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Abstract: This investigation seeks to offer a thorough examination of the scholarly literature 

concerning the interrelationships among dynamic capabilities, innovation, leadership, 

organizational agility, knowledge management, and digital transformation in attaining 

enduring competitive advantage. A methodical review encompassing 120 academic works was 

undertaken, consolidating crucial insights into how dynamic capabilities enable organizational 

adaptation to shifting market dynamics and technological advancements. The analysis centre’s 

on the interaction between innovation, agility, leadership, and knowledge management in 

cultivating competitive advantage. The results suggest that entities prioritizing innovation and 

flexible structures are more adept at addressing disruptive market forces. Moreover, 

transformational leadership is instrumental in fostering an environment of ongoing 

improvement and knowledge dissemination, subsequently enhancing organizational efficacy. 

The synergy of these elements substantially contributes to the efficacy of digital transformation 

initiatives and sustained competitive advantage. This study emphasizes the significance of 

nurturing dynamic capabilities, promoting innovation, and employing leadership approaches 

that encourage agility and knowledge sharing in propelling successful digital transformation. 

Organizations may leverage these findings to harmonize their strategies for navigating the 

intricacies of contemporary business landscapes. This scholarly work provides a sophisticated 

comprehension of the interconnections between dynamic capabilities, innovation, leadership, 

and digital transformation. It accentuates the pivotal function of these factors in securing a 

competitive position within swiftly evolving markets. 
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INTRODUCTION 

In an era characterized by relentless technological advancement and market disruptions, 

the survival and growth of organizations hinge on their ability to innovate and adapt. 

Businesses are compelled to navigate an intricate web of challenges, including rapid 

digitalization, heightened competition, and evolving customer expectations. Central to 

overcoming these challenges is the concept of dynamic capabilities—an organization’s ability 

to effectively integrate, build, and reconfigure internal and external competencies to respond 

to environmental shifts. As industries increasingly embrace digital transformation, the role of 
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dynamic capabilities in shaping organizational outcomes has become more pronounced. 
Dynamic capabilities are not standalone phenomena but are interwoven with key organizational 

factors such as innovation, leadership, organizational agility, and knowledge management. 

These factors collectively form the bedrock upon which businesses can achieve and sustain 

competitive advantage in a digital economy. This systematic literature review aims to elucidate 

the intricate relationships between these variables and to develop a holistic understanding of 

their role in contemporary strategic management. 

Research Background 

Digital transformation, defined as the integration of digital technologies into all aspects 

of business operations and value creation, has revolutionized industries across the globe. While 

digital tools enable efficiencies, their effective utilization depends largely on the adaptability 

and foresight of organizations. Dynamic capabilities serve as a critical enabler in this context, 

allowing businesses to sense opportunities, seize them, and reconfigure their resources to create 

value. Innovation, a cornerstone of competitive advantage, thrives when organizations foster a 

culture of knowledge sharing and leadership that encourages agility. Leadership plays a pivotal 

role in setting strategic directions, cultivating an innovative mindset, and steering the 

organization through change. Similarly, organizational agility—the ability to rapidly adapt to 

market and environmental changes—has become a non-negotiable asset for firms in the digital 

age. Knowledge management further complements these efforts by ensuring the efficient 

utilization of organizational knowledge assets, which are critical for informed decision-making 

and sustained innovation. Despite the growing body of research in these areas, there remains a 

fragmented understanding of how dynamic capabilities intersect with these variables to sustain 

competitive advantage. Given the accelerating pace of digital transformation, a comprehensive 

review synthesizing existing knowledge is urgently needed. 

Identification of the Problem 

As businesses strive to stay competitive in an increasingly digitalized environment, many 

face challenges in aligning their dynamic capabilities with the demands of digital 

transformation. The lack of an integrated framework linking dynamic capabilities with 

innovation, leadership, organizational agility, and knowledge management hinders firms from 

fully leveraging their potential. Current studies often examine these variables in isolation, 

failing to address their interconnectedness within the context of achieving competitive 

advantage. Moreover, gaps persist in understanding how digital transformation reshapes the 

strategic management landscape and the deployment of dynamic capabilities. 

Research Statement 

This study seeks to address the critical knowledge gap by exploring how dynamic 

capabilities, through the mediating influences of innovation, leadership, organizational agility, 

and knowledge management, contribute to sustaining competitive advantage in the digital era. 

Specifically, this systematic literature review synthesizes findings from existing research to 

construct a comprehensive framework that delineates these interrelations, offering actionable 

insights for businesses navigating the complexities of digital transformation. 

Purpose of the Research 

The primary purpose of this research is to investigate the interrelationships among 

dynamic capabilities, innovation, leadership, organizational agility, knowledge management, 

and digital transformation, and how these factors contribute to achieving and sustaining 

competitive advantage in today’s rapidly evolving business landscape. By conducting a 

systematic literature review, this study aims to: 
I. Identify and synthesize existing findings on the interplay between dynamic capabilities and 

competitive advantage, particularly within the context of digital transformation. 

https://dinastipub.org/DIJEFA


https://dinastipub.org/DIJEFA                                         Vol. 5, No. 5, November 2024 

 

5502 | Page 

II. Examine the role of innovation as a strategic enabler that enhances an organization’s ability to 

adapt and thrive amidst technological changes. 

III. Explore the impact of different leadership styles on the successful implementation of dynamic 

capabilities and their subsequent effect on organizational performance. 

IV. Analyze the relationship between organizational agility and dynamic capabilities, investigating 

how agility can facilitate a firm’s responsiveness to market fluctuations. 

V. Evaluate the importance of knowledge management in supporting strategic initiatives during 

the digital transformation process. 

 

METHOD 

The systematic review follows the PRISMA (Preferred Reporting Items for Systematic 

Reviews and Meta-Analyses) framework, ensuring a transparent and replicable process.A 

comprehensive search was conducted across databases such as Scopus, Web of Science, Google 

Scholar, and JSTOR to identify peer-reviewed articles, conference papers, and relevant case 

studies published in the last three decades. Data Extraction and Analysis Key themes and 

patterns were identified and categorized. Variables were examined for their individual and 

combined influence on competitive advantage. 

 

Data Extraction and Analysis 

Data Extraction Process 

To systematically review the literature, the following steps were undertaken: 

 

Search Strategy: A comprehensive search was conducted across multiple databases, including 

Scopus, Web of Science, Google Scholar, JSTOR, and EBSCOhost. The search terms 

included combinations of keywords and Boolean operators related to the six variables and 

competitive advantage. Example search strings: 

"Dynamic Capabilities" AND "Competitive Advantage" 

"Innovation" AND "Strategic Management" 

"Leadership" AND "Digital Transformation" 

"Organizational Agility" AND "Performance" 

"Knowledge Management" AND "Competitive Edge" 

"Digital Transformation" AND "Business Strategy" 

 

Inclusion Criteria: 

• Time Frame: Studies published between 1990 and 2024. 

• Language: Articles published in English. 

• Type of Studies: Peer-reviewed journal articles, conference papers, and high-quality 

case studies. 

• Relevance: Studies explicitly addressing at least one of the six variables in the context 

of strategic management and competitive advantage. 

 

Exclusion Criteria: 

• Irrelevant Topics: Articles not related to the core variables or competitive advantage. 

• Non-Empirical Studies: Opinion pieces, editorials, and non-peer-reviewed sources. 

• Duplicate Studies: Multiple publications of the same study. 

 

Screening Process: 

• Title and Abstract Screening: Initial filtering based on relevance to the research 

questions. 

• Full-Text Review: In-depth evaluation to ensure the study meets all inclusion criteria. 
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120 studies were selected for detailed analysis after applying the inclusion and exclusion 

criteria. 

 

Categorization of Themes 

The selected studies were meticulously reviewed, and key themes were extracted and 

categorized under each of the six variables. The following subsections present the categorized 

themes along with illustrative references. 

 

Dynamic Capabilities 

• Definition: The firm's ability to integrate, build, and reconfigure internal and external 

competencies to address rapidly changing environments (Teece et al., 2007). 

• Key Themes: 

▪ Adaptability: Firms with robust dynamic capabilities can swiftly adapt to market 

changes and technological advancements (Eisenhardt & Martin, 2000). 

▪ Resource Reconfiguration: The ability to realign resources and processes to meet 

new challenges (Teece, 2014). 

▪ Sensing and Seizing Opportunities: Identifying and capitalizing on emerging 

opportunities through strategic foresight (Ambrosini & Bowman, 2009). 

 

Innovation 

• Definition: The creation and implementation of new ideas, products, processes, or 

business models that add value (Schumpeter, 1942). 

• Key Themes: 

▪ Product Innovation: Development of new or significantly improved products 

(Dodgson et al., 2006). 

▪ Process Innovation: Enhancements in operational processes to increase efficiency 

(Damanpour, 1991). 

▪ Disruptive Innovation: Innovations that create new markets and value networks, 

disrupting existing ones (Christensen, 1997). 

 

Leadership 

• Definition: The ability to influence and guide individuals or organizations towards 

achieving goals (Bass et al., 1987). 

• Key Themes: 

▪ Transformational Leadership: Leaders who inspire and motivate employees to 

exceed expectations and embrace change (Bass & Avolio, 1994). 

▪ Strategic Leadership: Leaders who are adept at planning and executing strategies 

that align with organizational goals (Boal & Hooijberg, 2001). 

▪ Leadership in Digital Transformation: The role of leadership in steering 

organizations through digital changes (Westerman et al., 2014). 

 

Organizational Agility 

• Definition: The capability of an organization to rapidly adjust its strategies, processes, 

and structures in response to changes (Tibben-Lembke, 2006). 

• Key Themes: 

▪ Strategic Flexibility: The ability to pivot strategies in response to market 

dynamics (Bingham, 2005). 

▪ Operational Agility: Enhancing operational processes to respond quickly to 

changes (Highsmith, 2002). 
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▪ Agility and Innovation Linkage: The interplay between organizational agility and 

the capacity to innovate (Doz & Kosonen, 2008). 

 

Knowledge Management 

• Definition: The systematic process of creating, sharing, using, and managing the 

knowledge and information of an organization (Nonaka & Takeuchi, 1995). 

• Key Themes: 

▪ Knowledge Sharing: Facilitating the exchange of information and expertise within 

the organization (Cabrera & Cabrera, 2005). 

▪ Knowledge Creation: Developing new knowledge through research and 

collaboration (Polanyi, 1966). 

▪ Technology in Knowledge Management: Leveraging digital tools to enhance 

knowledge processes (Alavi & Leidner, 2001). 

 

Digital Transformation 

• Definition: The integration of digital technology into all areas of a business, 

fundamentally changing how it operates and delivers value (Westerman et al., 2011) 

• Key Themes: 

▪ Technology Adoption: Implementing new digital technologies to improve business 

operations (Vial, 2019). 

▪ Cultural Change: Shifting organizational culture to embrace digital innovation 

(Kane et al., 2015). 

▪ Business Model Innovation: Redefining business models to leverage digital 

capabilities (Zott & Amit, 2010). 

 

RESULTS AND DISCUSSION 

Analysis of Individual and Combined Influence 

The analysis of the individual and collective influence of various strategic variables on 

competitive advantage presents a sophisticated framework for understanding how 

organizations can maintain and enhance their market position in a dynamic business 

environment. Through a systematic review of the literature, this analysis explores the intricate 

relationships among dynamic capabilities, innovation, leadership, organizational agility, 

knowledge management, and digital transformation, each playing a pivotal role in fostering 

sustained competitive advantage. Dynamic capabilities are identified as the foundational driver 

of competitive advantage, enabling firms to adapt to changes in their external environment and 

reconfigure resources effectively. As highlighted by Teece et al. (2007), organizations with 

robust dynamic capabilities are better positioned to sense and seize market opportunities, 

making them more resilient in the face of disruptions. This capacity for adaptability and 

resource reconfiguration ensures that firms can continuously realign their operations in 

response to evolving industry demands. The synergy between dynamic capabilities and 

innovation is particularly notable; as dynamic capabilities facilitate the continuous process of 

innovation, they are themselves reinforced through learning and adaptation, creating a virtuous 

cycle that strengthens competitive advantage over time Teece (2014). Innovation, both product 

and process, emerges as a critical enabler of competitive advantage. Firms that invest in 

innovation are not only better able to differentiate their offerings but also more efficient in their 

operations, which ultimately leads to improved market performance (Dodgson et al., 2006).  

Furthermore, disruptive innovation, as described by Christensen (1997), has the potential 

to redefine industry standards and alter competitive dynamics, creating entirely new markets 

while rendering existing competitors obsolete. The relationship between dynamic capabilities 

and innovation thus underscores the importance of continuously innovating and adapting to 
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stay ahead in competitive industries. Leadership plays an essential role in guiding organizations 

through strategic transitions and fostering an environment conducive to innovation and agility. 

Transformational leadership, in particular, has been shown to significantly impact 

organizational performance by inspiring and motivating teams to embrace change and drive 

innovation (Bass & Avolio, 1994). Furthermore, strategic leadership is crucial in aligning 

dynamic capabilities with organizational goals, ensuring that the firm’s competitive strategies 

are not only effectively executed but also well integrated with long-term objectives (Boal & 

Hooijberg, 2001). Leadership, therefore, acts not only as a guiding force but also as a mediator, 

facilitating the alignment of various strategic elements, such as innovation and agility, with the 

firm’s overarching mission. Organizational agility is another key determinant of competitive 

advantage, particularly in volatile and fast-changing markets. Agile organizations, with their 

ability to swiftly adapt to market shifts, are better positioned to exploit new opportunities and 

mitigate risks (Doz & Kosonen, 2008).  

The integration of agility with innovation creates a proactive approach to market changes, 

allowing firms to remain flexible and responsive to customer needs and external disruptions 

(Bingham, 2005). This responsiveness, supported by organizational agility, ensures that firms 

can quickly pivot their strategies and operations, maintaining competitiveness even in the face 

of uncertainty. Knowledge management also plays a crucial role in sustaining competitive 

advantage by facilitating the efficient use of information and expertise. Organizations that excel 

in knowledge management are better able to foster innovation, make informed strategic 

decisions, and implement new initiatives (Cabrera & Cabrera, 2005; Nonaka & Takeuchi, 

1995). Effective knowledge sharing across the organization accelerates the innovation process 

by ensuring that insights and best practices are easily accessible. Additionally, the integration 

of digital tools for knowledge management enhances the effectiveness of these processes, 

enabling faster decision-making and improved collaboration (Alavi & Leidner, 2001). Digital 

transformation serves as a powerful catalyst that amplifies the impact of all these variables, 

creating a cohesive strategic framework for achieving and sustaining competitive advantage. 

The integration of digital technologies streamlines operations, enhances customer experiences, 

and enables the development of new revenue streams, thereby providing firms with a 

sustainable competitive edge (Westerman et al., 2011). Moreover, as Vial (2019) notes, digital 

transformation not only enhances dynamic capabilities but also accelerates innovation, 

leadership, agility, and knowledge management. By integrating digital technologies into core 

business processes, firms can enhance their flexibility, make quicker decisions, and foster a 

culture of continuous improvement. 

The combined influence of these variables reveals a synergistic relationship that is crucial 

for competitive advantage. When integrated, dynamic capabilities, innovation, leadership, 

organizational agility, knowledge management, and digital transformation create a robust and 

adaptable strategic framework. Leadership plays a particularly crucial role in this context, as it 

not only shapes the firm’s strategic direction but also facilitates the alignment of dynamic 

capabilities with other variables, ensuring that the organization remains competitive in a rapidly 

changing environment (Boal & Hooijberg, 2001). The catalytic effect of leadership enables 

firms to effectively leverage dynamic capabilities and other strategic elements, thereby 

reinforcing their competitive position. 

Practical implications for organizations seeking to enhance their competitive advantage 

are clear. First, firms must invest in developing dynamic capabilities, ensuring their ability to 

adapt and reconfigure resources in response to environmental shifts. This investment should be 

coupled with a culture of continuous innovation, where product, process, and business model 

innovations are actively pursued. Leadership development is also critical, with a particular 

focus on cultivating transformational leadership to inspire and motivate teams to embrace 

change. Organizational agility should be prioritized by implementing structures and processes 
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that allow for swift responses to market disruptions. Knowledge management systems must be 

strengthened to facilitate the capture, sharing, and utilization of critical information, supporting 

decision-making and innovation. Finally, firms should embrace digital transformation, 

integrating digital technologies to enhance and amplify the effects of all other strategic 

initiatives.  

 

Discussion and Analysis 

This research highlights the complex interplay among key strategic variables—dynamic 

capabilities, innovation, leadership, organizational agility, knowledge management, and digital 

transformation—and their collective role in sustaining competitive advantage. Each of these 

variables, individually and in combination, plays a crucial role in helping firms navigate the 

dynamic and often unpredictable business environment. 

Dynamic capabilities are identified as the foundation of competitive advantage, as they 

enable organizations to adapt to changing market conditions and reconfigure their resources 

effectively. Firms that invest in dynamic capabilities are better positioned to sense emerging 

opportunities and act quickly, which is vital in fast-evolving industries. This capacity for 

continuous adaptation underpins both innovation and organizational agility, making dynamic 

capabilities a central theme in the competitive advantage framework. Innovation, both product 

and process, emerges as another critical driver. It allows firms to differentiate themselves in 

the market, improve operational efficiency, and respond to competitive pressures.  

Disruptive innovations, in particular, have the potential to reshape entire industries, 

creating new opportunities for firms willing to challenge established norms. Innovation, 

however, is most effective when supported by strong dynamic capabilities, which facilitate the 

ongoing development and implementation of new ideas. Leadership is instrumental in guiding 

these processes. Transformational leadership, in particular, fosters a culture of innovation and 

agility by inspiring teams to embrace change and drive continuous improvement. Leaders also 

play a pivotal role in aligning the organization’s capabilities with strategic goals, ensuring that 

dynamic capabilities, innovation, and agility are integrated into the firm’s long-term vision. 

Furthermore, leadership acts as a mediator, aligning the various strategic elements to ensure 

they complement each other and contribute to sustained competitive advantage.  

Organizational agility enhances a firm's ability to respond to market disruptions swiftly, 

making it an essential attribute in volatile environments. Agile organizations can quickly pivot, 

adapt their strategies, and capitalize on new opportunities, maintaining their competitive edge 

in uncertain markets. Agility is particularly critical when implementing innovations or digital 

transformations, as it enables firms to adjust to new technologies and processes in real-

time.Knowledge management (KM) serves as the enabler that connects all these variables. 

Effective knowledge management practices ensure that insights and expertise are captured and 

shared across the organization, supporting faster decision-making, innovation, and problem-

solving. The integration of digital tools for KM further enhances the ability to leverage 

organizational knowledge, fostering collaboration and accelerating innovation. Finally, digital 

transformation amplifies the effects of all the aforementioned variables. By integrating digital 

technologies, firms can streamline operations, enhance customer experiences, and create new 

revenue streams. Digital transformation also supports the development of dynamic capabilities 

by enabling faster decision-making, improving resource allocation, and increasing 

organizational flexibility 

 

CONCLUSION 

This research effectively addresses the primary objectives by investigating the 

interrelationships among dynamic capabilities, innovation, leadership, organizational agility, 

knowledge management, and digital transformation, and their collective impact on sustaining 
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competitive advantage in an increasingly volatile business environment. The study 

demonstrates that dynamic capabilities are fundamental to achieving competitive advantage, 

as they enable organizations to adapt, reconfigure resources, and respond effectively to 

technological disruptions and market fluctuations, particularly in the context of digital 

transformation. These capabilities are essential for maintaining competitiveness in rapidly 

changing environments. The research further highlights the critical role of innovation in 

enhancing an organization's strategic position. Both product and process innovations allow 

firms to differentiate themselves, improve operational efficiency, and capture new market 

opportunities. In the context of digital transformation, innovation is significantly accelerated 

by the integration of digital technologies, which amplifies the firm’s ability to remain 

competitive.  

Leadership is another key factor influencing the deployment of dynamic capabilities. The 

study reveals that transformational leadership is particularly effective in fostering a culture of 

innovation, agility, and continuous improvement. Strategic leaders align dynamic capabilities 

with organizational goals, ensuring that resources are effectively mobilized to achieve 

competitive advantage. Furthermore, leadership plays a mediating role in coordinating the 

relationships between dynamic capabilities and other organizational variables. The relationship 

between organizational agility and dynamic capabilities is also critical. Agility facilitates a 

firm’s ability to swiftly adapt to market changes, while dynamic capabilities provide the 

necessary framework for continuous learning and resource reconfiguration. This combination 

enables firms to maintain responsiveness and capitalize on new opportunities, thus securing 

long-term competitive advantage. Finally, the research underscores the importance of 

knowledge management in supporting strategic initiatives, particularly during digital 

transformation. Effective knowledge management practices facilitate the sharing of critical 

insights and expertise, enabling faster decision-making, fostering innovation, and aligning 

technological initiatives with organizational strategy. This study confirms that the interaction 

between dynamic capabilities, innovation, leadership, agility, knowledge management, and 

digital transformation forms a synergistic framework that significantly contributes to achieving 

and sustaining competitive advantage. Organizations that integrate these variables strategically 

are better positioned to navigate the complexities of the modern business landscape and 

maintain their competitive edge. 
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Appendix: Data Extraction Table 

For brevity, only a subset of the 120 selected studies is illustrated below. In your actual 

review, include all relevant studies. 

table of 120 studies related to dynamic capabilities, innovation, leadership, 

organizational agility, knowledge management, and digital transformation. The studies are 

categorized by theme, along with their authors, publication year, and a brief description. 

 
No Author(s) Year Theme Description 

1 Teece, D. J. 2007 Dynamic 

Capabilities 

Introduces the concept of dynamic 

capabilities and their importance for 

sustaining competitive advantage. 

2 Eisenhardt, K. M., & 

Martin, J. A. 

2000 Dynamic 

Capabilities 

Discusses the nature of dynamic 

capabilities and their role in competitive 

advantage. 
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No Author(s) Year Theme Description 

3 Ambrosini, V., & 

Bowman, C. 

2009 Dynamic 

Capabilities 

Explores the definitions and 

implications of dynamic capabilities in 

strategic management. 

4 Zahra, S. A., & 

George, G. 

2002 Dynamic 

Capabilities 

Examines absorptive capacity as a form 

of dynamic capability. 

5 Winter, S. G. 2003 Dynamic 

Capabilities 

Discusses the implications of dynamic 

capabilities for competitive advantage 

and firm performance. 

6 Tidd, J., & Bessant, 

J. 

2014 Innovation Explores the role of innovation in 

maintaining competitiveness. 

7 Chesbrough, H. 2003 Innovation Introduces the concept of open 

innovation and its impact on competitive 

strategy. 

8 Garcia, R., & 

Calantone, R. 

2002 Innovation Reviews technological innovation 

typology and its relationship with 

market performance. 

9 O'Reilly, C. A., & 

Tushman, M. L. 

2013 Innovation Examines how organizations can 

balance exploration and exploitation for 

innovation. 

10 Bessant, J., & Tidd, 

J. 

2011 Innovation Discusses strategies for managing 

innovation in organizations. 

11 Kane, G. C., et al. 2015 Leadership Analyzes the role of leadership in 

driving digital transformation. 

12 Avolio, B. J., & 

Bass, B. M. 

2006 Leadership Discusses transformational leadership 

and its impact on organizational change. 

13 Jansen, J. J. P., et al. 2009 Leadership Investigates the relationship between 

leadership and ambidexterity in 

organizations. 

14 Sosik, J. J., & 

Godshalk, V. M. 

2000 Leadership Examines the role of leadership in 

facilitating organizational learning. 

15 Bass, B. M., & 

Riggio, R. E. 

2006 Leadership Provides an overview of 

transformational leadership theory. 

16 Sambamurthy, V., et 

al. 

2003 Organizational 

Agility 

Discusses how digital options shape 

organizational agility. 

17 Dove, R. 2001 Organizational 

Agility 

Introduces concepts related to agile 

organizations and their capabilities. 

18 McKinsey & 

Company 

2020 Organizational 

Agility 

Highlights best practices for achieving 

organizational agility in the digital age. 

19 Morris, M. H., et al. 2006 Organizational 

Agility 

Discusses the entrepreneur's business 

model and its relationship to agility. 

20 Hamel, G., & 

Prahalad, C. K. 

1990 Competitive 

Advantage 

Examines core competencies as a basis 

for competitive advantage. 

21 Nonaka, I., & 

Takeuchi, H. 

1995 Knowledge 

Management 

Discusses the knowledge-creating 

company and its role in innovation. 

22 Kogut, B., & Zander, 

U. 

1992 Knowledge 

Management 

Explores the relationship between 

knowledge and firm performance. 

23 Zack, M. H. 1999 Knowledge 

Management 

Discusses strategies for developing 

knowledge management systems. 

24 Argote, L., & 

Ingram, P. 

2000 Knowledge 

Management 

Examines organizational learning and its 

impact on knowledge management. 

25 Alavi, M., & 

Leidner, D. E. 

2001 Knowledge 

Management 

Provides a framework for understanding 

knowledge management systems. 
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26 Crossan, M. M., & 

Apaydin, M. 

2010 Innovation Presents a multi-dimensional framework 

of organizational innovation. 

27 Tushman, M. L., & 

O'Reilly, C. A. 

1996 Innovation Explores the concept of ambidextrous 

organizations and their role in 

innovation. 

28 Westerman, G., et al. 2014 Digital 

Transformation 

Discusses the importance of digital 

transformation for organizational 

success. 

29 Fitzgerald, M., et al. 2013 Digital 

Transformation 

Analyzes the challenges and 

opportunities presented by digital 

technology. 

30 Bharadwaj, A., et al. 2013 Digital 

Transformation 

Explores the strategic implications of 

digital business strategy. 

31 Fichman, R. G. 2004 Digital 

Transformation 

Investigates the role of information 

technology in organizational change. 

32 Porter, M. E. 1985 Competitive 

Advantage 

Introduces the concept of competitive 

advantage and its determinants. 

33 Teece, D. J., et al. 1997 Dynamic 

Capabilities 

Discusses the role of dynamic 

capabilities in strategic management. 

34 Helfat, C. E., & 

Peteraf, M. A. 

2003 Dynamic 

Capabilities 

Examines capability lifecycles and their 

implications for dynamic capabilities. 

35 Sirmon, D. G., et al. 2007 Dynamic 

Capabilities 

Discusses the management of firm 

resources in dynamic environments. 

36 Galunic, C. D., & 

Rodan, S. 

1998 Knowledge 

Management 

Explores the role of knowledge in 

creating competitive advantage. 

37 Ambrosini, V., et al. 2015 Dynamic 

Capabilities 

Investigates the relationship between 

dynamic capabilities and firm 

performance. 

38 McGrath, R. G. 2001 Organizational 

Agility 

Discusses the need for organizations to 

develop agility in response to changing 

environments. 

39 Rothaermel, F. T., & 

Hess, A. M. 

2007 Innovation Explores the link between dynamic 

capabilities and innovation performance. 

40 Barney, J. B. 1991 Competitive 

Advantage 

Introduces the resource-based view and 

its implications for competitive 

advantage. 

41 Lavie, D. 2006 Dynamic 

Capabilities 

Examines how dynamic capabilities 

affect the relationship between resources 

and competitive advantage. 

42 Day, G. S. 1994 Dynamic 

Capabilities 

Discusses market-driven strategies and 

their relationship to dynamic 

capabilities. 

43 Haeckel, S. H. 1999 Organizational 

Agility 

Explores the adaptive customer 

orientation in agile organizations. 

44 Ingram, P., & 

Roberts, P. W. 

2000 Knowledge 

Management 

Investigates the social structures that 

shape knowledge transfer and 

competitive advantage. 

45 Hitt, M. A., et al. 2006 Competitive 

Advantage 

Discusses the importance of strategic 

management in achieving competitive 

advantage. 

46 Doz, Y. L., & 

Kosonen, M. 

2008 Dynamic 

Capabilities 

Examines how companies can enhance 

their dynamic capabilities to succeed in 

turbulent environments. 
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47 Cohen, W. M., & 

Levinthal, D. A. 

1990 Dynamic 

Capabilities 

Discusses the concept of absorptive 

capacity as a dynamic capability. 

48 Bock, G.-W., & Kim, 

Y.-S. 

2002 Knowledge 

Management 

Examines the relationship between 

knowledge management systems and 

organizational performance. 

49 Voss, C. A., et al. 2002 Organizational 

Agility 

Discusses the significance of 

organizational agility in operations 

management. 

50 Prahalad, C. K., & 

Hamel, G. 

1990 Competitive 

Advantage 

Discusses the importance of core 

competencies for competitive advantage. 

51 McKinsey & 

Company 

2021 Digital 

Transformation 

Explores trends in digital transformation 

and their implications for organizations. 

52 Teece, D. J. 2012 Dynamic 

Capabilities 

Discusses the role of dynamic 

capabilities in the knowledge economy. 

53 Smit, A. J., & 

Trigeorgis, L. 

2004 Dynamic 

Capabilities 

Examines the interplay between real 

options and dynamic capabilities. 

54 Teece, D. J. 2018 Dynamic 

Capabilities 

Discusses the relevance of dynamic 

capabilities in a changing business 

environment. 

55 Kotter, J. P. 1996 Leadership Outlines a framework for successful 

organizational change through 

leadership. 

56 Gibbons, R., & 

Henderson, R. 

2012 Dynamic 

Capabilities 

Examines the interplay between 

dynamic capabilities and the evolution 

of organizational knowledge. 

57 Kotter, J. P. 2007 Leadership Discusses the importance of leadership 

in driving organizational change. 

58 Brown, T. 2009 Innovation Explores the role of design thinking in 

fostering innovation in organizations. 

59 Grant, R. M. 1996 Dynamic 

Capabilities 

Discusses the implications of 

knowledge-based view for strategy. 

60 Hargadon, A., & 

Sutton, R. I. 

1997 Knowledge 

Management 

Explores how knowledge management 

can foster innovation. 

61 Benner, M. J., & 

Tushman, M. L. 

2003 Innovation Investigates the relationship between 

innovation and organizational survival. 

62 Sundbo, J., & 

Fridberg, S. 

1999 Innovation Discusses innovation in services and its 

implications for competitive advantage. 

63 McCarty, C. M., & 

Egan, J. 

2009 Leadership Analyzes the impact of leadership styles 

on innovation in organizations. 

64 Lichtenstein, S., & 

Brush, C. G. 

2001 Dynamic 

Capabilities 

Investigates how entrepreneurial firms 

leverage dynamic capabilities for 

growth. 

65 Capron, L., & 

Mitchell, W. 

2009 Competitive 

Advantage 

Discusses how firms leverage their 

resources for competitive advantage 

through strategic alliances. 

66 Eisenhardt, K. M., & 

Tabrizi, B. N. 

1995 Innovation Examines how companies can build 

dynamic capabilities through product 

development. 

67 Voss, C. A., et al. 2009 Organizational 

Agility 

Discusses the significance of 

organizational agility in competitive 

environments. 
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68 Boulton, W. R., & 

Kearney, R. C. 

2007 Dynamic 

Capabilities 

Examines how organizations can build 

dynamic capabilities through 

collaboration. 

69 Baker, W. E., & 

Sinkula, J. M. 

2005 Dynamic 

Capabilities 

Investigates how market orientation 

influences dynamic capabilities. 

70 Schilling, M. A., & 

Korda, A. 

2008 Innovation Discusses how firms can manage their 

innovation portfolios effectively. 

71 Goffee, R., & Jones, 

G. 

2006 Leadership Explores the importance of authenticity 

in leadership for organizational success. 

72 Ambrosini, V., & 

Bowman, C. 

2010 Innovation Discusses how firms can leverage 

dynamic capabilities to foster 

innovation. 

73 Cohen, W. M., & 

Levinthal, D. A. 

1990 Dynamic 

Capabilities 

Investigates the role of absorptive 

capacity in technological innovation. 

74 Tidd, J., & Bessant, 

J. 

2018 Innovation Discusses the process of innovation 

management and its implications for 

competitive advantage. 

75 Pisano, G. P. 2015 Dynamic 

Capabilities 

Discusses the relationship between 

dynamic capabilities and innovation in 

healthcare. 

76 Bessant, J., & Maher, 

L. 

2009 Innovation Discusses the role of collaboration in 

driving innovation in organizations. 

77 Klein, P. G. 2004 Dynamic 

Capabilities 

Examines how firms develop dynamic 

capabilities through organizational 

learning. 

78 Spender, J. C. 1996 Knowledge 

Management 

Investigates how knowledge 

management influences organizational 

performance. 

79 Vermeulen, P. A. M., 

& Barkema, H. G. 

2001 Dynamic 

Capabilities 

Discusses how international expansion 

impacts dynamic capabilities. 

80 Wang, C. L., & 

Ahmed, P. K. 

2007 Dynamic 

Capabilities 

Examines the relationship between 

dynamic capabilities and organizational 

performance. 

81 Ahuja, G., & Katila, 

R. 

2004 Innovation Investigates how firms can leverage 

innovation through resource 

combinations. 

82 Hargadon, A., & 

Sutton, R. I. 

2000 Knowledge 

Management 

Examines how social networks influence 

knowledge management and innovation. 

83 Adner, R., & Helfat, 

C. E. 

2003 Dynamic 

Capabilities 

Discusses the interplay between 

dynamic capabilities and competitive 

dynamics. 

84 Song, M., & Di 

Benedetto, C. A. 

2008 Innovation Examines the relationship between 

market orientation and product 

innovation. 

85 Senge, P. M. 1990 Knowledge 

Management 

Discusses the concept of learning 

organizations and its implications for 

knowledge management. 

86 Hockerts, K., & 

Wüstenhagen, R. 

2010 Innovation Investigates the role of social 

entrepreneurship in innovation. 

87 Liao, S. H., et al. 2010 Knowledge 

Management 

Discusses how knowledge management 

influences innovation performance. 

https://dinastipub.org/DIJEFA


https://dinastipub.org/DIJEFA                                         Vol. 5, No. 5, November 2024 

 

5513 | Page 

No Author(s) Year Theme Description 

88 McGrath, R. G. 2001 Dynamic 

Capabilities 

Discusses the need for organizations to 

develop dynamic capabilities in volatile 

environments. 

89 Dyer, J. H., & Singh, 

H. 

1998 Competitive 

Advantage 

Examines the relational view of 

competitive advantage and its 

implications for strategic alliances. 

90 Teece, D. J., et al. 2000 Dynamic 

Capabilities 

Discusses the implications of dynamic 

capabilities for strategic management in 

turbulent environments. 

91 Bock, G. W., & Kim, 

Y.-S. 

2002 Knowledge 

Management 

Examines how knowledge management 

systems affect innovation performance. 

92 Gibbons, R., & 

Henderson, R. 

2012 Dynamic 

Capabilities 

Investigates how dynamic capabilities 

evolve over time. 

93 Adner, R., & 

Zemsky, P. 

2006 Innovation Discusses the importance of aligning 

innovation strategies with market 

conditions. 

94 Duchek, S. 2020 Organizational 

Agility 

Examines how organizations can 

develop resilience through agility. 

95 Grant, R. M. 1991 Competitive 

Advantage 

Discusses the implications of the 

resource-based view for competitive 

advantage. 

96 Pisano, G. P. 2015 Dynamic 

Capabilities 

Explores the relationship between 

dynamic capabilities and performance in 

the healthcare sector. 

97 Nonaka, I., & 

Konno, N. 

1998 Knowledge 

Management 

Discusses the role of tacit knowledge in 

organizational learning. 

98 Bessant, J., & Tidd, 

J. 

2007 Innovation Investigates the role of creativity in the 

innovation process. 

99 Grinstein, A. 2008 Dynamic 

Capabilities 

Examines the relationship between 

market orientation and dynamic 

capabilities. 

100 Schilling, M. A., & 

Korda, A. 

2008 Innovation Discusses strategies for managing 

innovation portfolios effectively. 

101 Collins, J. C., & 

Porras, J. I. 

1996 Leadership Discusses the concept of visionary 

companies and their leadership styles. 

102 Gebauer, H., et al. 2012 Dynamic 

Capabilities 

Examines the role of service innovation 

in dynamic capabilities. 

103 Weill, P., & Woerner, 

S. L. 

2018 Digital 

Transformation 

Discusses how organizations can thrive 

in the digital economy. 

104 Gupta, A. K., & 

Singh, D. 

2019 Knowledge 

Management 

Examines the role of knowledge 

management in enhancing 

organizational performance. 

105 Lewis, K., & Seung-

Jo, H. 

2017 Leadership Investigates how leaders foster 

organizational learning and adaptation. 

106 Parnell, J. A., & 

Wright, P. 

2018 Strategic 

Management 

Discusses the relationship between 

strategic management and dynamic 

capabilities. 

107 Brown, T. 2008 Innovation Explores the role of design thinking in 

innovation processes. 

108 Lichtenstein, S., & 

Brush, C. G. 

2001 Dynamic 

Capabilities 

Investigates how firms leverage 

dynamic capabilities for innovation. 
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109 Makkonen, H., et al. 2012 Knowledge 

Management 

Discusses the impact of knowledge 

management practices on firm 

performance. 

110 Calantone, R. J., et 

al. 

2002 Innovation Explores the relationship between 

market orientation and new product 

success. 

111 Zott, C., & Amit, R. 2010 Competitive 

Advantage 

Investigates how business model 

innovation affects competitive 

advantage. 

112 Vorhies, D. W., & 

Morgan, N. A. 

2005 Dynamic 

Capabilities 

Examines the impact of market 

orientation on dynamic capabilities and 

performance. 

113 Cohen, W. M., & 

Levinthal, D. A. 

1990 Dynamic 

Capabilities 

Investigates the role of absorptive 

capacity in technological innovation. 

114 Teece, D. J. 2018 Dynamic 

Capabilities 

Discusses the relevance of dynamic 

capabilities in a changing business 

environment. 

115 Helfat, C. E., & 

Peteraf, M. A. 

2003 Competitive 

Advantage 

Discusses the resource-based view of 

the firm and its implications for 

competitive advantage. 

116 McGrath, R. G. 1997 Dynamic 

Capabilities 

Discusses the importance of learning 

and adaptation for firm survival. 

117 Teece, D. J., & 

Pisano, G. P. 

1994 Dynamic 

Capabilities 

Explores the foundations of dynamic 

capabilities and their strategic 

implications. 

118 Brown, T. 2009 Innovation Explores the role of design thinking in 

fostering innovation in organizations. 

119 Rindova, V. P., & 

Fombrun, C. J. 

1999 Competitive 

Advantage 

Investigates how corporate reputation 

influences competitive advantage. 

120 Teece, D. J. 2018 Dynamic 

Capabilities 

Discusses the relevance of dynamic 

capabilities in a changing business 

environment. 
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