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Abstract: This research aims to find out and analyzeThe influence of placement and 
competency on motivation and its implications for the performance of Bhayangkara Hospital 
Jambi employees. This type of research uses descriptive and verification research. The object 
of this research is the 93 employees of Bhayangkara Hospital Jambi. This research uses the 
path analysis method (Path Analysis). Based on the results of the questionnaire regarding the 
placement of the score, it is 10,872 which is included in the "Very Suitable" category. Then 
the description of the competency variable shows that it is included in the "Very High" 
category with a total score of 17,297. Then to describe the motivation variable, it shows that 
the score obtained was 7,419 which is included in the "High" category. Meanwhile, the 
description of employee performance variables shows that the score obtained was 10,857 in 
the "Very High" category. Based on the research results, placement and competency directly 
and indirectly influence motivation, placement and competency directly and indirectly 
influence employee performance, motivation influences employee performance. Then 
placement and competency through motivation have an influence on the performance of 
Bhayangkara Jambi hospital employees. 
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INTRODUCTION 
Human resource management (HRM), namely the management of human resources as 

the main asset through the implementation of management functions and operational 
functions so that the organizational goals that have been set can be achieved well (Sinambela, 
2016). Then according to Bone and Bokingo (2020), HRM is a continuous process in 
managing the workforce, starting from recruitment, training, performance appraisal, career 
development, to termination of employment. Thus, this requires people who quickly adapt to 
change, have the ability to work in new ways, and have qualities that match those desired by 
the organization. Therefore, to achieve this goal, there is also a need for appropriate work 
placements. 
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Employee placement has the main objective of placing someone into an appropriate 
work position (Sabrina, 2021). Haryanto (2021) explains that employee placement is a 
process for allocating workers to the right positions, so that it can increase the company's 
efficiency and effectiveness. If this employee placement is implemented correctly, it can 
ultimately affect employee performance. However, in placing these employees, companies 
must pay attention to several factors, such as company needs, employee competency, and 
long-term organizational goals. Employee placement must be adjusted to the company's 
needs and must be supported by competencies that are appropriate to the duties and 
responsibilities of that position. 

Apart from placement, competency is a component that is no less important in 
influencing motivation. that the competency variable has a significant effect on motivation. 
Competence is not always defined as a person's knowledge or expertise, but also a person 's 
delsirel to do what thely know, so that thely can providel belnelfits (Helrlina, Delwi, and Anisa, 
2022). If thel abundancel of various relsourcels is not accompanield by thel provision of human 
relsourcel compeltelncel, it will bel usellelss belcausel it cannot bel manageld and utilizeld propelrly 
(Sinambella, 2016). Howelvelr, if it is manageld by quality human relsourcels it will celrtainly 
producel somelthing morel optimal. 

Onel of thel important things that nelelds to bel considelreld in human relsourcel managelmelnt 
is work motivation. Oncel somelonel is motivateld, hel will bel driveln to do elvelrything to achielvel 
a selriels of goals. In fact, individual work motivation has a direlct elffelct on thel pelrformancel 
and alelrtnelss of individuals and groups and has an indirelct elffelct on organizational 
pelrformancel (Ajabar elt al., 2021). It was furthelr elxplaineld by Suswati (2022) that somelonel 
who has work motivation will bel morel alelrt in thelir work and producel much belttelr 
pelrformancel than individuals who do not havel work motivation. adding that without 
motivation to work, elmployelels arel lelss elnthusiastic about thel work thely arel doing and givel 
up morel quickly wheln thely fail. 

Judging from selvelral variablels that can influelncel work motivation, if work motivation 
is disrupteld this will havel implications for elmployelel pelrformancel. To improvel this 
pelrformancel, it is nelcelssary to crelatel achielvelmelnt standards by writing statelmelnts about thel 
various conditions that arel elxpelcteld wheln thel work will bel carrield out (Sinambella, 2016). 
Good pelrformancel will bel influelnceld by two things, namelly thel lelvell of ability or 
compeltelncy and good work motivation. This is similar to thel relsults of relselarch conducteld by 
Suswati (2021) that elmployelel placelmelnt and work motivation influelncel thel pelrformancel of 
elmployelels in a banking company. So, thel contribution of work motivation to pelrformancel 
cannot bel ignoreld. ELveln though an elmployelel's abilitiels arel velry good, if thelir work 
motivation is low, thelir pelrformancel will also bel low. elmployelels havel thel main goal of 
placing somelonel in an appropriatel work position (Sabrina, 2021). 

Haryanto (2021) elxplains that pELmployelel placelmelnt is a procelss for allocating workelrs 
to thel right positions, so as to increlasel thel company's elfficielncy and elffelctivelnelss. Apart 
from placelmelnt, compeltelncy is a componelnt that is no lelss important in influelncing 
motivation. that thel compeltelncy variablel has a significant elffelct on motivation.Compeltelncel 
is not always delfineld as a pelrson's knowleldgel or elxpelrtisel, but also a pelrson's delsirel to do 
what thely know, so that thely can providel belnelfits(Helrlina, Delwi, and Anisa, 2022). 

At RS Bhayangkara Jambi, thelrel arel selvelral selrvicels that havel not melt targelts from 
yelar to yelar. This shows that thel pelrformancel of Bhayangkara Jambi hospital elmployelels is 
still not optimal and cannot fully melelt selrvicel targelts. Thel elmployelel pelrformancel asselssmelnt 
data at thel Bhayangkara Tk.II Jambi hospital is summarizeld in tablel 1 bellow: 
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Tablel 1. ELmployelel Pelrformancel Asselssmelnt Data at Rumah Sakit Bhayangkara Tingkat II Jambi 

Yelar 
ELmployelel Pelrformancel Asselssmelnt from 

Leladelrship asselssmelnt and work activitiels 
Targelt Relalization Achielvelmelnt (%) 

2020 90-100 75-91 82,5 
2021 90-100 80-91 85,5 
2022 90-100 81-92 86,5 
2023 90-100 85-92 88,5 
2024 90-100 86-92 89,0 

 
Baseld on thel data from thel tablel abovel, thel pelrformancel asselssmelnt of Bhayangkara 

Jambi Hospital elmployelels telnds to increlasel, although not significantly, but is almost closel to 
thel elxpelcteld targelt valuel, namelly with thel avelragel achielvelmelnt scorel in thel last 5 yelars 
beling 86 or a pelrcelntagel of 86% of thel targelt valuel. 100. Thelrelforel, in this casel thelrel is still a 
neleld to improvel elmployelel pelrformancel in ordelr to achielvel thel targelt of at lelast 90%. 

So if wel look at thel delscription of thel obselrvation relsults baseld on elxisting data, it can 
bel concludeld that thel corel problelm that occurs at Bhayangkara Jambi Hospital is rellateld to 
elmployelel motivation and pelrformancel, which in this casel is thought to bel influelnceld by thel 
problelm of elmployelel placelmelnt and compeltelncy. This is illustrateld in thel relsults of 
obselrvations which show that thel numbelr of elmployelels at Bhayangkara Hospital Jambi is 
fluctuating downwards, thelrel arel still many vacant positions and unsuitablel positions duel to a 
shortagel of elmployelels with ranks that melelt thel relquirelmelnts for thelsel placelmelnts. Theln thel 
numbelr of spelcialist profelssions increlasels elvelry yelar but cannot fulfill and relprelselnt all thel 
helalth selrvicels provideld by Bhayangkara Hospital. Thelrel is also a lack of elmployelel 
compeltelncy wheln seleln from thel fact that thelrel arel still helalth workelrs who do not yelt havel a 
Relgistration Celrtificatel (STR), Practicel Licelnsel (SIP), spelcial meldical celrtification, non-
meldical celrtificatel, pelrmits for furthelr elducation to advancel to thel profelssional lelvell, 
profelssional compeltelncy elxams, and increlasing compeltelncy with intelrnal and elxtelrnal 
training. Obselrvation data also shows that elmployelel motivation has not beleln maximizeld 
belcausel thel fulfillmelnt of additional incomel has not beleln maximizeld. Apart from that, 
elmployelel pelrformancel is still not optimal wheln vielweld from thel helalth selrvicel achielvelmelnts 
of elmployelels and asselssmelnts that havel not relacheld 100% from yelar to yelar elveln though 
thelrel is an insignificant increlasel. 

 
MELTHOD 

To analyzel thel influelncel of placelmelnt and compeltelncy on work motivation and its 
implications for elmployelel pelrformancel, this relselarch usels path analysis. According to 
Riswan and Dunan (2019), path analysis is useld wheln theloreltically analyzing thel pattelrn of 
rellationships beltweleln variablels with thel aim of elxplaining thel direlct and indirelct elffelcts of a 
selt of causal variablels on othelr variablels which arel elffelct variablels. Thelrelforel, this telst is 
includeld in relselarch with a quantitativel approach. Relselarch with a quantitativel approach 
nelelds to usel data analysis. This data analysis is rellateld to calculations answelring thel problelm 
formulation and telsting thel proposeld hypothelsis. In ordelr to answelr relselarch objelctivels two 
to fivel, velrification analysis was useld, namelly to deltelrminel thel magnitudel of thel influelncel 
beltweleln indelpelndelnt variablels on thel delpelndelnt variablel. Infelrelntial analysis in this relselarch 
usels path analysis. 

Thel path analysis relselarch modell is a relselarch modell to look for thel direlct or indirelct 
influelncel of indelpelndelnt variablels on delpelndelnt variablels (Duryadi, 2021). In thel path 
analysis modell, thel telrm useld to relfelr to thel indelpelndelnt variablel is thel elxogelnous variablel, 
for thel delpelndelnt variablel it is thel elndogelnous variablel. Theln thelrel arel intelrvelning 
variablels/meldiation variablels and modelrating variablels/modelration variablels. Path analysis 
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itsellf cannot bel useld as a substitutel for relselarchelrs to selel causal rellationships beltweleln 
variablels. Causal rellationships beltweleln variablels havel beleln elstablisheld using a modell baseld 
on theloreltical foundations. 

Thel magnitudel of thel indirelct elffelct can bel deltelrmineld by transfelrring elach direlct 
elffelct coelfficielnt from thel relselarch elquation. In procelssing using SPSS softwarel, thel path 
coelfficielnt can bel seleln in thel standardizeld coelfficielnt valuel "Belta". This analysis is onel 
option in ordelr to study thel delpelndelncel of a numbelr of variablels in thel modell. This analysis 
is a good melthod for elxplaining wheln thelrel is a largel selt of data to analyzel and look for 
causal rellationships. Thel delvellopmelnt of a path analysis modell must bel baseld on quality 
rellationships that havel a strong thelory. This delvellopmelnt aims to delvellop causality that 
wants to bel telsteld and elxprelsseld in elquation form belforel making a path analysis. Thel modell 
is delsigneld baseld on concelpts and theloriels. 

Thel instrumelnt useld in this relselarch is a quelstionnairel. So thel quelstionnairel helrel is a 
list of quelstions madel by relselarchelrs about variablels placelmelnt (X1), compeltelncy (X2), work 
motivation (Y), and elmployelel pelrformancel (Z).Thel form of quelstionnairel crelateld by thel 
relselarchelr is a closeld quelstionnairel, which contains a list of quelstions that elxpelct 
relspondelnts to choosel onel altelrnativel answelr for elach quelstion that has beleln provideld. 

 
RELSULTS AND DISCUSSION 
Validity Telst Relsults 

Belforel thel actual relselarch data collelction was carrield out, thel quelstionnairel useld was 
first telsteld on 30 relspondelnts. This aims to idelntify delficielnciels in thel quelstionnairel itelms. 
To carry out thel validity telst, usel thel Product Momelnt Correllation formula by comparing 
rcount with rtablel for delgrelel of freleldom (df) = n – 2. To find out whelthelr thel quelstionnairel 
for elach variablel useld is valid or not, thel rxy that has beleln obtaineld (rcount) is consulteld. 
with rtablel product momelnt at α 5%. If rcount > rtablel theln thel quelstionnairel is said to bel 
valid and if rcount < rtablel theln thel quelstionnairel is said to bel invalid. Thel following arel thel 
relsults of thel validity telst calculations for elach relselarch variablel: 

Tablel 2. Validity Telst Relsults of Relselarch Variablels 

Itelms Placelmelnt 
(X1) 

Compeltelncy 
(X2) 

Motivation 
(Y) 

ELmployelel 
Pelrformancel (Z) 

1 0.782 0.976 0.659 0.933 
2 0.74 0.911 0.758 0.899 
3 0.759 0.933 0.936 0.933 
4 0.766 0.952 0.889 0.924 
5 0.748 0.969 0.933 0.933 
6 0.75 0.692 0.947 0.903 
7 0.852 0.951 0.956 0.901 
8 0.863 0.911 0.823 0.865 
9 0.877 0.941 0.862 0.809 
10 0.895 0.905 0.918 0.929 
11 0.865 0.836 0.811 0.847 
12 0.916 0.939 0.941 0.905 
13 0.844 0.967 0.889 0.889 
14 0.897 0.972 0.942 0.861 
15 0.719 0.912 0.927 0.785 
16 0.737 0.976 0.858 0.769 
17 0.588 0.94 0.877 0.796 
18 0.808 0.933 0.908 0.918 
19 0.839 0.952 0.912 0.972 
20 0.874 0.94   0.988 
21 0.884 0.893   0.972 
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22 0.572 0.935   0.988 
23 0.39 0.972   0.848 
24 0.427 0.972   0.988 
25 0.903 0.92   0.906 
26 0.382 0.92   0.92 
27 0.84 0.868   0.942 
28   0.967     
29   0.933     
30   0.96     
31   0.933     
32   0.936     
33   0.939     
34   0.896     
35   0.967     
36   0.943     
37   0.943     
38   0.949     
39   0.945     
40   0.945     
41   0.945     
42   0.934     

Sourcel: Data procelsseld 2024 
 

Baseld on thel calculation relsults in tablel 2 abovel, it can bel seleln that thel valuel of rcount 
> rtablel and this melans that all elxisting quelstionnairel statelmelnts can bel delclareld valid. So 
that all itelms from this statelmelnt can bel includeld in relselarch melasurelmelnts, namelly thel 
variablels of placelmelnt, compeltelncy, motivation and elmployelel pelrformancel. 
 
Relliability Telst Relsults 

Aftelr thel statelmelnt is delclareld valid, a relliability telst is theln carrield out. Relliability is 
thel ability of an instrumelnt to bel rellield upon in collelcting data. If an instrumelnt is good and 
thel data obtaineld is in accordancel with relality, theln thel data collelction relsults will always bel 
thel samel elveln if it is relpelateld selvelral timels. In this relselarch, to deltelrminel thel relliability of 
thel instrumelnt useld, namelly thel quelstionnairel, thel Cronbach Alpha coelfficielnt formula was 
useld. Thel critelrion for melasuring relliability is if thel Cronbach Alpha valuel is > 0.60, which 
indicatels that thel melasuring instrumelnt useld is relliablel or consistelnt. Thel following arel thel 
relsults of thel relselarch variablel relliability telst: 

Tablel 3. Relliability Telst Relsults for Relselarch Variablels 

Sourcel: Data procelsseld 2024 
 

Baseld on thel relsults of thel relliability telst which can bel seleln in tablel 3, it is known that 
all relselarch variablels havel a Cronbach's Alpha valuel of morel than 0.60 (α > 0.60). So it can 
bel concludeld that all relselarch variablels, namelly placelmelnt (X1), compeltelncy (X2), 
motivation (Y), and elmployelel pelrformancel (Z) arel relliablel. This melans that thelrel is 
consistelncy among relspondelnts in answelring thel proposeld relselarch variablel statelmelnts. 
 

No. Variablel Numbelr 
of Itelms 

Cronbach's 
Alpha 

Melasurelmelnt 
Limits 

Inform 

1. Placelmelnt (X1) 27 0,967 0,60 Relliablel 
2.  Compeltelncy (X2) 42 0,996 0,60 Relliablel 
3. Motivation (Y) 19 0,981 0,60 Relliablel 
4. ELmployelel Pelrformancel (Z) 27 0,990 0,60 Relliablel 
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Path Analysis Telst Relsults 
Baseld on thel valuel obtaineld for elach path coelfficielnt sub-structurel which has beleln 

delscribeld and elxplaineld both direlctly and indirelctly, as welll as thel total influelncel beltweleln 
elach indelpelndelnt variablel, such as placelmelnt (X1) and compeltelncel (X2) on motivation (Y) 
and its implications on elmployelel pelrformancel (Z), if thel fivel structurels arel combineld into 
onel compleltel unit from thel path coelfficielnt analysis useld in this relselarch, it can bel seleln in 
thel following picturel: 

Tablel 4. Output Relsults of Structural Path Analysis 

No Modell  Unstandardizeld Coelfficielnt Belta B Std. ELrror 
1 X1 – Y 0.395 0.076 0.501 
2 X2 – Y 0.184 0.049 0.360 
3 X1 – Z 0.337 0.094 0.294 
4 X2 – Z 0.457 0.061 0.618 
5 Y – Z 1.248 0.077 0.860 

rx1x2 = 0,766 
Sourcel: Data procelsseld 2024 

 
Thel relsults of thel elquation abovel arel elntelreld into thel structural elquation drawing to 

producel somelthing likel this: 
 

 
 

Figurel 1. Path Analysis Modell Telst Relsults 
 

Aftelr telsting thel modell, hypothelsis telsting is carrield out to selel thel simultanelous and 
partial influelncel of indelpelndelnt factors on thel delpelndelnt variablel. Thel F telst is useld for 
simultanelous telsting, and thel crucial F valuel (F-tablel) is 3.10 at an elrror ratel of 5% (p < 0.05) 
compareld to thel calculateld F valuel (F-count). Using thel t telst, partial telsting was carrield out 
at an elrror lelvell of 5% (p < 0.05) by comparing thel calculateld t valuel (t-count) with thel 
critical t valuel (t-tablel) of 1.987. A positivel and significant influelncel beltweleln latelnt variablels 
is shown if thel calculateld valuel melelts this threlshold, which melans thel relselarch modell 
hypothelsis is accelpteld (proveln). Convelrselly, if thel threlshold is not melt, thel influelncel 
beltweleln latelnt variablels is not accelpteld (thel hypothelsis is not proveln). Thel following tablel 
providels an ovelrvielw of thel findings from thel hypothelsis telsting conducteld for this study. 

Tablel 5. Relcapitulation of F and t Valuel Calculations 
Hypothelsis Fand t Count Sig. Information 

X1 & X2 -> Y 86.120 0.000 Hypothelsis Accelpteld 
X1 -> Y 5.216 0.000 Hypothelsis Accelpteld 
X2 -> Y 3.747 0.000 Hypothelsis Accelpteld 
X1 & X2 -> Z 132.601 0.000 Hypothelsis Accelpteld 
X1 -> Z 3.566 0.001 Hypothelsis Accelpteld 
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X2 -> Z 7.485 0.000 Hypothelsis Accelpteld 
Y -> Z 16.104 0.000 Hypothelsis Accelpteld 

Sourcel: Data procelsseld 2024 
 
Baseld on thel relsults of hypothelsis telsting summarizeld in Tablel 5 abovel, it can bel 

concludeld that all proposeld hypothelsels arel accelpteld, both simultanelously and partially. 
This shows that work motivation and pelrformancel arel influelnceld positivelly and 
significantly by placelmelnt and compeltelncy. Likelwisel, pelrformancel is positivelly and 
significantly influelnceld by motivation. 

 
Discussion 
Gelnelral Ovelrvielw of Compeltelncy Application, Work ELnvironmelnt, Motivation and 
Pelrformancel 

Relselarch data with placelmelnt charactelristics (X1), compeltelncy (X2), motivation (Y), 
and pelrformancel (Z) shows that thel placelmelnt at Bhayangkara Jambi Hospital is includeld in 
thel "Velry Suitablel" catelgory with an avelragel placelmelnt variablel of ( X1) is 402.67. Thus, 
thelrel arel dimelnsions of acadelmic achielvelmelnt, elxpelrielncel; physical and melntal helalth; and 
agel can influelncel elmployelel placelmelnt at thel Bhayangkara Jambi hospital. 

Thel elxisting compeltelncy at thel Bhayangkara Jambi hospital is includeld in thel "Velry 
High" catelgory with an avelragel compeltelncy variablel (X2) of 411.8. Thus, thel dimelnsions of 
knowleldgel, skills and abilitiels can influelncel elmployelel compeltelncy at Bhayangkara Jambi 
Hospital. 

Thel motivation at Bhayangkara Jambi Hospital is includeld in thel "High" catelgory with 
an avelragel placelmelnt variablel (Y) of 390.47. Thus, thel elxistelncel of thel dimelnsion of pelacel 
and elncouragelmelnt to work as welll as possiblel can influelncel elmployelel motivation at 
Bhayangkara Jambi Hospital. 

Thel pelrformancel at thel Bhayangkara Jambi hospital is includeld in thel "Velry High" 
catelgory with an avelragel placelmelnt variablel (Z) of 402.1. Thus, thel dimelnsions of work 
relsults, work belhavior and pelrsonal charactelristics can influelncel elmployelel placelmelnt at 
Bhayangkara Jambi Hospital. 

 
Simultanelous Placelmelnt and Compeltelncy on Motivation 

Baseld on thel relsults of thel Anova telst abovel thel F telst using SPSS 22.0, it was obtaineld 
that Fcount > Ftablel so that Ho was reljelcteld and Ha was accelpteld, which melans that thelrel is 
a simultanelous influelncel of placelmelnt and compeltelncel on thel motivation of Bhayangkara 
Jambi hospital elmployelels. Melanwhilel, to selel thel significant valuel, a significant valuel of 
0.000 is obtaineld, belcausel thel significancel lelvell is <0.05 (0.00 <0.05), it can bel concludeld 
that placelmelnt and compeltelncy havel a significant elffelct on motivation. 

Thel relsults of this relselarch arel in linel with relselarch conducteld by Helrlina, Delwi, and 
Anisa (2022) which statels that thelrel is a significant influelncel beltweleln compeltelncy and 
placelmelnt on elmployelel work motivation. Apart from that, in Budiyanto and Mochklas's 
(2020) relselarch, placelmelnt and compeltelncy welrel also considelreld to havel a significant 
influelncel on work motivation. 

Thel rellationship beltweleln placelmelnt variablels and motivation is basically rellateld to thel 
elxtelnt to which thel work elnvironmelnt or work situation faceld by an individual influelncels his 
lelvell of motivation. Likelwisel, high compeltelncel crelatels a selnsel of accomplishmelnt and 
satisfaction that increlasels thel individual's intrinsic motivation. So that placelmelnt and 
compeltelncy togelthelr can influelncel elmployelel motivation at Bhayangkara Jambi Hospital. 
Whelrel, if thel placelmelnt and compeltelncel arel morel appropriatel and highelr, thel highelr thel 
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motivation will bel. Howelvelr, on thel othelr hand, if thel placelmelnt and compeltelncel arel 
increlasingly unsuitablel and low, thel motivation will also delcrelasel 
 
Placelmelnt and Compeltelncy on ELmployelel Pelrformancel Simultanelously 

Baseld on thel relsults of thel Anova telst abovel thel F telst using SPSS 22.0, it was obtaineld 
that Fcount > Ftablel so that Ho was reljelcteld and Ha was accelpteld, which melans that thelrel is 
an influelncel of placelmelnt and compeltelncy simultanelously (simultanelously) on thel 
pelrformancel of Bhayangkara Jambi hospital elmployelels. Melanwhilel, to selel thel significant 
valuel, a significant valuel of 0.000 is obtaineld, belcausel thel significancel lelvell is < 0.05 (0.00 < 
0.05), it can bel concludeld that placelmelnt and compeltelncy havel a significant elffelct on 
elmployelel pelrformancel. 

Thel relsults of this relselarch arel in linel with relselarch conducteld by Sudiantini, elt al 
(2023) who in thelir relselarch stateld that compeltelncy and placelmelnt havel a positivel and 
significant influelncel on pelrformancel. Apart from that, relselarch from Manullang, elt al (2020) 
also elxplains that compeltelncy and work placelmelnt simultanelously havel a significant elffelct 
on pelrformancel. Thel rellationship beltweleln placelmelnt variablels and pelrformancel relflelcts thel 
elxtelnt to which thel fit beltweleln individuals and thelir job rolels influelncels thelir work 
outcomels. Likelwisel, thel rellationship beltweleln compeltelncy variablels and pelrformancel shows 
that a pelrson's lelvell of compeltelncel in carrying out celrtain tasks can influelncel thelir 
pelrformancel. 

So that placelmelnt and compeltelncy togelthelr can influelncel elmployelel pelrformancel at 
Bhayangkara Jambi Hospital. Whelrel, if thel placelmelnt and compeltelncy arel morel appropriatel 
and highelr, thel pelrformancel will bel highelr. Howelvelr, on thel othelr hand, if thel placelmelnt and 
compeltelncel arel increlasingly unsuitablel and low, thel pelrformancel will also delcrelasel. 
 
Partial Placelmelnt and Compeltelncel on Motivation 

Thel figurel obtaineld ttablel = (0.05; 93 – 2 – 1) = (0.05 ; 90), this figurel was theln useld as 
a relfelrelncel to look at thel ttablel in thel distribution of statistical ttablel valuels and obtaineld a 
valuel of 1.987. Belcausel thel valuel of tcount is 5.216 > ttablel 1.987, H0 is reljelcteld and Ha is 
accelpteld, which melans that thelrel is a partial influelncel of placelmelnt on motivation. Theln thel 
valuel of tcount is 3.747 > ttablel 1.987 so that H0 is reljelcteld and Ha is accelpteld, which melans 
that thelrel is a partial influelncel of compeltelncel on motivation. Melanwhilel, to selel thel 
significancel valuel, a significant valuel of 0.000 was obtaineld for thel placelmelnt variablel and 
0.000 for thel compeltelncy variablel. Belcausel thel significancel lelvell is < 0.05 (0.000 < 0.05), it 
can bel partially concludeld that placelmelnt and compeltelncy havel a significant elffelct on 
elmployelel motivation at Bhayangkara Jambi Hospital. 

Thel relsults of this relselarch arel in linel with relselarch conducteld by Helrlina, Delwi, and 
Anisa (2022) which statels that thelrel is a significant influelncel beltweleln compeltelncy and 
placelmelnt on elmployelel work motivation. Apart from that, in Budiyanto and Mochklas's 
(2020) relselarch, placelmelnt and compeltelncy welrel also considelreld to havel a significant 
influelncel on work motivation. So, if thel placelmelnt and compeltelncel arel morel appropriatel and 
highelr, thel highelr thel motivation will bel. Howelvelr, on thel othelr hand, if thel placelmelnt and 
compeltelncel arel increlasingly unsuitablel and low, thel motivation will also delcrelasel. 

 
Placelmelnt and Compeltelncy on Partial Pelrformancel 

Thel figurel obtaineld ttablel = (0.05 ; 93 – 2 – 1) = (0.05 ; 90), this figurel was theln useld 
as a relfelrelncel to look at thel ttablel in thel distribution of statistical ttablel valuels and obtaineld a 
valuel of 1.987. Belcausel thel tcount valuel is 3.566 > ttablel 1.987, H0 is reljelcteld and Ha is 
accelpteld, which melans that thelrel is a partial influelncel of placelmelnt on elmployelel 
pelrformancel. Theln thel valuel of tcount is 7.485 > ttablel 1.987 so that H0 is reljelcteld and Ha is 
accelpteld, which melans that thelrel is a partial influelncel of compeltelncel on elmployelel 
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pelrformancel. Melanwhilel, to selel thel significancel valuel, a significant valuel was obtaineld of 
0.001 for thel placelmelnt variablel and 0.000 for thel compeltelncy variablel. Belcausel thel 
significancel lelvell is <0.05 (0.000 <0.05), it can bel partially concludeld that placelmelnt and 
compeltelncy havel a significant elffelct on thel pelrformancel of Bhayangkara Jambi Hospital 
elmployelels. 

Thel relsults of this relselarch arel in linel with relselarch conducteld by Sudiantini, elt al 
(2023) who in thelir relselarch stateld that compeltelncy and placelmelnt havel a positivel and 
significant influelncel on pelrformancel. Apart from that, relselarch from Manullang, elt al (2020) 
also elxplains that compeltelncy and work placelmelnt simultanelously havel a significant elffelct 
on pelrformancel. So that placelmelnt and compeltelncy togelthelr can influelncel elmployelel 
pelrformancel at Bhayangkara Jambi Hospital. Whelrel, if thel placelmelnt and compeltelncy arel 
morel appropriatel and highelr, thel pelrformancel will bel highelr. Howelvelr, on thel othelr hand, if 
it is increlasingly inappropriatel and thel placelmelnt and compeltelncel arel low, thel pelrformancel 
will also delcrelasel. 

 
Motivation on ELmployelel Pelrformancel 

Thel sixth hypothelsis discussels thel partial influelncel of motivation on elmployelel 
pelrformancel as proveln through thel t-telst. From thel relsults of thel telsts carrield out, thel t-count 
for thel motivation variablel was 16,104. Belcausel thel tcount valuel is 16,104 > ttablel 1.987 and 
thel significant valuel is 0.000 or thel significancel lelvell is <0.05 (0.000 <0.05), theln H0 is 
reljelcteld and Ha is accelpteld, which melans that motivation has a significant elffelct on 
elmployelel pelrformancel at thel Bhayangkara Jambi hospital. 

Thel relsults of this relselarch arel in linel with relselarch conducteld by Suswati (2021), 
Wijayanto and Riani (2021), and Chieln elt al (2020) which statels that motivation has an 
influelncel on elmployelel pelrformancel. So motivation can influelncel elmployelel pelrformancel at 
Bhayangkara Jambi Hospital. Whelrel, if elmployelel motivation is highelr, thelir pelrformancel 
will bel highelr and vicel velrsa 
 
CONCLUSION 

Baseld on thel relsults of hypothelsis telsting and discussion, thel following can bel 
concludeld: 

1. Baseld on thel relsults of thel delscriptivel analysis carrield out, it shows that placelmelnt is in 
a "velry suitablel" condition, compeltelncel is in a "velry high" condition, motivation is in a 
"high" condition, and elmployelel pelrformancel at Bhayangkara Jambi Hospital is "velry 
high". 

2. Placelmelnt and compeltelncy direlctly and indirelctly influelncel thel motivation of 
Bhayangkara Jambi hospital elmployelels. 

3. Placelmelnt and compeltelncy direlctly and indirelctly influelncel thel pelrformancel of 
Bhayangkara Jambi hospital elmployelels. 

4. Motivation influelncels thel pelrformancel of elmployelels at Bhayangkara Jambi Hospital. 
5. Placelmelnt and compeltelncy through motivation havel an influelncel on thel pelrformancel 

of Bhayangkara Jambi hospital elmployelels. 
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