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Abstract: The Literature Review article on the Effect of Job Satisfaction, Employee
Loyalty and Employee Commitment to Leadership Style is a scientific article that aims to
build a research hypothesis on the influence between variables which will be used in further
research, within the scope of Human Resource Management. The method of writing this
Literature Review article is the library research method, which is sourced from the online
media Google Scholar and uses Mendeley as a reference. The results of this Literature
Review article are that: 1) Job Satisfaction has an effect on Leadership Style; 2) Employee
Loyalty has an effect on Leadership Style; and 3) Employee Commitment has an effect on
Leadership Style. Apart from these 3 independent variables that affect endogenous
variables, there are other factors including salary, work environment and work culture
variables.
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INTRODUCTION

In the current era of disruption, every organization or company is required to excel
and be able to reach the market in order to maintain its business continuity. To be a superior
company requires a leader who organizes and executes the company's plans to achieve its
goals. Apart from being a leader, the company also needs superior and competent human
resources. To obtain superior human resources, various indicators need to be considered so
that companies are able to compete in the current disruptive era. Where is the need to
increase employee capabilities and appreciation for employees in order to achieve employee
satisfaction in the midst of the development of very massive information media.

Based on the background described by the researcher, the formulation of the problem
is obtained as follows:
1. Does Job Satisfaction affect Leadership Style ?.
2. Does Employee Loyalty affect Leadership Style ?.
3. Does Employee Commitment affect Leadership Style ?.
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LITERATURE REVIEW
Leadership Style

Leadership style is a normal behavior that is applied by someone when that person
wants to influence the behavior of others. A leader in influencing his subordinates or his
subordinates must implement a good and correct leadership style, so that his subordinates or
subordinates can be influenced. Leadership style can also be a determinant of the success of a
leader in motivating his subordinates. (Sudirno & Utama, 2017)

The leader motivates his subordinates so that they participate in owning the company
and increase employee loyalty. In addition to managing the company, a leader is required to
serve subordinates, and subordinates are required to be active in participating in decision
making by conveying information, suggestions and considerations. The indicators of a
person's Leadership Style according to Kartono (2008), namely:

Motivating Ability
Communication Ability
Decision Making Ability
Ability to Control Emotions
Responsibility
Leadership styles have been widely studied by previous researchers, including:
(Alurmei, 2019), (H Anas, 2020), (Athalarik & Susanto, 2020), (Sumarno Manrejo, Moeljadi,
Surachman, & Sudjatno, 2020), (Sudiantini, 2020).

®o0 o

Job Satisfaction

Job satisfaction is an evaluation indicator that describes a person's condition on his
environment and his attitude about his experience at work. According to Hasibuan (2013) Job
Satisfaction is an emotional attitude that explains where a person likes his job, where this
attitude can be seen from work morale, achievement and discipline. (Jufrizen, 2017)

The indicators of Job Satisfaction, according to Yuwono, quoted by Spector in
Badriyah (2015: 241), are as follows:
a. Sallary
b. Promotion
c. Appreciation
d. Work Regulations
e. Work Colleague

Job Satisfaction has been widely studied by previous researchers, including: (P. B.
Sianipar, 2019), (Pangkey, Irfana, & Irsan, 2019), (Kurniawan, 2020), (Lantu & Irfana,
2019), (Andrian et al., 2021).

Employee Loyalty

Employee loyalty is the loyalty of an employee to an organization or company which
can be seen in his commitment to give the best effort for the organization or company.
(\Valentino & Haryadi, 2016)

Employee loyalty is grouped into three categories: 1) Employee loyalty to the
organization or company; 2) Employee loyalty to the leader and 3) Employee loyalty to a job.
The indicators of Employee Loyalty according to Jun Cai & Shin (2006) are as follows:

a. Obedience and Obedience
b. Dedication

c. Responsibility

d. Ability to Obey

e. Honesty
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Employee Loyalty has been widely studied by previous researchers, among others:
(Haryudi Anas, 2019), (Kurniawan, S., & Zen, 2021), (Y. Saputra, Rosihan, Spalanzani,
Kumalasari, & Riyanti, 2022), (Kurniawan, D., Putra, C. I. W., & Sianipar, 2021).

Employee Commitment

According to Sopiah (2008: 155) Commitment is a condition in which a person stays
in an organization and is willing to work hard to achieve organizational goals. If an employee
gets what he wants from the organization, then the employee's work motivation will increase
and employee discomfort is caused because the work they do is boring and the compensation

given is not sufficient for their needs. (Angelliza Chantica, Cahyani, & Romadhon, 2022)
The indicators of Employee Commitment according to Kaswara and Santoso (2008)

are as follows:

a. Discipline

b. Responsibility
c. Loyalty

d. Improve the ability of
Employee Commitment has been widely studied by previous researchers, among
others: (Pangkey et al., 2019), (Iksan, Imaddudin, & Athalarik, 2022).

Table 1. Relevant Previous Research

No | Author (year)

Previous Research
Results

Similarity with this
article

Difference with this
article

1 | (Narpati,
Andrian, &
Nursal, 2020)

The Effect of Turnover
Intention and Job
Satisfaction on the Work
Productivity of Sales
Promotion Girl (SPG)
Matahari Department Store
- Bekasi

Have in common
discussing Job
Satisfaction in a
Company or
Organization

There are differences
in the research loci.

2 | (Valentino &

Employee Loyalty at CV

Have in common

There are differences

Haryadi, Trijaya Manunggal discussing Employee in the locus of
2016) Loyalty in the research, and the
Company or relevant article
Organization conducts research on
CV Trijaya
Manunggal
3 | (Angelliza The Role of Supervisory Have in common In this study, there
Chantica et al., | Management: discussing Employee was no research
2022) Commitment, Planning, Commitment locus

Employee Abilities (HR
Literature Review)

4 | (Tian Sanjaya,
Rafli
hermawan, &
Dwi Mardika,
2022)

Factors Affecting
Leadership: Work Quality,
Work Effectiveness and
Work Communication
(Literature Review of
Work Quality)

Have in common
discussing Leadership

There are differences
in indicators that
affect leadership and
in this study there is
no research locus

5 (Mukhtar, M.,
Ali, H., &
Jannah, 2016)

Analysis of the Influence
of Leadership Style and
Organizational Culture on
Career Development of the
Ministry of Religion of
Jambi Province

Have similarities in
discussing Leadership
Styles in an
Organization

There are differences
in the dependent
variable and the
research locus
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6 | (Subharyono &
Ali, 2015)

The Influence of
Motivation, Discipline and
Leadership Style on
Employee Work
Performance at the Social
Service of Manpower and
Transmigration of Batang
Hari Regency

Have in common
discussing the
Leadership Style in an
Organization

There are differences
in the loci of the
research conducted

7 (Setiawan,
2021)

Determination of Work
Motivation and Employee
Performance: Total Quality
Management and
Leadership Style
(Literature Review of
Human Resource
Management)

Have in common
discussing the
Leadership Style in an
Organization

There are differences
in the type of
research and
independent
variables.

8 | (Batubara,

The Influence of

Have in common

There are differences

2020) Leadership Style on discussing the in the locus of the
Employee Performance at | Leadership Style in a research conducted,
the Procurement Company this research was
Department of PT conducted at PT
INALUM (Persero) INALUM (Persero)

9 |(Lantu & Leadership and Job Have in common There are differences

Irfana, 2019)

Satisfaction Impact on
Teacher Performance

discussing about Job
Satisfaction

in endogenous
variables, namely
teacher performance

RESEARCH METHODS

The research methods used are qualitative methods and library research. Studying the
theory and the influence relationship between variables from an online journal sourced from
Google Scholar and using Mendeley as a reference. In addition, analyzing relevant previous
articles sourced from reputable and unreputed scientific journals.

In qualitative research, literature review must be used consistently with
methodological assumptions. In the sense that it must be used inductively so that it does not
direct the questions posed by the researcher.

DISCUSSION

Based on the background, problem formulation, theoretical studies and relevant
previous research, the discussion of this research in the concentration of Human Resource
Management, among others:

1. The Effect of Job Satisfaction on Leadership Style

Job Satisfaction is one indicator to measure the level of satisfaction of an employee
with the work given and also with the compensation given. Job satisfaction is an important
indicator for company management to evaluate whether its employees experience job
satisfaction, because if employees do not get job satisfaction, it is feared that employee
motivation will be low so that employee performance is not optimal. (Jufrizen, 2017)

And if someone gets job satisfaction, both in terms of workload, salary and work culture,
it can be ascertained that the employee has a strong motivation so that employee performance
will be maximized. With good employee performance, of course, it will have a good effect on
company performance. (Lantu & Irfana, 2019)

Available Online: https://dinastirpub.org/DIJMS Page 765



https://dinastirpub.org/DIJMS

Volume 3, Issue 4, March 2022 E-ISSN : 2715-4203, P-ISSN : 2715-419X

Job satisfaction has an effect on leadership style. This is relevant to research
conducted by: (Rozzaid, Herlambang, & Devi, 2015), (Lantu & Irfana, 2019).

2. The Effect of Employee Loyalty on Leadership Style

Employee Loyalty is an indicator to see employee loyalty to the organization or its
leaders. Employees who have high loyalty will obey the workload and regulations given in
their company, or those given by their superiors. Employee loyalty grows from the fairness
given by the company or an organization, both in terms of salary, compensation, workload
and also working hours. With this justice, employees will respect every policy made by the
organization or company, so that during their work, employee loyalty will grow. (Mahaputra
& Saputra, 2021)

Employee loyalty has an effect on this leadership style which is relevant to research
conducted by: (P. B. H. Sianipar, 2022), (Mahaputra & Saputra, 2021).

3. The Effect of Employee Commitment on Leadership Style

Employee Commitment is a condition where an employee is ready to do the job and
obey any existing rules. Commitments are usually made at the beginning of the employee's
work, by carrying out a work contract that contains the workload given, salary, benefits and
others. If the employee is willing to sign the work contract, it means that the employee is
committed to the organization or company and the leader. (Angelliza Chantica et al., 2022)

Employee Commitment has an effect on this Leadership Style which is relevant to
research conducted by: (Sumarno Manrejo, 2019), (A Zen, 2019), (Angelliza Chantica et al.,
2022), (A. Zen, 2019).

Conceptual Framework
Based on the problem formulation, theoretical studies and previous research, the
following conceptual framework is obtained:

Job Satisfaction / > Leadership Style

Employee Loyalty

Employee
Commitment

Figure 1. Conceptual Framework

Based on the conceptual framework above, then: Job Satisfaction, Employee Loyalty
and Employee Commitment affect Leadership Style.
Apart from the variables of Job Satisfaction, Employee Loyalty and Employee

Commitment, there are other factors that affect Leadership Style, including:

1) Skill: (F. Saputra, 2022b), (S Manrejo & Fitaningsih, 2021), (Sjafrizal, Dwinarko, &
Madonna, 2020), (lksan et al., 2022), (Kainde, Saimima, & Yurnal, 2021), (Atmoko &
Noviriska, 2022), (Muzzamil, Fatimah, & Hasanah, 2021), (Mujab, Sukreni, Muzzamil,
& Nainggolan, 2021), (Supriyadi et al., 2019).
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2) Knowledge: (F. Saputra, 2022a), (Andrian et al., 2021), (Sulistyanto, Dwinarko, Sjafrizal,
& Mujab, 2020), (Noviriska, 2019), (Yurnal, 2016), (Yurnal & Ihsan, 2019), (F. Saputra,
2022b), (Putri Primawanti & Ali, 2022), (Dhianty, 2022), (Siswanto & Putri, 2021).

3) Motivation: (Agustian Zen, Sukaesih, & Malik, 2022), (F. Saputra, 2021), (Sumarno
Manrejo & Ariandyen, 2022), (Supriyadi et al., 2019), (Imaddudin, 2020), (Ala, 2017),
(Erviani, Suciati, & Pohan, 2019), (Sinthya, Dwinarko, & Pohan, n.d.), (Zulfah, Putri, &
Pohan, 2020), (Ala, 2017).

4) Work Environment: (Mahaputra & Saputra, 2021), (Haryudi Anas, 2019), (Viena, 2021),
(Dwinarko, 2019), (Imaddudin, Sitanggang, Bachtiar, & Priyadi, 2022), (Atmoko &
Noviriska, 2022), (Tian Sanjaya et al., 2022), (Dhianty, 2021), (Kainde et al., 2021),
(Hermansyah, 2004).

5) Compensation: (Sumarno Manrejo & Sebayang, 2021), (Husadha, C., Zen, A.,, &
Panjaitan, 2014), (Imaddudin et al., 2022), (Pangkey et al., 2019), (F. Saputra & Ali,
2021).

6) Company Awareness: (Riyani, Sitanggang, & Novrian, 2008), (Sinaga, Madonna, &
Novrian, 2020), (Riyani et al., 2008), (Y. Saputra, 2021), (F. Saputra & Ali, 2022),
(Riyani et al., 2008), (Suarjana & Suprapti, 2018), (R. Saputra & Dhianty, 2022),
(Soetoto, 2018), (Hermansyah, 2006), (Ala, Prawira, Prabowo, & Gemael, 2021),
(Noviriska, 2019), (Viena, 2021), (Riyani et al., 2008), (Sinaga et al., 2020), (Putra,
Lawanis, Ala, & Bahtra, 2022).

CONCLUSION AND RECOMMENDATION
Conclusion

Based on the hypothesis of the research results above and the discussion, the
researchers determined the following conclusions:

1. Job Satisfaction has an effect on Leadership Style. This shows that job satisfaction, one of
which is measured by salary and compensation, has an effect on leadership style, where a
leader who provides proper salary and compensation will increase an employee's job
satisfaction.

2. Employee Loyalty has an effect on Leadership Style. This shows that the higher the
employee loyalty, the better the leadership style he has.

3. Employee Commitment has an effect on Leadership Style. This shows that the rules given
by the company affect the Leadership Style. With various rules set by the leader,
employees will still have a commitment to the company.

Recommendation

Based on the conclusions above, in addition to the factors of job satisfaction,
employee loyalty and employee commitment that affect leadership style. There are other
factors that influence the Leadership Style, namely: Salary, Work Environment and Work
Culture.

REFERENCE

Ala, F. (2017). PENGARUH MODEL PENGAJARAN DAN TINGKAT KEBUGARAN
JASMANI TERHADAP KETERAMPILAN TEKNIK DASAR SEPAKBOLA ATLET
SEKOLAH SEPAKBOLA PUTRA WIJAYA. UNES Journal of Education Scienties,
1(1), 10-19.

Ala, F., Prawira, A. Y., Prabowo, E., & Gemael, Q. A. (2021). Model Pembelajaran Olahraga
Renang Anak Usia Dini: Literature Review. JSPEED, 4(01), 19-26.
https://doi.org/10.31949/educatio.v7i2.995

Alurmei, W. A. (2019). INTERVENSI ANAK ODD DI SEKOLAH AL FALAAH

Available Online: https://dinastirpub.org/DIJMS Page 767



https://dinastirpub.org/DIJMS

Volume 3, Issue 4, March 2022 E-ISSN : 2715-4203, P-ISSN : 2715-419X

TANGGERAN SELATAN. Jurnal Mitra Pendidikan (JMP Online), 3(3), 315-325.

Anas, H. (2020). Hasil Penilaian Sejawat Sebidang atau Peer Review karya ilmiah. Jurnal
IImiah Akuntansi Dan Manajemen (JIAM).

Anas, Haryudi. (2019). ANALISIS PERSEPSI DAN SIKAP KONSUMEN DALAM
MEMPREDIKSI  KEINGINAN  MEMBELI PRIVATE BRAND PADA
HYPERMARKET CARREFOUR DI JAKARTA DAN DEPOK. Jurnal Ilmiah
Akuntansi Dan Manajemen (JIAM), 15(2), 16-27.

Andrian, A., Supardi, Jumawan, Hadita, Ch. Indra Putra, W. Widjanarko, ... Hafizah. (2021).
Peningkatan Kemampuan Guru Melalui Pelatihan Kewirausahaan Dan Motivasi Model
Pembelajaran Daring. Jurnal Abdimas Ekonomi Dan Bisnis (JAMEB), 1(2), 33-38.
https://doi.org/10.31599/jameb.v1i2.889

Angelliza Chantica, J., Cahyani, R., & Romadhon, A. (2022). Peranan Manajemen
Pengawasan: Komitmen, Perencanaan, Kemampuan Karyawan (Literature Review
Msdm). Jurnal limu Manajemen Terapan, 3(3), 247-256.
https://doi.org/10.31933/jimt.v3i3.829

Athalarik, F. M., & Susanto, A. (2020). REPRESENTASI MULTIKULTURALISME
DALAM SEPAK BOLA PRANCIS MASA KINI. WACANA: Jurnal llmiah llmu
Komunikasi, 19(1), 12-23.

Atmoko, D., & Noviriska. (2022). PERAN PEMUDA DALAM MENCEGAH BAHAYA
NARKOBA DAN PORNOGRAFI DI KELURAHAN RAWAJATI, KECAMATAN
PANCORAN, JAKARTA SELATAN. Jurnal Pengabdian Kepada Masyarakat, 2(1),
62-67.

Batubara, S. S. (2020). Pengaruh Gaya Kepemimpinan terhadap Kinerja Karyawan pada
Departemen Pengadaan PT INALUM (Persero). Liabilities (Jurnal Pendidikan
Akuntansi), 3(1), 40-58. https://doi.org/10.30596/liabilities.v3i1.4581

Dhianty, R. (2021). Penyuluhan Hukum Perlindungan Data Pribadi Di Dharma Wanita
Persatuan Unit Pelaksana Badan Penelitian dan Pengembangan Kementerian Energi dan
Sumber Daya Mineral Republik Indonesia. Jurnal Pengabdian Hukum “BESAOH,”
01(02), 87-97.

Dhianty, R. (2022). Kebijakan Privasi ( Privacy Policy ) dan Peraturan Perundang-Undangan
Sektoral Platform Digital vis a vis Kebocoran Data Pribadi. SCRIPTA Jurnal Kebijakan
Publik Dan Hukum, 2(1), 186-199.

Dwinarko, D. (2019). Drama of Social Media Political Actors in Democracy Facebook Public
Space and Democratic Practices in the 2019 Presidential Debate in Indonesia. Advances
in Social Sciences, Education and Humanities Research, 343, 106-110.

Erviani, R. S., Suciati, T. N., & Pohan, A. (2019). KONSEP DIRI ANGGOTA DEWAN
PEREMPUAN DPR RI (Studi Interaksionisme Simbolik Tentang Konsep Diri Anggota
Dewan Perempuan DRR RI Dari Kalangan Selebritas Periode 2014-2019). Ubhara J,
97-107. https://doi.org/.1037//0033-2909.126.1.78

Hermansyah, E. O. (2004). Uji tuntas (due diligence) dan tanggung jawab lembaga-lembaga
penunjang pada proses penawaran umum perdana (initial public offering)= Due
diligence and the responsibilities of supporting institutions in initial public offering
(Doctoral dissertation, Univ.

Hermansyah, E. O. (2006). Pengaruh pembaruan konstitusi terhadap konsep supermasi
hukum di Indonesia= The influence of constitutional reform towards the concept of
supremacy o (Doctoral dissertation, Universitas Pelita Harapan).

Husadha, C., Zen, A., & Panjaitan, E. (2014). Pengaruh Penjualan Bersih, Beban Pokok
Penjualan, dan Beban Usaha Lainnya Atas Output Laba Bersih PT Indofood Sukses
Makmur Tbk. Jurnal llmiah Akuntansi Dan Manajemen, 10(2), 8-21.

Iksan, N., Imaddudin, & Athalarik, F. M. (2022). Komunikasi Nusantara Komunikasi

Available Online: https://dinastirpub.org/DIJMS Page 768



https://dinastirpub.org/DIJMS

Volume 3, Issue 4, March 2022 E-ISSN : 2715-4203, P-ISSN : 2715-419X

Pemasaran sebagai Upaya Rebuilding Image Pizza Hut Restoran di Masa Pandemi
Covid-19. Jurnal Komunikasi Nusantara, 4(1), 1-9.

Imaddudin, 1. (2020). Fear of Missing Out (FOMO) dan Konsep Diri Generasi Z: Ditinjau
Dari Aspek Komunikasi. Journalism, Public Relation and Media Communication
Studies Journal (JPRMEDCOM), 2(1), 24-39.

Imaddudin, Sitanggang, A. O., Bachtiar, A. K. M. I. P., & Priyadi, R. (2022). Hubungan
antara istilah informasi penanganan covid-19 di media berita online dengan sikap
masyarakat desa cimanggis kecamatan bojonggede kabupaten bogor. COMMINIQUE:
Jurnal llmiah lImu Komunikasi, 4(2), 56-68.

Jufrizen, J. (2017). Efek Mediasi Kepuasan Kerja Pada Pengaruh Kompensasi Terhadap
Kinerja Karyawan. Jurnal IImiah Manajemen Dan Bisnis, 17(01), 34-53.

Kainde, B. I. S., Saimima, I. D. S., & Yurnal. (2021). Rekonstruksi Pasal 66 Ayat (3)
Undang-Undang No. 29 Tahun 2004 Tentang Undang-Undang Praktik Kedokteran
Terkait Tata Cara Pengaduan Tindakan Malapraktik Dokter di Indonesia. Jurnal Hukum
Sasana, 7(2), 309-320. https://doi.org/10.31599/sasana.v7i2.807

Kurniawan, D., Putra, C. I. W., & Sianipar, P. B. H. (2021). Analysis Of Company
Performance with The Approach Balanced Scorecard in Bank Xyz. Review of
International Geographical Education Online, 11(7).

Kurniawan, S., & Zen, A. (2021). Impact of Servicescape to Visitor’s Loyalty to Revisit
Botani Square Mall Bogor. International Conference on Global Optimization and Its
Applications, 1(1).

Kurniawan, D. (2020). Effect of Internal Control of Sales system on company performance
(Case Study of PT Stainless Steel Primavalve).

Lantu, R. Z., & Irfana, T. B. (2019). Kepemimpinan dan Kepuasan Kerja Dampaknya
Terhadap Kinerja Guru. Jurnal Ilmiah Manajemen Ubhara, 6(1), 54-63.
https://doi.org/10.31599/jmu.v6i1.494

Mahaputra, M. R., & Saputra, F. (2021). Application Of Business Ethics And Business Law
On Economic Democracy That Impacts Business Sustainability. Journal of Law Politic
and Humanities, 1(3), 115-125.

Manrejo, S, & Fitaningsih, R. (2021). TUKIN PAYMENT ANALYSIS TO EMPLOYEES
IN THE INFORMATION AND COMPLAINTS SERVICES OFFICE DIRECTORATE
GENERAL OF TAXATION OF THE REPUBLIC OF INDONESIA. Management
Research Studies Journal, 11(20), 55-66. Retrieved from
http://journal.perbanas.id/index.php/mrsj/article/view/364

Manrejo, Sumarno. (2019). Analysis of Tax Compliance with Intervening Variable Pmk
Number 91 of 2015 in Jakarta Central Tax Service Office. Journal of Business and
Economics, 10(10), 981-991. https://doi.org/10.15341/jbe(2155-7950)/10.10.2019/006

Manrejo, Sumarno, & Ariandyen, T. (2022). Perencanaan Pajak Penghasilan Pasal 21 PT
8wood International Group. Oikonomia:Jurnal Manajemen, 18(1), 47-57. Retrieved
from http://dx.doi.org/10.47313/oikonomia.v18i1.1512

Manrejo, Sumarno, Moeljadi, Surachman, & Sudjatno. (2020). Model of Tax Compliance
Based on Intention to Pay Tax. International Journal of Innovation, Creativity and
Change, 14(8), 52-70.

Manrejo, Sumarno, & Sebayang, D. R. (2021). Analisis Implementasi Perencanaan Ppn dan
Ppnbm Pada Pt Astragraphia Xprins Indonesia. AKURASI: Jurnal Riset Akuntansi Dan
Keuangan, 3(3), 197-210. Retrieved from https://doi.org/10.36407/akurasi.v3i3.430

Mujab, S., Sukreni, T., Muzzamil, F., & Nainggolan, I. L. (2021). Pelatihan Pengolahan
Sampah dan Bisnis Dropship di Kelurahan Tanjungmekar-Karawang. URGENSI: Jurnal
Pengabdian = Masyarakat ~ Multidisiplin,  1(1), 38-48. Retrieved from
http://jurnal.hasbie.or.id/index.php/ju/article/view/29%0Ahttp://jurnal.hasbie.or.id/index

Available Online: https://dinastirpub.org/DIJMS Page 769



https://dinastirpub.org/DIJMS

Volume 3, Issue 4, March 2022 E-ISSN : 2715-4203, P-ISSN : 2715-419X

.php/ju/article/download/29/18

Mukhtar, M., Ali, H., & Jannah, S. (2016). Analisis Pengaruh Gaya Kepemimpinan dan
Budaya Organisasi Terhadap Pengembangan Karir Kementerian Agama Provinsi Jambi.
IOSR Jurnal Bisnis Dan Manajemen (IOSR-JBM), 18(11), 65-74.

Muzzamil, F., Fatimah, S., & Hasanah, R. (2021). Pengaruh Lingkungan Terhadap
Perkembangan Sosial Emosional Anak. MURANGKALIH: Jurnal Pendidikan Anak Usia
Dini, 1(2), 1-20.

Narpati, B., Andrian, A., & Nursal, M. F. (2020). Pengaruh Turnover Intention Dan
Kepuasan Kerja Terhadap Produktivitas Kerja Sales Promotion Girl (Spg) Matahari
Department Store — Bekasi. Business Management Analysis Journal (BMAJ), 3(2), 174—
188. https://doi.org/10.24176/bmaj.v3i2.4819

Noviriska. (2019). SOLUSI KONFLIK HUKUM BISNIS DALAM KONTRAK
KERJASAMA ANTARA AGENCY MODEL DAN TALENT DENGAN PARA
PIHAK PADA INDUSTRI ENTERTAINMENT. Jurnal Krtha Bhayangkara, 13(1),
76-99.

Pangkey, J. L., Irfana, T. B., & Irsan, K. (2019). PENGARUH BUDAYA ORGANISASI
DAN DISIPLIN TERHADAP MOTIVASI KERJA STAFF ADMIN PT MANDARIN
EXPERT. Jurnal llmiah Manajemen Ubhara, 6(2), 14-34.

Putra, A. N., Lawanis, H., Ala, F., & Bahtra, R. (2022). Efektivitas Model Latihan Small
Sided Games Terhadap Peningkatan Keterampilan Teknik Dasar Sepakbola Siswa Ssb
Usia 12 Tahun. Jurnal Sporta Saintika, 7(1), 111-120.
https://doi.org/10.24036/sporta.v7il.218

Putri Primawanti, E., & Ali, H. (2022). Pengaruh Teknologi Informasi, Sistem Informasi
Berbasis Web Dan Knowledge Management Terhadap Kinerja Karyawan (Literature
Review Executive Support Sistem (Ess) for Business). Jurnal Ekonomi Manajemen
Sistem Informasi, 3(3), 267-285. https://doi.org/10.31933/jemsi.v3i3.818

Riyani, A. D., Sitanggang, A. O., & Novrian. (2008). Pengaruh Selebgram Endorser Online
Shop di Instagram Terhadap Citra Perusahaan Vanilla Hijab. Ubhara Jaya Press, 41-54.

Rozzaid, Y., Herlambang, T., & Devi, A. M. (2015). Pengaruh Kompensasi dan Motivasi
Terhadap Kepuasan Kerja Karyawan (Studi Kasus Pada PT. Nusapro Telemedia Persada
Cabang Banyuwangi). Jurnal Manajemen Dan Bisnis Indonesia, 1(2), 201-220.

Saputra, F. (2021). Leadership , Communication , And Work Motivation In Determining The
Success Of Professional Organizations. Journal of Law Politic and Humanities, 1(2),
59-70.

Saputra, F. (2022a). Analysis of Total Debt , Revenue and Net Profit on Stock Prices of
Foods And Beverages Companies on the Indonesia Stock Exchange ( IDX ) Period
2018-2021. Journal of Accounting and Finance Management, 3(1), 10-20.
https://doi.org/https://doi.org/10.38035/jafm.v3il

Saputra, F. (2022b). The Role of Human Resources , Hardware , and Databases in Mass
Media Companies. International Journal of Advanced Multidisciplinary, 1(1), 45-52.

Saputra, F., & Ali, H. (2021). THE IMPACT OF INDONESIA * S ECONOMIC AND
POLITICAL POLICY REGARDING PARTICIPATION IN VARIOUS
INTERNATIONAL FORUMS: G20 FORUM ( LITERATURE REVIEW OF
FINANCIAL MANAGEMENT ). Journal of Accounting and Finance Management,
1(4), 415-425.

Saputra, F., & Ali, H. (2022). PENERAPAN MANAJEMEN POAC: PEMULIHAN
EKONOMI SERTA KETAHANAN NASIONAL PADA MASA PANDEMI COVID-
19 (LITERATURE REVIEW MANAJEMEN POAC). Jurnal Illmu Manajemen
Terapan, 3(3), 316-328. https://doi.org/10.31933/jimt.v3i3

Saputra, R., & Dhianty, R. (2022). Investment License and Environmental Sustainability In

Available Online: https://dinastirpub.org/DIJMS Page 770



https://dinastirpub.org/DIJMS

Volume 3, Issue 4, March 2022 E-ISSN : 2715-4203, P-ISSN : 2715-419X

Perspective of Law Number 11 the Year 2020 Concerning Job Creation.
ADMINISTRATIVE AND ENVIRONMENTAL LAW REVIEW, 3(1), 25-36.

Saputra, Y. (2021). Pelatihan Penerapan Manajemen Organisasi pada Yayasan Darul Iman
Taman Narogong Indah Bekasi. Jurnal Sains Teknologi Dalam Pemberdayaan
Masyarakat, 2(1), 47-54. https://doi.org/10.31599/jstpm.v2i1.687

Saputra, Y., Rosihan, R. I., Spalanzani, W., Kumalasari, R., & Riyanti, H. (2022). Analisis
perilaku konsumen dalam memutuskan minimarket sebagai tempat berbelanja. Jurnal
REKAVASI, 10(1), 45-55.

Setiawan, N. (2021). DETERMINASI MOTIVASI KERJA DAN KINERJA PEGAWAI:
TOTAL QUALITY MANAGEMENT DAN GAYA KEPEMIMPINAN
(LITERATURE REVIEW MANAJEMEN SUMBERDAYA MANUSIA). Jurnal Iimu
Hukum Humaniora Dan Politik, 1(3). https://doi.org/10.38035/jihhp.v1i3

Sianipar, P. B. (2019). Persepsi terhadap Pengungkapan Sosial, Ekonomi, dan Lingkungan
Hidup dalam Memprediksi Kinerja Perusahaan. Managerial Jurnal Penelitian limu
Manajemen, 2(1).

Sianipar, P. B. H. (2022). Factors Influencing the Occurrence of Fraud: Employee
Perceptions in the HG Business Group. The Accounting Journal of BINANIAGA, 07(01),
71-88. https://doi.org/10.33062/ajb.v7i1.494

Sinaga, B. F.,, Madonna, M., & Novrian. (2020). PERAN KOMISI PENYIARAN
INDONESIA (KPI) PUSAT DALAM MELAKUKAN PENGAWASAN ISI SIARAN
PILKADA 2018 (Studi Deskriptif Pada Bidang Pengawasan Isi Siaran KPI di Televisi).
Ubhara Jaya Press, 1, 180-197.

Sinthya, D., Dwinarko, & Pohan, A. (n.d.). Daya Tarik Program Sitkom Dunia Terbalik Rcti
Episode 96 Terhadap Persepsi Warga Perumahan Borobudur Rt 15 Rw 004 Aren Jaya.
Ubhara Jaya Press, 198-2009.

Siswanto, H., & Putri, E. A. (2021). Akibat Hukum Penetapan Hak Waris Dan Hak Asuh
Anak Oleh Hakim Pengadilan Negeri: Studi Putusan Nomor 282/Pdt.G/2014/Pn.Tng.
Jurnal Hukum Sasana, 7(2), 333—-344. https://doi.org/10.31599/sasana.v7i2.867

Sjafrizal, T., Dwinarko, & Madonna, M. (2020). PELATIHAN TEKNIK PEMASARAN
USAHA EKONOMI KREATIF ( UEP ) PADA KARANG TARUNA KELURAHAN
MARGA MULYA KOTA BEKASI. INTELEKTIVA: Jurnal Ekonomi, Sosial &
Humaniora, 02(02), 19-24.

Soetoto, E. O. H. (2018). The impact of Indonesia’s food law reform on the concept of food
sovereignty in Indonesia. IOP Conference Series: Earth and Environmental Science,
131(1). https://doi.org/10.1088/1755-1315/131/1/012026

Suarjana, I. K., & Suprapti, N. W. S. (2018). Pengaruh Persepsi Harga, Pengetahuan Produk,
Dan Citra Perusahaan Terhadap Niat Beli Layanan Multi Servis Merek Indihome. E-
Jurnal Manajemen Universitas Udayana, 7(4), 251833.
https://doi.org/10.24843/EJMUNUD.2018.v07.i04.p08

Sudiantini, D. (2020). Empirical Testing of Climate Work as Moderating at Regional Public
Service. 151(Icmae), 47-49. https://doi.org/10.2991/aebmr.k.200915.012

Sudirno, H. D., & Utama, M. S. (2017). GAYA KEPEMIMPINAN PARTISIPATIF DAN
BUDAYA ORGANISASI BIROKRATIS DALAM MENINGKATKAN KINERJA
PEGAWAI PADA BADAN PENGELOLAAN LINGKUNGAN HIDUP (BPLH)
KABUPATEN MAJALENGKA. Jurnal limiah Manajemen Dan Akuntansi, 4(1), 25—
35.

Suharyono, & Ali, H. (2015). PENGARUH MOTIVASI, KEDISIPLINAN DAN GAYA
KEPEMIMPINAN TERHADAP PRESTASI KERJA PEGAWAI PADA DINAS
SOSIAL TENAGA KERJA DAN TRANSMIGRASI KABUPATEN BATANG HARI.
Jurnal llmiah Universitas Batanghari Jambi, 15(2), 78-86.

Available Online: https://dinastirpub.org/DIJMS Page 771



https://dinastirpub.org/DIJMS

Volume 3, Issue 4, March 2022 E-ISSN : 2715-4203, P-ISSN : 2715-419X

Sulistyanto, A., Dwinarko, Sjafrizal, T., & Mujab, S. (2020). STRATEGI KOMUNIKASI
PEMASARAN PRODUKSI PERTANIAN JAMUR TIRAM PADA KELOMPOK
TANI “ANUGERAH MAKMUR” DI DUSUN CIBUERIUM, SERANGPANJANG,
KABUPATEN SUBANG. INTELEKTIVA: Jurnal Ekonomi, Sosial & Humaniora,
01(11), 99-108.

Supriyadi, T., Apriyenti, L. U., Rismalinda, Hutahaean, E. S. H., Pertiwi, Y. W., Gina, F., ...
Anifa. (2019). Cita-citamu Mau Jadi Apa?: Mengajarkan Cita-cita Pada Anak-Anak
Komunitas Rumah Pelangi Bekasi. JURNAL ABDIMAS UBJ: Jurnal Pengabdian
Kepada Masyarakat, 2(2), 131-139.

Tian Sanjaya, H., Rafli hermawan, M., & Dwi Mardika, B. (2022). Faktor—Faktor Yang
Mempengaruhi Kepemimpinan: Kualitas Kerja, Efektivitas Kerja, Dan Komunikasi
Kerja (Literature Review Kualitas Kerja). Jurnal Ekonomi Manajemen Sistem Informasi,
3(3), 300-311. https://doi.org/10.31933/jemsi.v3i3.820

Valentino, M., & Haryadi, B. (2016). Loyalitas Karyawan Pada CV Trijaya Manunggal.
Agora, 4(2), 328-337.

Viena, Y. (2021). POLA ASUH ORANG TUA DEMOKRATIS TERHADAP SELF
REGULATED LEARNING PADA ANAK. Jurnal Mitra Pendidikan (JMP Online),
5(12), 904-914.

Yurnal. (2016). PEMBANGUNAN NEGARA HUKUM BERBASIS HUMAN
DEVELOPMENT INDEX: SEBUAH RENUNGAN PHILOSOPHY. Al-Mursalah,
2(2), 39-46. Retrieved from http://jurnal.staitapaktuan.ac.id/index.php/Al-
Mursalah/article/download/83/66

Yurnal, & Ihsan, M. M. (2019). Literation Approach To Deradicalizing Terrorism Case Study
Of Rumah Daulat Buku ( Rudalku ), Literacy Community For Ex-Terrorist Prisoners In
Indonesia. South East Asia Journal of Contemporary Business, Economics and Law,
20(5), 68-75.

Zen, A. (2019). Pengaruh Kompensasi dan Kepemimpinan Terhadap Kinerja Karyawan di PT
Goshen Swara Indonesia. Repository LPPMP Ubharajaya.

Zen, A. (2019). Analisa Penggunaan ALTMAN Z-SCORE Untuk Mengetahui Potensi
Kebangkrutan PT. Bumi Resources Tbk. Repository LPPMP Ubharajaya.

Zen, Agustian, Sukaesih, K., & Malik, A. J. (2022). Analysis of the Effect of the Educational
System and Student Motivation in Creating Workforce Competitiveness (A Case Study
Facing the Industrial Revolution 4.0). Technium Social Sciences Journal, 31, 662—-669.

Zulfah, N., Putri, E. R., & Pohan, A. (2020). POLA KOMUNIKASI ANTAR BUDAYA
ETNIS TIONGHOA DAN BETAWI (Studi Deskriptif pada Masyarakat di Kawasan
Pecinan Mayor Oking Bekasi). Ubhara Jaya Press, (1), 24-38. Retrieved from
https://www.researchgate.net/publication/269107473 What_is_governance/link/548173
090cf22525dch61443/download%0Ahttp://www.econ.upf.edu/~reynal/Civil
wars_12December2010.pdf%0Ahttps://think-
asia.org/handle/11540/8282%0Ahttps://www.]jstor.org/stable/41857625

Available Online: https://dinastirpub.org/DIJMS Page 772



https://dinastirpub.org/DIJMS

