will be realized properly. Transparency is 

one of the efforts to realize openness to the performance of an organization, company and 

government, both productivity, achievement and financial reports. This transparency creates 

integrity and public trust in organizations, companies and governments. In addition, 

transparency is intended for stokeholders and stakeholders in making decisions (Sukmawati & 

Nurfitriani, 2019). 

If an organization or company is able to implement willingness, document accessibility, 

provide alignment and completeness of information as well as regulatory process transparency, 

then it will play a role in realizing GCG which includes: 1) Accountability: where with existing 

accessibility accountability will be realized, so that all parties can know whether or not the 

implementation of the organization's mission has been successful; 2) Fairness: meaning that 

the openness of the regulatory process will have an impact on fairness. 

Transparency plays a role in achieving GCG in line with research conducted by: (Alloa 

& Thoma, 2018), (Wahyono, 2019), (Sukmawati & Nurfitriani, 2019). 

 

2. The role of Accountability in Accomplishing GCG 

Accountability is openness to responsibilities that have been given fairly and openly. 

Accountability is intended so that every activity to achieve goals is conveyed clearly, 

transparently and fairly. 

The principles of accountability from Detik.com reveal 5 principles of accountability, 

which are: 1) Legal accountability is being able to be responsible for complying with the law; 

2) Program accountability is a form of responsibility in running a program; 3) Process 

accountability is responsibility in carrying out procedures; 4) Fiscal accountability is 
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accountability for being responsible for public funds; 5) Outcome accountability is a form of 

responsibility for results.  

Organizational accountability can be marked by the following 3 things which are: 1) 

Clarity of targets: meaning that companies or organizations need to determine targets that they 

must achieve; 2) Consistent: it means focusing on certain fields and not moving to other fields 

before the first field is really strong or good; and 3) Cooperation: always taking part or being 

involved in social interactions and company activities such as planning, implementing and 

evaluating programs, then GCG can be realized properly (Damanik, 2021). Accountability is 

an obligation for those who are given the rights and authority to manage or lead an organization 

or company. Accountability is intended to answer and explain a person's performance or 

actions towards the organization or company he leads.  

If the organization is able to implement clear, consistent and participatory targets, then 

accountability plays a role in achieving GCG which includes: 1) Transparency: where all 

activities carried out by the leadership of the organization will be carried out in an accountable 

aspect; and 2) Independency: which requires that the organization or institution must not side 

with one party or be biased, and not only carry out vertical accountability (to a higher authority) 

rather it is necessary to carry out horizontal accountability (to society).  

Every individual who is given authority will be given responsibility for completing and 

achieving goals, especially if the responsibility given is very large (Utama & Setiyani, 2014). 

That is why accountability is needed in every organization to know the fairness and 

transparency regarding the activities carried out to achieve organizational goals (Sukmawati & 

Nurfitriani, 2019). 

Accountability in realizing GCG is in line with research conducted by: (Purwoko, 2018), 

(Romzek & Dubnick, 2018). 

 

3. The Role of Responsibility in Accomplishing GCG 

Responsibility is human awareness of intentional or unintentional behavior or actions. 

Responsibility will be closely related to the obligations imposed on an individual, as an 

awareness of his obligations.  

The concept of responsibility that must be carried out by an organization or company, 

that are: 1) Accepting the risk of the actions taken: means that the leaders or internal parties of 

the organization are able to accept all risks for the decisions they make towards GCG; 2) Not 

blaming others: where every mistake in the organization should not accuse others without 

accurate evidence; 3) Carry out individual tasks well: this means that all parties in the 

organization, from the leadership to the staff, are able to carry out their duties properly. If the 

responsible behavior can be properly implemented in accordance with the existing tasks, then 

Good Corporate Governance will be implemented and implemented properly. Responsibility 

is the obligation to provide a report or answer to a mandate that has been given by an 

organization or company to someone. The purpose of the delivery that is conveyed in the 

accountability report is to carry out an evaluation for the management of the company or 

organization. If the responsibility is implemented properly according to the theory and the right 

indicators, especially: Awareness, love and obligation, then Good Corporate Governance will 

be implemented and implemented properly. 

The responsibility for accomplishing GCG is in line with research conducted by: 

(Mahaputra &Saputra, 2021), (Iryani et al, 2021), (Saputra &Saputra, 2021) and (Tai & 

Chuang, 2014). 
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4. The Role of Independency in Accomplishing GCG 

Independency is freedom in determining direction or goals to stand alone or 

organizational interests. Independent means that there is no coercion or interference from other 

parties who have certain interests. 

The independency principles of IAI Global reveal 2 independency principles, which are: 

1) Independence in thinking where a person is not affected by pressure or coercion from others 

so that individuals can act with integrity and apply objectivity and professional skepticism; and 

2) Independence in appearance, that is the avoidance of facts and circumstances that are very 

significant so that other parties have sufficient information.  

Independency can be characterized by the following 3 things, that are: 1) Independence 

of the preparation of the report: where in the preparation of the report there is no intervention 

or influence from other parties who have certain intentions; 2) Independence in carrying out 

work: means freedom in carrying out work; and 3) Independence of reporting: which is 

intended so that the auditor is able to carry out his duties for the audit without the control of 

the client or other parties. If the behavior and attitude of the Independent can be applied 

properly according to the indicators, namely: Being impartial, not being controlled by others 

and having their own power, they play an independent role in accomplishing GCG (Ekadjaja 

et al., 2020). 

An organization, company and government can be said to be independent if it can stand 

alone without depending on any party. Independent can also be in a person, where an 

independent person is not affiliated with or does not depend on any party, so that he cannot be 

influenced in making decisions in the interests of the group. An independent person or 

institution needs to follow the applicable rules and must lead to the right action, not go 

according to their own will (Pramesti & Kusumana, 2018).  

Independency in accomplishing GCG is in line with research conducted by: (Lestari et 

al., 2016), (Hariati & Rihatiningtyas, 2016) and (JV., 2002). 

 

5. The role of Fairness in Accomplishing GCG 

Fairness is an act that is said to be fair if it has been based on an agreed agreement. 

Fairness is a principle of rational policy that is applied to the total conception of the welfare of 

all groups in society. Fairness is a condition where every individual gets what is rightfully his, 

and every individual gets an equal share of the common wealth. 

The principles of fairness according to John Rawls reveal 2 principles namely: 1) The 

principle of equal freedom as much as possible, meaning that all individuals have the same 

rights according to that freedom; and 2) The principle of difference where socio-economic 

differences must be regulated so that they can provide many benefits for those who are less 

fortunate. 

The concept of fairness that needs to be done by a company or organization which are: 

1) Fairness related to resource allocation: where a company or organization is said to be fair if 

it is able to provide its employees with salaries in accordance with the results or workload of 

employees. If the salary given is not commensurate with the workload then the employee feels 

there is no justice; 2) Fairness in the decision-making process: where decision-making must 

pay attention to all aspects of the company, so that no party is harmed in decision-making; and 

3) Fairness related to interpersonal relationships: where the organization can be said to be good 

and fair if there are no gaps in the relationship between superiors and subordinates. If fairness 

can be realized within the scope of the organization or company, then this will have a good 

impact on GCG. Fairness in an organization or company is a right that must be obtained by 

every member of the organization without exception. In this case the justice in question is in 

the form of workload given, salary earned, working hours and treatment. The management of 
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an organization or company may not discriminate against each member of the organization, 

must pay attention to their rights and obligations (Kristanto, 2015). 

Then the purpose of applying fairness is to avoid envy among fellow employees and not 

to think they are privileged, all employees have the same rights. That is way justice is needed 

in every organization or company to find out the balance of an organization in paying attention 

to the rights of its employees in achieving organizational goals.  

Fairness in accomplishing GCG is in line with research conducted by: (Saputra & 

Mahaputra, 2022), (Dhianty, 2018), and (Justice & Meares, 2013). 

 

Conceptual Framework 

Based on the literature review and discussion above, the researchers determined the 

following frame of thinking, as below:  

 
Figure 2. Conceptual framework 

  

This article discusses The Role of Transparency, Accountability, Responsiveness, 

Accountability, Fairness and Accountability in accomplishing GCG. In addition to the 5 factors 

in actualizing GCG, there are other factors that play a role in accomplishing GCG, including: 

1) Participatory: (Sudirno & Utama, 2017), (Delwiche & Henderson, 2012).  

2) Inclusive: (Yanti, 2019), (Daniels & Garner, 2013) 

3) Follow the rules: (Viena, 2021), (Holtzman & Leich, 2014).  

 

CONCLUSIONS AND SUGGESTIONS  

Conclusions 

Based on the theory, relevant articles and discussions, hypotheses can be formulated for 

further research:  

1. Transparency plays a role in accomplishing GCG. 

2. Accountability plays a role in accomplishing GCG. 

3. Responsibility plays a role in accomplishing GCG. 

4. Independency plays role in accomplishing GCG. 

5. Fairness plays role in accomplishing GCG. 

 

Suggestions 

Based on the conclusions above, there are many other factors that play a role in Good 

Corporate Governance, apart from being transparent, accountable, responsible, independent 

and fair which can be used in further research, are: Inclusive, Efficient and Fairness.  

 

https://dinastirpub.org/DIJMS


https://dinastipub.org/DIJMS                                                                        Vol. 4, No. 5, May 2023 

 

819 | P a g e  

REFERENCES 

Ali, H., & Limakrisna, N. (2013). Metodologi Penelitian (Petunjuk Praktis Untuk Pemecahan 

Masalah Bisnis, Penyusunan Skripsi (Doctoral dissertation, Tesis, dan Disertasi. In In 

Deeppublish: Yogyakarta. 

Alloa, E., & Thoma, D. (2018). Transparency, Society and Subjectivity: Critical Perspectives. 

In Plagrave Macmillan. https://doi.org/10.1007/978-3-319-77161-8 

Damanik, E. S. (2021). Pengaruh Sistem Administrasi Modern, Keadilan, Akuntabilitas, dan 

Sanksi Perpajakan terhadap Kepatuhan Wajib Pajak UMKM Kota Jambi. Ekonomis: 

Journal of Economics and Business, 5(1), 303–313. 

https://doi.org/10.33087/ekonomis.v5i1.326 

Daniels, H., & Garner, P. (2013). Inclusive Education. 

Delwiche, A., & Henderson, J. J. (2012). The Participatory Cultures Handbook. 

Dhianty, R. (2018). Pemberlakuan POJK Nomor 77 Tahun 2016 tentang Layanan Pinjam 

Meminjam Uang Berbasis Teknologi Informasi Suatu Kajian Berdasarkan Teori Hukum 

Pembangunan. Scripta : Jurnal Kebijakan Publik Dan Hukum, 1(1), 25–42. 

http://journal.puskapkum.org/index.php/scripta/article/view/5. 

Dhianty, R. (2021). Tanggung Jawab Kurir dalam Transaksi Perdagangan Elektronik (e-

commerce) dengan Metode Pembayaran Cash on Delivery (COD) dalam Perspektif 

Hubungan Keagenan. Jurnal Sosial Dan Budaya Syar-I, 1(1), 213–226. 

https://doi.org/10.15408/sjsbs.v9i1.24671 

Ekadjaja, A., Andre Chuandra, & Margarita Ekadjaja. (2020). the Impact of Board 

Independence, Profitability, Leverage, and Firm Size on Income Smoothing in Control of 

Agency Conflict. Jurnal Ekonomi Manajemen Sistem Informasi, 1(3), 238–247. 

https://doi.org/10.31933/jemsi.v1i3.104 

Ernawati, P. D. S., Merawati, L. K., & Tandio, D. R. (2020). Pengaruh pengalaman kerja 

auditor, fee audit, akuntabilitas, perilaku disfungsional, dan rotasi audit terhadap kualitas 

audit pada kantor akuntan publik di provinsi bali. E-Jurnal Universitas Mahasaraswati 

Denpasar, 112–120. https://e-

journal.unmas.ac.id/index.php/karma/article/view/1621/1304 

Hamonangan, F. R., & Hermawan, A. A. (2020). Analysis of the Implementation of Good 

Corporate Governance Based on Asean Corporate Governance Scorecard: Case Study Pt 

Jakarta Propertindo (Perseroda). Dinasti International Journal of Education Management 

And Social Science, 1(4), 580–601. https://doi.org/10.31933/DIJEMSS 

Hariati, I., & Rihatiningtyas, Y. W. (2016). Pengaruh Tata Kelola Perusahaan Dan Kinerja 

Lingkungan Terhadap Nilai Perusahaan. Jurnal Akuntansi & Keuangan Daerah, 11(2), 

52–59. 

Holtzman, S., & Leich, C. (2014). Wittgenstein: To Follow a Rule. 

Iryani, E., Ali, H., & Rosyadi, K. I. (2021). Berfikir Kesisteman Dalam Social Support: 

Ta’awun Upaya Peningkatan Mutu Pendidikan Agama Islam Di Mas Al-Ihsaniyah Sarang 

Burung Muaro Jambi. Jurnal Manajemen Pendidikan Dan Ilmu Sosial, 2(1), 413–425. 

Justice, B., & Meares, T. L. (2013). How the Criminal Justice System Educates Citizens. SAGE 

Journals, 651(1). 

JV., S. (2002). Independent component analysis: an introduction. Trends in Cognitive Sciences, 

6(2), 59–64. 

Kelejan, R. A., Lengkong, V. P. K., & Tawas, H. N. (2018). Pengaruh Perencanaan Sumber 

Daya Manusia Dan Pengalaman Kerja Terhadap Kinerja Karyawan Di Pt. Air Manado. 

Pengaruh Perencanaan Sumber Daya Manusia Dan Pengalaman Kerja Terhadap 

Kinerja Karyawan Di Pt. Air Manado, 6(4), 1918–1927. 

https://doi.org/10.35794/emba.v6i4.20913 

Khaddafi, M., Wahyuddin, Heikal, M., Falahuddin, & Maulida, R. (2018). Effect of corporate 

https://dinastirpub.org/DIJMS


https://dinastipub.org/DIJMS                                                                        Vol. 4, No. 5, May 2023 

 

820 | P a g e  

governance mechanism, independence and management of earnings integrity of financial 

statements (In manufacturing companies listed on the stock exchange). Quality - Access 

to Success, 19(164), 94–97. 

Kristanto, H. (2015). Keadilan Organisasional, Komitmen Organisasional, Dan Kinerja 

Karyawan. Jurnal Manajemen Dan Kewirausahaan (Journal of Management and 

Entrepreneurship), 17(1), 86–98. https://doi.org/10.9744/jmk.17.1.86-98 

Lestari, A., Hasiolan, A., & Minarsih, M. (2016). Pengaruh Sikap Mandiri, Lingkungan 

Keluarga Dan Motivasi Terhadap Minat Berwirausaha Para Remaja. Journal Of 

Management, 2(2), 1–14. 

http://jurnal.unpand.ac.id/index.php/MS/article/download/509/495 

Mahaputra, M. R., & Saputra, F. (2021). Application Of Business Ethics And Business Law 

On Economic Democracy That Impacts Business Sustainability. Journal of Law Politic 

and Humanities, 1(3), 115–125. 

Mawikere, M. C. S. (2018). Efektivitas, Efisiensi Dan Kesehatan Hubungan Organisasi 

Pelayanan Dalam Kepemimpinan Kristen. Evangelikal: Jurnal Teologi Injili Dan 

Pembinaan Warga Jemaat, 2(1). https://doi.org/10.46445/ejti.v2i1.95 

Nwagbara, U., & Ugwoji, C. A. (2015). Corporate governance, CSR reporting and 

accountability: The case of Nigeria. Economic Insights - Trends and Challenges, 4(67), 

77–84. http://www.upg-bulletin-se.ro/archive/2015-1/9.Nwagbara_Ugwoji.pdf 

Peramesti, N. P. D. Y., & Kusmana, D. (2018). Kepemimpinan Ideal Pada Era Generasi 

Milenial. TRANSFORMASI: Jurnal Manajemen Pemerintahan, 73–84. 

https://doi.org/10.33701/jt.v10i1.413 

Purwoko, S. (2018). Pengaruh kepemimpinan kepala sekolah, komitmen guru, disiplin kerja 

guru, dan budaya sekolah terhadap kinerja guru SMK. Jurnal Akuntabilitas Manajemen 

Pendidikan, 6(2), 150. https://doi.org/10.21831/amp.v6i2.8467 

Raharjo, A., Angkasa, A., & Bintoro, R. W. (2016). Akses Keadilan Bagi Rakyat Miskin 

(Dilema Dalam Pemberian Bantuan Hukum Oleh Advokat). Mimbar Hukum - Fakultas 

Hukum Universitas Gadjah Mada, 27(3), 432. https://doi.org/10.22146/jmh.15881 

Ramírez, Y., & Tejada, Á. (2018). Corporate governance of universities: improving 

transparency and accountability. International Journal of Disclosure and Governance, 

15(1), 29–39. https://doi.org/10.1057/s41310-018-0034-2 

Romzek, B. S., & Dubnick, M. J. (2018). Accountability. Routledge. 

Sadubun, V. L. A. (2020). Fairness Principles in Good Corporate Governance in the Pela 

Gandong Perspective. International Journal of Multi Science, 1(1), 29–35. 

Salehi, M., Ammar Ajel, R., & Zimon, G. (2022). The relationship between corporate 

governance and financial reporting transparency. Journal of Financial Reporting and 

Accounting, ahead-of-print(ahead-of-print). https://doi.org/10.1108/JFRA-04-2021-0102 

Saputra, F., & Mahaputra, M. R. (2022). Relationship of Purchase Interest , Price and Purchase 

Decisions to IMEI Policy ( Literature Review Study ). Journal of Low Politic and 

Humanities, 2(2), 71–80. 

Saputra, F., & Saputra, E. B. (2021). Measures of Corruption : Needs , Opportunity and 

Rationalization. Journal of Law Politic and Humanities, 2(1), 42–50. 

Sudirno, H. D., & Utama, M. S. (2017). Gaya Kepemimpinan Partisipatif Dan Budaya 

Organisasi Birokratis Dalam Meningkatkan Kinerja Pegawai Pada Badan Pengelolaan 

Lingkungan Hidup (Bplh) Kabupaten Majalengka. Jurnal Ilmiah Manajemen Dan 

Akuntansi, 4(1), 25–35. 

Sukmawati, F., & Nurfitriani, A. (2019). Pengaruh Transparansi dan Akuntabilitas terhadap 

Pengelolaan Keuangan Desa (Studi pada Pemerintah Desa di Kabupaten Garut). Jurnal 

Ilmiah Bisnis, Pasar Modal, Dan UMKM, 2(1), 52–66. 

Sukrisno, H. (2010). Hubungan Antara Responsibilitas Manajemen, Akuntabilitas Mutu 

https://dinastirpub.org/DIJMS


https://dinastipub.org/DIJMS                                                                        Vol. 4, No. 5, May 2023 

 

821 | P a g e  

Pelayanan, Budaya Mutu, Pembelajaran Organisasi, Kinerja Tim Dengan Keefektifan 

Sistem Penjaminan Mutu Pada Universitas Swasta Di Surabaya. Jurnal Pendidikan Dan 

Pembelajaran Universitas Negeri Malang, 17(1), 23–31. 

Tai, F. M., & Chuang, S. H. (2014). Corporate Social Responsibility. IBusiness, 6(September), 

117–130. https://doi.org/10.1007/978-3-658-06776-2 

Tjia, Y. (2020). Implementation Of Good Corporate Governance At Pt. XYZ. Dinasti 

International Journal of Education Management And Social Science, 1(5), 683–694. 

https://doi.org/10.32964/tj19.5 

Utama, D. A., & Setiyani, R. (2014). Pengaruh Transparansi, Akuntabilitas, Dan 

Responsibilitas Pengelolaan Keuangan Sekolah Terhadap Kinerja Guru. Jurnal 

Pendidikan Ekonomi Dinamika Pendidikan, 9(2), 100–114. 

Viena, Y. (2021). Pola Asuh Orang Tua Demokratis Terhadap Self Regulated Learning Pada 

Anak. Jurnal Mitra Pendidikan (JMP Online), 5(12), 904–914. 

Wahyono, H. (2019). Pemanfaatan Teknologi Informasi dalam Penilaian Hasil Belajar pada 

Generasi Milenial di Era Revolusi Industri 4 . 0. Proceeding of Biology Education, 3(1), 

192–201. 

Wanyama, S., Burton, B., & Helliar, C. (2013). Stakeholders, accountability and the theory-

practice gap in developing nations’ corporate governance systems: Evidence from 

Uganda. Corporate Governance (Bingley), 13(1), 18–38. 

https://doi.org/10.1108/14720701311302396 

Widayati, C. C., Widjaja, P. H., & D, L. (2019). The Effect of Job Satisfaction and Job 

Environment on Turnover Intention Employees in Engineering and Services Construction 

Services. Dinasti International Journal of Education Management And Social Science, 

1(1), 28–43. https://doi.org/10.31933/dijemss.v1i1.34 

Yanti, W. I. P. (2019). Pengaruh Inklusi Keuangan Dan Literasi Keuangan Terhadap Kinerja 

Umkm Di Kecamatan Moyo Utara. Jurnal Manajemen Dan Bisnis, 2(1), 1–10. 

http://sahabatpegadaian.com/keuangan/inklusi-keuangan 

Zahran, R., & Ali, H. (2020). Faktor-Faktor Yang Mempengaruhi Sistem Informasi : Sumber 

Daya Manusia, Bisnis, Teknologi dan Metode (Literature Review Manajemen 

Pemasaran). Jurnal Akuntansi Universitas Mercubuana, 1–21. 

https://www.academia.edu/download/65018601/Artikel_Literatur_Review_Faktor_Yang

_Mempengaruhi_Sistem_Informasi_Ravena_Zahran_dikonversi.pdf 

Zaman, R., Arslan, M., & Siddiqui, M. A. (2014). Corporate Governance and Firm 

Performance: The Role of Transparency & Disclosure in Banking Sector of Pakistan. 

International Letters of Social and Humanistic Sciences, 43, 152–166. 

https://doi.org/10.18052/www.scipress.com/ilshs.43.152 

Zhang, Y., Chong, G., & Jia, R. (2020). Fair value, corporate governance, social responsibility 

disclosure and banks’ performance. Review of Accounting and Finance, 19(1), 30–47. 

https://doi.org/10.1108/RAF-01-2018-0016 

 

https://dinastirpub.org/DIJMS

