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INTRODUCTION

The Central Government of Indonesia in the last few years being actively develop the
village as the main focus of development. One of the efforts to increase development in rural
sector, namely by giving the village fund program, directly from the central budget to be
managed independently by village communities to promote the development and standard of
living in rural areas.

The Central Government has spent the village since 2015 up to now with the huge
amount that has been distributed to all villages in Indonesia. In 2015 has distributed Rp 20.7
trillion, 2016 amounting to Rp 46.98 trillion, the Year of 2017 amounted to 60 trillion in 2018
amounted to 60 trillion. The village government has used the village funds to carry out
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development in the region, such as for construction of facilities and infrastructure. So it has a
lot of infrastructure that has been built, in order to improve the welfare of rural communities.

As aresult of the distribution of funds is so great village to every village, it cause several
village heads who do corruption. Based on data from ICW, many village heads who undergo
the legal process because of corruption. In the period from 2015 until 2018 there were 212
village heads who do corruption. This indicates that there is financial mismanagement village
funds. The funds should be used for the welfare of rural communities apparatus used for
personal use village.

To anticipate the mismanagement of funds of the village, the village government should
undertake a process of accountability. According Hasniati (2016) accountability that can be
applied in the village administration is bureaucratic accountability. Bureaucratic accountability
is the process of what has been implemented by the government officials to stakeholders. From
planning to reporting management of village funds must be accounted for.

Based on the phenomenon already described, the objective of this study is to look at the
influence of factors which will affect the village fund management accountability. These
factors include the competence of human resources, the implementation of village financial
system and the implementation of the internal control system of government implemented in
West Bandung regency government.

LITERATURE REVIEW
Village Fund Management Accountability

Accountability suitable for the village fund management accountability is known as
bureaucratic accountability (Hasniati,2016). Bureaucratic accountability in implementing
programs for the public interest is an obligation that can not be negotiable. It is given to the
public as the target group of a program is always demanding transparency and accountability
in the budget process (Carlitz in Hasniati,2016).

Implementation of accountability by the organization or government agency is
influenced by factors that can support or inhibit, among other things: 1) Factors awareness of
officers / employees, 2) Factors rules, 3) Factors organization, 4) Factors abilities and skills,
and 5) factors facilities (Moenir in Muradi and Rusdi, 2013: 194-196).

The principle of accountability of the bureaucracy is weheter the services provide have
met the criteria determined by the stakeholders. Method or a way to measure the accountability
of the bureaucracy can be seen from the five (5) principles of accountability, transparency,
liability, controllability, responsibility , and responsiveness (UNDP in Hasniati,2016). The
principle of transparency related to whether the organization concerned is able to express facts
about its performance. Principle responsibilities with regard to whether the organization
concerned face the consequences of its performance. Controllability principle related to
whether the organization concerned to do what is desired by the party giving the assignment.
The principle of liability associated with whether the organization concerned has the
responsibility of existing performance standards. The principle of responsiveness is whether
the organization in question fulfill real expectations of stakeholders.

The Relations Between Human Resources Competency and the Village Fund
Management Accountability
Human resource is human capital within the organization. Human capital is the
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knowledge, skills, and ability that can be used to produce professional services and the
economic rent. Human capital is a source of innovation and ideas. Employees who with high
human capital are more likely to provide consistent service and high quality (Arsyiati, 2010).
Competence of human resources (HR) is the ability of HR to perform the duties and
responsibilities assigned to him by the provision of education, training and experience are
sufficient. Competent human resources will be able to understand the logic of accounting
properly. The ability of an individual or individuals in an organization can be seen from the
achievement of the goals and the effectiveness and efficiency of performance resulting in
outputs and outcomes (Zuliarti, 2012). If the capabilities of financial management staff is
good, then the output or result in the financial statements, the better. The failure of the local
government human resources in understanding and applying the accounting logic would have
an impact on the financial statements that were made in error and discrepancy reports with
the standards set by the government (Warisno, 2010). HR competencies include the capacity,
the ability of a person or an individual, an organization, or a system to carry out its functions
or powers to achieve its objectives effectively and efficiently. Capacity should be seen as the
ability to achieve the performance, to produce the outputs and outcomes. (Roviyantie, 2011).
Competence is the knowledge and expertise necessary to complete the task.
Competence of adequate human resources in terms of quantity and quality will improve
accountability in local government financial reporting. This is consistent with research Sapto
et al (2016), Ekasari & Ivan (2017), Arif at al (2017), Suherwan & Komariah (2017), Riadul
Jannah et al (2018), Haryono Umar (2018), Yaya & Santosa (2018), Nur Ida (2018), Dharma
(2018), Budiana et al (2019), Ni Komang Ayu et al (2019), Research results show that there
is a positive relationship between the competence of human resources with the performance
of the financial management of the village. Based on these descriptions, then the hypothesis
as follows:
H1: Human resources competency has positive effect on the accountability of village
fund management.

The Relationship Village Financial System Implementation (Siskeudes) and the
Accountability of Village Fund Management

Village Financial System (Siskeudes) is a system created by the Financial and
Development Supervisory Agency (BPKP) to assist the Government's financial management
of the village. Application of Village Financial System t program conducted by using
information technology to support the Regional Financial Information System. Village
financial system wused to document, administer, and process data management of village
finances or other related data into a useful information for the public that will be the basis for
decision making in planning, execution, and reporting of the village government
accountability. Indicators used to measure Application of village financial system is planning,
village financial budgeting, village financial implementation, the financial administration of
the village, reporting and accountability, financial oversight village. Thus, if a country has
implemented village financial system government can help improve the accountability of the
fund management of the village. This is consistent with the results of research by Zuliarti
(2012), Ni Putu Chandra (2016), Ekasari & Ivan (2017), Riadul Jannah (2018), Yaya & Santoso
(2018) that the use of information technology affects the village fund management
accountability. Based on these descriptions can be made hypotheses:
H2: Village Financial System Implementation positive effect on the Accountability

Village management Fund
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The Relationship Government Internal Control System Implementation and The
Accountability of Village Fund Management

In the case of the introduction of a system of Government Internal pengendalikan (SPIP)
has created a guideline that starts from PP 60 of 2008 which is more like the following. Based
on the regulation SPIP applied to achieve organizational goals through a process integral to the
actions and activities by the leaders and all employees continuously to provide reasonable
assurance that carried through activities of effective and efficient financial reporting presented
reliably, safeguards against state assets and comply with the legislation in force. Based on the
Indonesian Government Regulation No. 60 of 2008 that internal control is a process that is
influenced by human resources and information technology systems designed to assist an
organization in achieving certain goals.

Internal control is a way to direct, monitor, and measure an organization's resources, as
well as having a very important role in the prevention and detection of fraud (fraud). Indicators
used to measure the implementation of the Government Internal Control System are: control
environment, risk assessment, control activities, information and communication, monitoring.
(PP No. 60 of 2008). Results of research conducted by Zuliarti (2012), Arif & Lola (2017),
Haryono Umar (2018), Yaya & Santosa (2018), Nur Ida (2018), Budiana et al (2019),
Utamingtyas (2019) that the government internal control system positively affects the
accountability of village fund management accountability. Based on these descriptions can be
made the following hypotheses:

H3: Implementation of Government Internal Control Systems positive effect on the

Accountability of Village Fund Management

RESEARCH METHODS

The research method used the explanatory research. The unit of analysis in this study
is 160 village in West Bandung Regency. Respondents is the village treasurer. This Research
was carried out in 2019. This research is descriptive and causal using survey by distributing
questionnaires to the respondents. For data analysis, this study uses PLS SEM assisted by Smart
PLS software program version 3.0.

FINDINGS AND DISCUSSION

Human Resources Competency, Implementation of Village Financial System,
Implementation of Government Internal Control Systems on the accountability
management of the Village.

Measurement Model

Measurement using Partial Least Square estimation method, obtained full path diagram
models, influence human resources competence, village financial system implementation,
government internal control systems implementation on the accountability of village fund
management.
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Figure 1 Coefficient Standar Structural Modeling

The calculations show that the influence of human resources competence on the
accountability of village fund Management indicated by the path coefficient of 0.205, the
effect financial system village implementation on accountability of village fund management
indicated by the path coefficient of 0.417, and the effect governement internal control system
on accountability of village fund management is indicated by the path coefficient value of
0.397.

Structural equation model for human resource competency influence, Implementation
of Village Financial System, Government Internal Control Systems on Accoutability of
Village Fund management is as follows:

n=0.205& +0.417 & + 0.397 & + 0.200

Testing Measurement Model (outer model)
Result of Convergent Validity Test
Table 1 Weighting factor variabel of human resources competence
Loading Indicator

Dimension Factor Reliability E Measurement Model — Teount P
5 value
M) )
Educational _
Background 0,845 0,715 0285 11T O8BXIH 4 64 0,000
0,285
(X11)

Training (X12) 0,846 0,715 0285 <12 200’288456 X1+ 37298 0,000
Skill Carrying X13=10,882 X1 +
e 0882 0777 0223 0223 41,791 0,000

Source: Primary data

Based on the results in Table 1, Results of the calculations for the three-dimensional
loading factor of latent variables competence of human resources (X1) ranged from 0.8 to 0.9.
Results of outer value calculation model or construct correlation between the variables (loading
factor) meet convergent validity with loading factor of greater than 0.7. Values above 0.7 so
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that the loading factor constructs (manifest variables) for Human Resources competency (X1)
nothing is eliminated from the model.

T-count obtained for each loading factor for 3-dimensional latent variable competence
Human Resources competence (X1) is more than 1.96, so it can be said that the manifest
variables used in measuring the variables meaningful Human Resources competency (X1).

Based on calculations loading factor and the t-statistic is known that there are three
dimensions of the Human Resource Competency has positive and significant relationship in
determining Human Resourcescompetency.

Results Indicator Reliability (A?) at table 1 more than 0.5 indicates that the variable
dimension Human Resources competency (X1) already meet Convergent Validity.

Table 2 Weighting factor variabel Implementation of Village Financial System
Loading Indicator

. Measurement P
Dimension Factor Reliability E Tcount
Model value
) (%)
Development X21=0,815Xs+
Planning (Xa1) 0,815 0,664 0,336 0.336 28,750 0,000
Village Financial X2=10,733X>+
Budgeting (X22) 0,733 0,537 0,463 0.537 18,076 0,000
Village Financial _
Implementation 0,850 0,722 0278 2= 080Xt 54 406 6,000
0,278
(X23)
Village Financial X24=0,846 X, +
Administration (X24) 0,846 0,716 0,284 0,716 42,354 0,000
Reporting & _
Accountability 0936 0,875 0,125 2> = 0936 X2+ 6 260 0,000
0,125
(X25)
Supervision (X26) 0,908 0825 0,175 <207 8’?38 X2+ 67,152 0,000

Source: Primary data

Based on the results in Table 2, Loading factor calculation results for the six dimensions
of latent variables implementation of village financial system (X2) ranged from 0.7 to 0.9.
Results of outer value calculation model or construct correlation between the variables (loading
factor) met Convergent Validity with loading factor of greater than 0.7. Values above 0.7 so
that the loading factor constructs (manifest variables) for village Financial System
implementation (X2) nothing is eliminated from the model.

T-count obtained for each loding factor for the 6 dimensions of latent variables village
Financial System implementation (X2) is more than 1.96, so it can be said that the manifest
variables used in measuring the variables meaningful village Financial System implementation
(X2).

Based on calculations loading factor and the t-statistic is known that there are six
dimensions implementation of villagel Financial System which has a positive and significant
relationship in determining village financial system implementation.

Results indicator reliability (A?) In the table 3 is more than 0.5 indicates that the
variable dimension implentation of village financial system implementation (X2) meet
convergent validity.
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Table 3 Weighting factor variabel implantation of Internal Control System Government
Loading Indicator
Dimension Factor Reliability e Measurement Model t-count

value
| ) (U3)
COHHOI(E)?X)“’nmem 0,796 0,633 0,367 X31=0,796X3+ 0,367 23,708 0,000

Risk Assessment (X32) 0,690 0,476 0,524 X3, =0,690X3 + 0,524 15,665 0,000

Comr‘(’;’;‘gwnles 0,850 0723 0277 X3=0850X3 +0.277 34,564 0,000

Inforr'nat%on & 0,830 0,689 0,311 X34=0,830X3+0,311 31,458 0,000
Communication (X34)

Monitoring (X35) 0,905 0,820 0,180 X35=0,905X3 + 0,180 86,627 0,000

Source: Primary data

Based on the results in Table 3, The results of calculations for the loading factor of 5
dimensions of latent variables Government internal control system implementation (X3)
ranged from 0.8 to 0.9. Results of outer value calculation model or construct correlation
between the variables (loading factor) meet convergent validity with loading factor of greater
than 0.7. Values above 0.7 so that the loading factor constructs (manifest variables) for the
Implementation of government internal control system (X3) are not eliminated from the model.

T-count obtained for each loding factor for the 6 dimensions of latent variables
government control system implementation (X3) is more than 1.96, so it can be said that the
manifest variables used in measuring the variables meaningful government control system
implementation (X3).

Based on calculations loading factor and the t-statistic is known that there are six
dimensions of Implementation of government internal control system has positive and
significant relationship in determining the application of Government internal control system.

Results Indicator Reliability (A?) In the at table 4 is more than 0.5 indicates that the
application of variable dimension government internal control system (X3) meet convergent
validity.

Table 4 Weighting factor variable Accountability of Village Fund Management
Loading Indicator P

Dimensi Factor Reliability E  Measurement Model  t-count
value

*) )

Transparancy (Yi) 0,755 0,569 0,431 Y;=0,755Y+0,431 16,902 0,000
Liability (Y2) 0,782 0,612 0,388 Y»=0,782Y + 0,388 24,420 0,000
Controllability (Ys) 0,845 0,713 0,287 Y3=0,845Y + 0,287 47,674 0,000
Responsibility (Y4) 0,877 0,768 0,232 Y4+=0,877Y + 0,232 55,156 0,000

ReSpo(’%‘;ge”e” 0,767 0,588 0,412 Ys=0,767Y + 0,412 15,646 0,000

Source: Primary data

Based on the results in Table 4, T-count obtained for each loding factor for 5-
dimensional calculation results loading factor for the 5 dimensions of latent variables
accountability of village fund management (Y) ranges from 0.7 to 0.9. Results of outer value
calculation model or construct correlation between the variables (loading factor) meet
convergent validity with loading factor of greater than 0.7. Values above 0.7 so that the loading
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factor constructs (manifest variables) for accountability of village fund management
accountability (Y) nothing is eliminated from the model.

from latent variable accountability of village fund management (Y) is more than 1.96,
so it can be said that the manifest variables used in measuring meaningful village fund
management.

Based on calculations loading factor and the t-statistic is known that there are six
dimensions of accountability of Village Fund Management Accountability have positive and
significant relationship in determining accountability of Village Fund Management.

Results Indicator Reliability (A?) In the table 5 is more than 0.5 indicates that the
dimensions of accountability of village fund management (Y) meet convergent validity.

Result of Discriminat Validity Test

Table 5 : Result of Dsicriminat Validity Test

X1 _HRC X2 VFS X3_GICS Y AVFM
X1 _HRC 0.734
X2 VFS 0.604 0.796
X3 GICS 0.661 0.650 0.744
Y AVFM 0.719 0.799 0.804 0.721

Source: Primary data

Based on the results in Table 5, The correlation between the constructs and roots AVE
shows that the root of AVE for each variable is greater than the value of the correlation between
variables constructs his or her research. In general, these results indicate that the latent variable
discriminant validity were already high. This shows that all constructs have a good consistency.

Result of Reliability Test
Table 6. Result of Reliability Test

Variable Crobach’s Alpha Composite Remark
Reliability

HRC 0.890 0.912 Reliable

VES 0.917 0.939 Reliable

GICS 0.905 0.939 Reliable

AVFM 0.891 0.914 Reliable

Source: Primary data that have been processed through SmartPLS 3.8

Based on the results in Table 6, it can be seen that all values of crombach’s alpha and composite
reliability are greater than 0.7. Thus, it can be conclude that all measurement used in this study
reliable.

Testing Measurement Inner Model

Inner Models describe the relationship between latent variables based on substantive theory of
structural models in evaluation using R-Square (R?) for endogenus constructs. Chin (1998) in
Ghozali and Latan (2015) state that the R-Square result describe in endogoneus variables shoud
be above 0.33 so it can be stated the endogenous construct are moderate. Here is R-Square value
generated in this study:
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Table 7. R-Square Value

R-Square
Accountablity of Village Fund Management 0,800
Source: Primary data that have been processed through SmartPLS 3.8

Based on the results in Table 7, shows the R-square value for accountability of village
fund management accountability variable (Y) obtained at 0,800. These results indicate that
80.0% of accountability of village fund management variables are influenced by variables
human resources competency, village financial system implementaion and government
internal control systems.

Rate f2 effect size structural model

Effect size f2 shows the contribution of each construct to accountability of village fund
management accountability, f2 value equal to 0:02, 0:15, 0:35 can be interpreted that the
predictor variables have an influence latent small, medium and large (Hair, 2017).The
calculation results Effect size {2 are given in Table 8.

Tabel 8 Size-effect assessment Structural Model

Effect Information
endogenous construct size f2
Human Resources Competency (X1) 0.107 small influence
Village Financial System (X2) 0,455 large influence
Government Internal Control System (X3) 0.366 large influence

Source: Primary data

Score eeffect size f2 human resources competency (X1) obtained by 0.107 in the
category of small effect size, f2 village Financial System (X2) obtained by 0,455 in the category
of large and effect size f2 government internal control systems (X3) obtained at .366 in the
category large.

Hypothesis Testing Results

Table 9 Test Results of significance of Influence
Sample Standard

sgnrli)gl'e“?(l)) Mean 1();;;;132;)1 (lf)/sst;“])sgffl) P Values fz/:f;‘z
X;:SA?,II\)“; 0,205 0,196 0,045 4,579 0,000 0,107
Xé:illfg; 0,417 0417 0072 5,787 0,000 0455
SR 0,397 0402 0,077 5,147 0,000 0,366

Source: Primary data

Based on the results in Table 7, it can be seen that the first hypothesis is accepted. This
indicated by the t-statistic 4.579 > 1.960 (t-tabel), meaning that human resources competence
have signifikan postitive effect on the accountability of village funds management. Similar to the
first hypothesis, The second hypothesis is accepted because the value of t-statistic 5.787 > 1.960
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means that the implementation of village financial system has a significant positive effect on the
accountability of village funds management. Likewise, the third hypothesis is accepted because
the value of t-statistic 5.147 > 1.960 means that the implementation of internal control system
government has a significant positive effect on the accountability of village funds management.

DISCUSSION
Effect of Human Resources Competence on Accountability of Village Funds
Management
The Result of this study found that human resources competence have signifikan
positive effect on accountability of village funds management. This means that the better the
human resources competence, the better level of accountability of village fund management.
The result of this study support previus studies by Sapto et al (2016), Ekasari & Ivan
(2017), Arif at al (2017), Suherwan & Komariah (2017), Riadul Jannah et al (2018), Haryono
Umar (2018), Yaya & Santosa (2018), Nur Ida (2018), Dharma (2018), Budiana et al (2019),
Ni Komang Ayu et al (2019).

Effect of Village Financial System implementation on Accountability of Village Funds
Management

The results of this study found that village financial system implementation has
significant positive effect on accountability of village funds management. This means that use
of village financial system can help accountability of village funds. The result of this study
support previous research as conducted by Zuliarti (2012), Ni Putu Chandra (2016), Ekasari &
Ivan (2017), Riadul Jannah (2018), Yaya & Santoso (2018).

Effect of Government Internal Control implementation on Accountability of Village
Funds Management

The results of this study found that internal control government implantation has
significant positive effect on accountability of village funds management. This means that use
government internal control system can help accountability of village funds management. The
results of this study support previous research as conducted by Zuliarti (2012), Arif & Lola
(2017), Haryono Umar (2018), Yaya & Santosa (2018), Nur Ida (2018), Budiana et al (2019),
Utamingtyas (2019).

CONCLUSION AND SUGESTION
CONCLUSION

Based on the results of data analysis has been done, it can be concluded that human
resources competency, village financial system implementation, government internal control
system have signifikan postitive effect on the accountability of village funds management.
human resources competency category of small effect size, village financial system and
government internal control systems category of large effect size.

Implications of these results that the implementation of accountability of funds
management in local government funds will be successful if considering the competence of
human resources, improving infrastructure for village financial system and carry out the
internal control of the government.
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SUGESTION

It is recommended for local government to strengthen the aparatur competence with the education
training implementation of Village Financial System. For the next researcher need to develop this
research as commitment organizational, moral, motivation and so forth.
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