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Abstract: Literature article Reviewing the impact of management style and paintings 

Motivation on job delight and employee overall performance is a systematic article that goals 

to construct a studies speculation at the affect among variables a good way to be utilized in 

similarly research, in the scope of Human sources management. The approach of scripting this 

Literature assessment article is the library studies approach, which is sourced from on line 

media along with Google student, Mendeley, and other educational online media. The effects 

of this Literature evaluation article are: 1) management fashion has an impact on activity 

satisfaction; 2) paintings Motivation has an effect on activity delight; 3) management fashion 

has an impact on employee overall performance; four) paintings Motivation has an impact on 

worker performance, and 5) activity pleasure has an effect on employee performance. 
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INTRODUCTION 

Every pupil, both Strata 1, Strata 2, and Strata three, is required to behavior studies in the 

form of research papers, theses, and dissertations. Likewise, for academics, researchers, and 

other useful team of workers who actively conduct research and make clinical articles for ebook 

in clinical journals. 

Primarily based on the empirical enjoy of many younger college students and teachers in 

addition to different researchers, it is hard to discover assisting articles in research as previous 

research or as relevant studies. Articles as relevant researchers are needed to improve the 

concept being studied, to look the relationship between variables and assemble hypotheses, it 

is also very vital in the discussion segment of studies outcomes. this article discusses the impact 

of control style and paintings Motivation on task pride and its effect on employee general 

overall performance, (A look at of Human resource manipulate Literature). 

Primarily based on the history, it can be formulated the troubles to be mentioned so one 

can construct hypotheses for similarly research, specifically: 
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1. Does management fashion have an impact on task pride? 

2. Does paintings motivation have an impact on job delight? 

3. Does leadership style affect worker overall performance? 

4. Does paintings motivation have an impact on worker performance? 

5. Does activity pleasure have an impact on worker overall performance? 

 

THEORETICAL ASSESMENT 

Activity delight  

Task pride is an emotional mindset this is satisfactory and loves his process. This mind-

set is meditated via paintings morale, area, and paintings overall performance.(Hasibuan, 

2017). Dimensions or indicators of job pleasure are subject, paintings Morale and Turnover 

(Hasibuan, 2017). 

Process delight is a sense about pleasant or unpleasant about paintings based totally on 

expectancies with rewards furnished by means of the agency (Sudaryo, Agus & Nunung, 2018). 

Dimensions or signs of process satisfaction are Turnover, work Absence fee, Age, task level 

(Sudaryo, Agus & Nunung, 2018). 

The level of satisfaction felt by means of someone for his function or paintings in an 

enterprise (Prayogo Kusumaryoko, 2021). Dimensions or signs of task pleasure are income and 

advantages, organizational climate, autonomy, fulfillment, popularity, job protection, 

administrative center flexibility, diploma of professionalism, communication, running 

situations, interpersonal relationships, significance of labor.(Prayogo Kusumaryoko, 2021). 

This job pride has been studied with the aid of many previous researchers, which include: 

(Assagaf & Ali, 2017), (Mansur & Ali, 2017), (Lie et al., 2021), (Ali et al., 2022), (M & Ali, 

2017), (Ali, H., & Limakrisna, 2013),(Ilhamalimy & Ali, 2021),(Setyadi & Ali, 

2017),(Sudiantini & Saputra, 2022). 

 

Worker overall performance  

Performance is a end result finished by using employees of their paintings in step with 

sure standards that apply to a activity (Robbin 2016) worker overall performance Dimensions 

or indicators are tools to measure wherein personnel' performance achievements are. the 

following are some signs to measure employee performance: (1) first-class of labor; (2) 

quantity; (3) Punctuality; (four) Effectiveness; (5) Independence. (Robbins 2016) 

Overall performance is the end result of labor and paintings behavior that has been 

completed in finishing the duties and duties given inside a sure duration. elevated character 

overall performance (individual overall performance) will maximum in all likelihood also 

improve organisation overall performance (company overall performance) due to the fact the 

two have a close courting (Kasmir 2016). the scale or signs of employee overall performance 

are first-rate (high-quality), quantity (amount), Time (term), cost emphasis, and Relationships 

between employees (Kasmir 2016). 

Employee performance is the end result of labor that can be accomplished by way of a 

person or organization of humans in a employer in accordance with their respective authorities 

and duties if you want to attain organizational goals illegally, now not violating the regulation 

and no longer opposite to morals and ethics (Afandi, 2018). Dimensions or signs of worker 

overall performance are the amount of work effects, exceptional of labor consequences, 

performance in carrying out tasks, work area, Initiative, Accuracy, leadership, honesty, 

Creativity (Afandi, 2018). 

This worker overall performance has been studied by way of many previous researchers 

including (Saripuddin & Handayani, 2017), (Situmeang, 2017), (Kusjono & Ratnasari, 2019), 

(Octavia & Ali, 2017), (Larasetiati & Ali, 2019), (Fahmi & Ali, 2022), (Hernikasari et al., 

2022). 
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Management Style 

Leadership is an interest to steer human beings in order that they may be willing to work 

collectively to acquire the goals preferred by Kartono in Lisa Paramita (2017). Dimensions or 

indicators of management fashion are choice Making capability, Motivating ability, verbal 

exchange ability, capability to govern Subordinates, obligations, ability to govern Emotionally 

(Kartono in Lisa Paramita 2017). 

Management style is the leadership fashion is the general sample of chief action explicitly 

and implicitly. (Badeni, 2017). Dimensions or indicators of leadership style are the connection 

between the leader and subordinates (individuals), the structure of the responsibilities within 

the task, the electricity of the leader's role (Badeni 2017) 

Management style is the way a leader impacts the conduct of subordinates which goals 

to inspire work passion, process delight and excessive employee productivity, on the way to 

reap maximum organizational goals (Hasibuan 2016). Dimensions or indicators of task pride 

are Authoritarian management, Delegative management, Participatory leadership, (Hasibuan 

2016). 

This management style has been studied by means of many previous researchers such as 

(Stoner, 2016), (Erlangga 2017), and Thoha, 2018),(Suharyono & Ali, 2015),(Havidz et al., 

2017),(Pusparani et al., 2021),(Masruhin et al., 2021),(Richardo et al., 2020). 

 

Paintings motivation 

Work motivation is a circumstance that has an impact on generating, directing and 

maintaining behavior associated with the work environment (Ernest J. McCormick stated by 

means of AA Prabu Mangkunegara 2005) The signs used inside the paintings motivation 

variable are the extent of responsibility for paintings, organizational encouragement to its 

participants, The want for self-actualization, want for affiliation, want for esteem (Ernest J. 

McCormick cited by way of AA Prabu Mangkunegara 2005). 

Paintings motivation is an encouragement of wishes within personnel that want to be met 

in order that personnel can adapt to their surroundings and be capable of acquire the dreams 

which have been set (Anwar Prabu Mangkunegara (2009) in Bayu Fadillah, et al (2013). 

Dimensions or signs of labor Motivation are obligation, paintings overall performance, 

possibilities for development, reputation of overall performance, difficult work, (Anwar Prabu 

Mangkunegara (2009) in Bayu Fadillah, et all (2013). 

Paintings Motivation is the availability of movement that creates enthusiasm for one's 

paintings so they need to paintings collectively, work successfully and are included with all 

efforts to reap delight (Hasibuan (in Febrianti, NR 2019). Dimensions or indicators of work 

Motivation are bodily wishes, desires for safety , Social wishes, needs for Appreciation, and 

needs for Self-recognition (Hasibuan (in Febrianti, NR 2019). 

This paintings Motivation has been studied by using many previous researchers which 

include this work Motivation has been studied by means of many previous researchers which 

includes (Wijayanto & Dotulog, 2017), (Prof. Dr. Ha, 2018), and ((Sugeng Prayetno & Hapzi 

Ali , 2020). 

 
Table 1: Relevant preceding research 

No Author (Year) Previous Research Results Similarities With This 

Article 

Difference With This 

Article 

1 Tarjo. et al 

(2022) 

Management fashion and 

paintings Motivation have a 

effective and sizable effect 

on process delight 

Paintings Motivation 

Affects Job Sizable 

 

Management fashion 

Affects paintings 

Motivation  

2. Budi Rahayu et 

al (2017)/ 

 

Management fashion, 

paintings Motivation and 

Remuneration have a 

leadership fashion & 

paintings Motivation 

affect job pleasure 

Remuneration has an 

effect on process 

satisfaction 
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 advantageous and good 

sized effect on activity 

satisfaction 

3 Iskandar Ali 

Alam (2015) 

Leadership fashion and 

work Motivation have a 

high quality and massive 

impact on task satisfaction 

and employee performance 

Management fashion & 

paintings Motivation 

affect task satisfaction 

Leadership style and 

paintings Motivation 

affect worker overall 

performance 

.4 Bryan Johannes 

Tampi (2014) 

leadership style and 

paintings Motivation have a 

wonderful and considerable 

impact on task pride 

Work Motivation 

impacts process pride 

Management fashion 

affect on job pleasure 

.5 Gina Lolita 

(2016) 

Management fashion, work 

Motivation and 

Remuneration have a 

effective and big impact on 

activity pride 

Management fashion & 

paintings Motivation 

have an impact on task 

delight 

Remuneration has an 

effect on activity pride 

6 Rialdiansyah 

Rahardhika 

Latif (2018) 

Management fashion and 

paintings Motivation have a 

high-quality and huge effect 

on job satisfaction and 

worker overall performance 

Leadership style & 

work Motivation have 

an effect on activity 

satisfaction 

Management style and 

paintings Motivation 

have an effect on worker 

performance  

7 Pariaribo, 

Noack(2014) 

Leadership fashion and 

work Motivation have a 

fantastic and widespread 

effect on task pleasure 

Paintings Motivation 

affects activity pride 

Management fashion 

impacts job pride 

8 Budi Hartono et 

al (2019) 

leadership fashion, work 

Motivation and 

Remuneration have a 

wonderful and great impact 

on job delight 

Management fashion & 

work Motivation affect 

activity pleasure 

Remuneration has an 

impact on task pleasure 

9 Hasbiana 

Dalimunthe 

(2018) 

Management fashion and 

job Motivation have a 

superb and vast effect on 

activity pleasure and worker 

overall performance 

Leadership fashion & 

work Motivation have 

an effect on task delight 

Management 

style and work 

Motivation affect 

employee performance  

10 Alfian Yanoto 

(2018) 

Leadership fashion and 

work Motivation have a fine 

and good sized effect on job 

pride 

Work Motivation 

impacts activity pride 

Leadership fashion 

affects activity 

satisfaction 

 

METHOD  

The method of scripting this Literature assessment article is by using a descriptive 

qualitative technique and library research, sourced from the web software of Google pupil, 

Mendeley and other on line packages. This Literature evaluation article is within the subject of 

Human resource management. 

In qualitative studies, literature overview have to be used constantly with methodological 

assumptions. because of this it ought to be used inductively in order that it does no longer direct 

the questions posed by means of the researcher. one of the fundamental motives for 

accomplishing qualitative studies is that the studies is exploratory, (Ali & Limakrisna, 2013).  

 

DISCUSSION 

Based at the system of the hassle, applicable theoretical research and former research, 

the dialogue of this literature evaluate article is: 
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1. The effect of Leadership Style on activity pleasure 

Leadership fashion has an effect on activity satisfaction, where the scale or indicators of 

management style have the potential to manipulate subordinates, obligation, and the ability to 

control emotions have an impact on the dimensions or indicators of process delight, namely 

discipline, paintings Morale and Turnover (Kartono in Lisa Paramita (2017). 

To increase process satisfaction by using being attentive to the leadership style, what 

management have to do is be aware of the relationship among the leader and subordinates 

(contributors), the venture shape within the task, the strength of the leader's role, in which this 

can have an effect on turnover. fee of absence from work, age, level of work (Badeni 2017). 

Management fashion has an impact on job satisfaction, if the management style is perceived 

with the aid of customers or customers then this can be capable of boom job pleasure, 

(Hasibuan 2016). 

Leadership fashion has an effect on process pride, that is in keeping with research 

performed via: Byan Johannes Tampi, 2014), Pariaribo, Noack (2014) and (Tarjo, 2022), 

Alfian Yanoto (2018)  

  

2. The effect of work Motivation on activity pride 

Paintings Motivation has an impact on activity satisfaction, wherein the scale or 

indicators of labor Motivation are the level of duty for paintings, organizational encouragement 

to its members, the want for self-actualization, affiliation wishes, and esteem desires affect the 

size or signs of job pleasure subject, paintings morale and turnover (Ernest J. McCormick 

quoted by using AA Prabu Mangkunegara 2005). 

To boom task pleasure by way of being attentive to paintings motivation, what 

management have to do is be aware of turnover, work absence fee, age, work stage where the 

relationship between leaders and subordinates (members), project shape in the activity in step 

with this, the strength of a pacesetter role is responsibility, work performance, opportunities 

for advancement, reputation for overall performance, tough paintings (Anwar Prabu 

Mangkunegara (2009) in Bayu Fadillah, et al (2013). 

Paintings Motivation has an impact on job pride, if paintings Motivation is perceived 

either by means of customers or consumers then this may be able to boom job satisfaction, 

(Hasibuan (in Febrianti, NR 2019). 

Work Motivation has an impact on activity pride, that is in step with studies carried out 

through: Pariaribo, Noack (2014) Bryan Johannes Tampi (2014) and Alfian Yanoto (2018) 

 

3. The have an effect on of leadership style on worker overall performance 

Management fashion impacts worker overall performance, in which dimensions or signs 

of leadership style ability to Make decisions, capability to encourage, communication skills, 

ability to manipulate Subordinates, obligations, ability to govern Emotionally affect the scale 

or indicators of employee performance work first-class, amount, Timeliness, Effectiveness; 

Independence. (Kartono in Lisa Paramita 2017). 

To improve worker performance by means of being attentive to the leadership fashion, 

what management have to do is the connection among the leader and subordinates 

(participants), the structure of the duties within the process, the power of the leader's position 

where exceptional (first-class), amount (amount), time (time-frame), fee emphasis, and 

employee relations (Badeni 2017). 

Leadership fashion has an impact on employee overall performance, if the leadership 

style is perceived properly via clients/customers then this will be able to improve worker 

performance (Hasibuan 2016). leadership style impacts worker overall performance, that is 

consistent with studies carried out by way of: Iskandar Ali Alam (2015), Rialdiansyah 

Rahardhika Latif (2018) and Hasbiana Dalimunthe (2018). 
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4. The impact of work Motivation on worker overall performance 

Work Motivation has an effect on worker performance, in which the size or signs of labor 

Motivation consist of the level of responsibility closer to work, Organizational encouragement 

to its participants, the want for self-actualization, association desires, the want for appreciation 

influences the scale or signs of worker performance 1) work first-class; (2) quantity; (3) 

Punctuality; (4) Effectiveness; (5) Independence, ((Ernest J. McCormick quoted through AA 

Prabu Mangkunegara 2005). 

To enhance worker overall performance by being attentive to work motivation, what 

control have to do is duty, paintings overall performance, opportunities for development, 

popularity for performance, tough paintings wherein best (first-class), amount (amount), time 

(term), Emphasis on charges, and the connection among personnel (Anwar Prabu 

Mangkunegara (2009) in Bayu Fadillah, et all (2013). 

Work Motivation impacts worker overall performance, if paintings Motivation is 

perceived as accurate with the aid of clients / clients then this may be able to improve employee 

overall performance, (Hasibuan (in Febrianti, NR 2019). Work motivation impacts worker 

overall performance, this is in step with research performed by: Iskandar Ali Alam (2015), 

Hasbiana Dalimunthe (2018) and Rialdiansyah Rahardhika Latif (2018). 

 

5. The effect of task delight on worker overall performance 

Process delight affects employee overall performance, where the scale or signs of job 

delight subject, Morale and Turnover affect the scale or indicators of employee performance 

(first-class of work; quantity; Punctuality; Effectiveness; Independence., (Hasibuan, 2017). to 

improve worker performance by using being attentive to process pride, what management have 

to do is turnover, paintings absence charge, age, work stage in which fine (first-rate), quantity 

(quantity), time (term), emphasis costs, and Relationships between work personnel (Sudaryo, 

Agus & Nunung, 2018). 

Paintings Motivation has an impact on job pleasure, if paintings Motivation is perceived 

nicely by way of clients / purchasers then this could be capable of increase job pleasure, 

(Prayogo Kusumaryoko, 2021). 

 

Conceptual Framework 

Primarily based on the formulation of the problem, theoretical studies, applicable 

previous research and discussion of the influence among variables, the framework for thinking 

in this text is as follows. 

 

 

 

 

 

 

 

 

 

 

 
Figure 1: The Framework 

 

Primarily based at the conceptual framework image above, then: management style and 

art work Motivation have an effect on undertaking delight and worker overall performance 

both immediately or in a roundabout manner. 
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Other than those 3 exogenous variables which have an effect on manner pleasure, there 

are numerous other variables that have an effect on basic overall performance which includes: 

1) Remuneration: (Hera Meilinda et al., 2019), (M.Damanik, 2021) and (banta karollah, 2017), 

(Bimaruci et al., 2020), (Maida et al., 2017), (Desfiandi et al., 2019), (Saputra et al., 2021). 

2) Organizational culture: (Harini et al., 2020), (Elmi et al., 2016) and (Limakrisna et al., 2016), 

(Ridwan et al., 2020a), (Ridwan et al., 2020b), (Widodo et al., 2020). 

3) Commitment: (Limakrisna et al., 2016), (Harini et al., 2020), (Prayetno & Ali, 2017), 

(Agussalim et al., 2016), (Sivaram et al., 2019), (Somad et al., 2021). 

4) Loyalty: (Lola Melino Citra, 2019), (Agus Tunggal Saputra et al, 2016), (D Sudiantini et al, 

2022), (Darwisyah et al., 2021), (Mulyani et al., 2020), (Sivaram et al., 2020). 

 

CONCLUSIONS 

Based totally at the idea, relevant articles and discussions, hypotheses may be formulated 

for further studies: 

1. leadership style has an impact on activity delight. 

2. work Motivation has an impact on job pleasure. 

3. Management fashion has an impact on employee overall performance. 

4. Paintings Motivation has an impact on worker performance. 

5. Activity delight has an impact on worker overall performance. 

Primarily based at the conclusions above, the thought in this text is that there are many 

different factors that affect process pleasure and employee performance, other than activity 

pleasure and employee overall performance at every kind and degrees of the company or 

business enterprise, consequently in addition research are nonetheless wanted. to look for 

different factors that could have an effect on task satisfaction and employee performance apart 

from the ones examined in this text including: Remuneration, Organizational way of life and 

work Competence. 

 

REFERENCES 

Adhi, B., & Havidz Aima, M. (2021). THE IMPACT OF TRANSFORMATIONAL 

LEADERSHIP AND COMPENSATION TOWARDS MOTIVATION AND ITS 

IMPLICATIONS ON ORGANIZATIONAL PERFORMANCE AT THE EDUCATION 

AND TRAINING CENTER OF THE MINISTRY OF COMMUNICATION AND 

INFORMATION. 2(5). https://doi.org/10.31933/dijms.v2i5 

Agussalim, M., Ayu Rezkiana Putri, M., & Ali, H. (2016). Analysis work discipline and work 

spirit toward performance of employees (case study tax office Pratama two Padang). 

International Journal of Economic Research. 

Alfian Yanoto. (2018). Pengaruh Gaya Kepemimpinan Terhadap Kepuasan Kerja Melalui 

Motivasi dan Kinerja Karyawan PT. Nutrifood Indonesia di Surabaya. 6(1), 

https://publication.petra.ac.id/index.php/manajemen-bisnis/article/view/6468/0 

Ali, H., Hadibrata, B., & Buchori, C. D. (2016). One Stop Services: Quality of Service and 

Accessibility to the Investor Loyalty : The Investment Coordinating Board. International 

Journal of Business and Commerce, 6(01), 38–50. 

Ali, H., & Limakrisna, N. (2013). Metodologi Penelitian (Petunjuk Praktis Untuk Pemecahan 

Masalah Bisnis, Penyusunan Skripsi (Doctoral dissertation, Tesis, dan Disertasi. In In 

Deeppublish: Yogyakarta. 

Ali, H., Sastrodiharjo, I., & Saputra, F. (2022). Pengukuran Organizational Citizenship 

Behavior : Beban Kerja , Budaya Kerja dan Motivasi ( Studi Literature Review ). Jurnal 

Ilmu Multidisiplin, 1(1), 83–93. 

Ardian, D., Provinsi, ) Bps, & Barat, S. (2021a). FAKTOR-FAKTOR YANG MEMENGARUHI 

KINERJA PEGAWAI: KOMPENSASI DAN MOTIVASI KERJA (STUDI LITERATUR 

https://dinastipub.org/DIJDBM
https://doi.org/10.31933/dijms.v2i5


https://dinastipub.org/DIJDBM                                                                           Vol. 4, No. 1, December 2022 

  

89 | P a g e  

MANAJEMEN SUMBER DAYA MANUSIA: KOORDINATOR STATISTIK KECAMATAN 

BPS PROVINSI SULAWESI BARAT). 3(2). https://doi.org/10.31933/jimt.v3i2 

Assagaf, A., & Ali, H. (2017). Determinants of Financial Performance of State-Owned 

Enterprises with Government Subsidy as Moderator. International Journal of Economics 

and Financial Issues. 

Basril, H. (2022). LITERATURE REVIEW DETERMINATION OF EMPLOYEE 

SATISFACTION AND PERFORMANCE: HYGIENE AND MOTIVATOR FACTORS 

ANALYSIS. 3(5). https://doi.org/10.31933/dijms.v3i5 

Bastari, A., & Ali, H. (2020). Service Performance Model Through Work Motivation: Analysis 

of Transformational Leadership, Managerial Coaching, and Organizational Commitments 

(At the Regional Development Bank of South Kalimantan). Systematic Reviews in 

Pharmacy, 11(12). 

Bimaruci, H., Agung Hudaya, & Hapzi Ali. (2020). MODEL OF CONSUMER TRUST ON 

TRAVEL AGENT ONLINE: ANALYSIS OF PERCEIVED USEFULNESS AND 

SECURITY ON RE-PURCHASE INTERESTS (CASE STUDY TIKET.COM). Dinasti 

International Journal of Economics, Finance & Accounting. 

https://doi.org/10.38035/dijefa.v1i1.227 

Bryan Johannes Tampi. (2014). Pengaruh Gaya Kepemimpinan Dan Motivasi Terhadap Kierja 

Karyawan Pada PT Bank Negara Indonesia, Tbk (Regional Sales Manado). Systematic 

Reviews in Pharmacy, 11(12), ISSN : 2685-6999. 

https://ejournal.unsrat.ac.id/index.php/actadiurnakomunikasi/article/view/6228  

Budi Hartono, Suhendar Sulaeman, Inna Nopianna, Komala Sari. (2019). Pengaruh Sistem 

Remunerasi Terhadap Motivasi Kerja, Kepuasan Kerja dan Dampaknya Terhadap Kinerja 

Perawat. Jurnal Keperawatan Muhammadiyah 4(2), ISSN : 2541-2396, E-ISSN : 2597-

7539Darwisyah, D., Rosadi, K. I., & Ali, H. (2021). Berfikir Kesisteman Dalam 

Perencanaan Dan Pengembangan Pendidikan Islam. … Pendidikan Dan Ilmu Sosial, 2(1), 

225–237. 

Desfiandi, A., Yusendra, M. A. E., Paramitasari, N., & Ali, H. (2019). Supply chain strategy 

development for business and technological institution in developing start-up based on 

creative economy. International Journal of Supply Chain Management. 

Dr. H. A. Hussein Fattah, M. M. (2017). Kepuasan Kerja dan Kinerja Pegawai: Elmatera. 

Elmatera. https://books.google.co.id/books?id=w3pCDwAAQBAJ 

Elmi, F., Setyadi, A., Regiana, L., & Ali, H. (2016). Effect of leadership style, organizational 

culture and emotional intelligence to learning organization: On the Human Resources 

Development Agency of Law and Human Rights, Ministry of Law and Human Rights. 

International Journal of Economic Research. 

Fahmi, I., & Ali, H. (2022). DETERMINATION OF CAREER PLANNING AND DECISION 

MAKING: ANALYSIS OF COMMUNICATION SKILLS, MOTIVATION AND 

EXPERIENCE (LITERATURE REVIEW HUMAN RESOURCE MANAGEMENT). 

Dinasti International Journal of Management Science, 3(5), 823–835. 

Gina Lolita. (2016). Pengaruh Gaya Kepemimpinan Atasan dan Remunerasi Pegawai Terhadap 

Kinerja Pegawai Melalui Motivasi Kerja Pegawai PEMDA Jakarta Timur. Jurnal 

EKSEKUTIF, 13(1) 

Hafat, S. E. D., & Ali, H. (2022). LITERATURE REVIEW DETERMINATION OF WORK 

QUALITY AND WORK PRODUCTIVITY: ANALYSIS OF COMMITMENT AND 

WORK CULTURE. Dinasti International Journal of Management Science, 3(5), 877–

887. 

Hariani, G. (t.t.). FAKTOR-FAKTOR YANG MEMPENGARUHI KEPUASAN KERJA 

KARYAWAN: WORK-LIFE BALANCE, BUDAYA ORGANISASI, DAN GAYA 

https://dinastipub.org/DIJDBM


https://dinastipub.org/DIJDBM                                                                           Vol. 4, No. 1, December 2022 

  

90 | P a g e  

KEPEMIMPINAN (SUATU KAJIAN LITERATURE REVIEW MANAJEMEN SUMBER 

DAYA MANUSIA). 3(1), 2022. https://doi.org/10.38035/jmpis.v3i1 

Harini, S., Hamidah, Luddin, M. R., & Ali, H. (2020). Analysis supply chain management 

factors of lecturer’s turnover phenomenon. International Journal of Supply Chain 

Management. 

Hasbiana Dalimunthe. (2018). Pengaruh Gaya Kepemimpinan dan Motivasi Kerja Terhadap 

Kinerja Karyawan Usaha Pembungkusan Garam Konsumsi. Jurnal Konsep Bisnis dan 

Manajemen ,5(1), https://doi.org/10.31289/jkbm.v5i1.1790 

Havidz, S. A. H., Jianmu, Y., Aima, M. H., & Ali, H. (2017). Do bank specifics and 

macroeconomics determine banks’ efficiency? Evidence from selected Asian Islamic 

Banks. International Journal of Economic Research, 14(9), 425–439. 

Hera Meilinda, Apri Budianto, Mukhtar Abdul Kader. (2019). Pengaruh Remunerasi dan 

Budaya Kerja Terhadap Kinerja Pegawai, Bussiness Management And Entrepreneurship 

Journal 1(3), https://jurnal.unigal.ac.id/index.php/bmej/article/viewFile/2322/2271 

Hernikasari, I., Ali, H., & Hadita, H. (2022). Model Citra Merek Melalui Kepuasan Pelanggan 

Bear Brand: Harga Dan Kualitas Produk. Jurnal Ilmu Manajemen Terapan, 3(3), 329–

346. https://doi.org/10.31933/jimt.v3i3.837 

Hutagalung, B. A. (t.t.). ANALISA FAKTOR-FAKTOR YANG MEMPENGARUHI KINERJA 

PEGAWAI: KOMPETENSI, MOTIVASI DAN LINGKUNGAN KERJA (PENELITIAN 

LITERATURE REVIEW MANAJEMEN SUMBER DAYA MANUSIA). 3(1), 2022. 

https://doi.org/10.38035/jmpis.v3i1 

Ilhamalimy, R. R., & Ali, H. (2021). Model Perceived Risk and Trust: E-Wom and Purchase 

Intention (the Role of Trust Mediating in Online Shopping in Shopee Indonesia). Dinasti 

International Journal of Digital Business Management, 2(2), 204–221. 

https://doi.org/10.31933/dijdbm.v2i2.651 

Iskandar Ali Alam., & Tasya Monica (2015). Pengaruh Gaya Kepemimpinan dan Motivasi 

Kerja Terhadap Kinerja Pegawai dengan Kepuasan Kerja sebagai Variabel Intervening. 

5(2), 2015.  http://dx.doi.org/10.36448/jmb.v5i2.930 

Ismail, I., Ali, H., & Anwar Us, K. (2022). Factors Affecting Critical and Holistic Thinking in 

Islamic Education in Indonesia: Self-Concept, System, Tradition, Culture. (Literature 

Review of Islamic Education Management). Dinasti International Journal of 

Management Science, 3(3), 407–437. https://doi.org/10.31933/dijms.v3i3.1088 

Kasman, P. S. P., & Ali, H. (2022). LITERATURE REVIEW FACTORS AFFECTING 

DECISION MAKING AND CAREER PLANNING : ENVIRONMENT , EXPERIENCE 

AND SKILL. Dinasti International Journal of Digital Business Management, 3(2), 219–

231. 

Khalid, S. A., & Ali, H. (2006). Organizational citizenship behavior, turnover intention, and 

absenteeism among hotel employees. Malaysian Management Review, 41(1). 

Larasetiati, M., & Ali, H. (2019). Model of consumer trust: analysis of perceived usefulness 

and toward repurchase intention in online travel agent. Journal of Economics and 

Finance, 3(8), 350–357. https://doi.org/10.21276/sjef.2019.3.8.5 

Limakrisna, N., Noor, Z. Z., & Ali, H. (2016). Model of employee performance: The empirical 

study at civil servants in government of west java province. International Journal of 

Economic Research. 

Lola Melino Citra. (2019). Pengaruh Kepemimpinan, Kepuasan Kerja dan Motivasi Kerja 

Terhadap Loyalitas Karyawan. 2(2), ISSN 2632-2634. 

http://jurnal.umsu.ac.id/index.php/MANEGGIO/article/view/3776 

M, A., & Ali, H. (2017). MODEL KEPUASAN PELANGGAN: ANALISIS KUALITAS 

PRODUK DAN KUALITAS LAYANAN TERHADAP CITRA MEREK  PADA GIANT 

CITRA RAYA JAKARTA. Jurnal Manajemen. https://doi.org/10.24912/jm.v21i3.254 

https://dinastipub.org/DIJDBM
https://doi.org/10.38035/jmpis.v3i1
https://doi.org/10.31289/jkbm.v5i1.1790
http://dx.doi.org/10.36448/jmb.v5i2.930
https://doi.org/10.31933/dijms.v3i3.1088
http://jurnal.umsu.ac.id/index.php/MANEGGIO/article/view/3776


https://dinastipub.org/DIJDBM                                                                           Vol. 4, No. 1, December 2022 

  

91 | P a g e  

Maida, M. T., Riyanto, S., & Ali, H. (2017). Effect of Job Satisfaction and Leadership Style 

towards Employee Productivity at PT. Asuransi Umum Bumiputera Muda 1967. Saudi 

Journal of Business and …, 2(3A), 157–168. https://doi.org/10.21276/sjbms.2017.2.3.7 

Mansur, S., & Ali, H. (2017). Impact of customer engagement to reputation of the Bri Syariah 

Indonesia. International Journal of Economic Research. 

Masruhin, S., Ali, H., & Rosadi, K. I. (2021). Faktor Yang Mempengaruhi Pendidikan Islam: 

Sistem Berfikir Kebenaran, Pengetahuan, Nilai (Moralitas). JMPIS Jurnal Managemen 

Pendidikan Dan Ilmu Sosial, 2(2), 844–857. 

Mulyani, S. R., Ridwan, M., & Ali, H. (2020). Model of human services and resources: The 

improvement efforts of Silungkang restaurant attractiveness on consumers. Talent 

Development and Excellence. 

Noack Pariaribo. (2014). Pengaruh Gaya Kepemimpinan dan Motivasi Kerja Terhadap 

Kepuasan Kerja Serta Dampaknya Terhadap Kinerja Pegawai pada Badan Perencanaan 

Pembangungan Daerah di Kabupaten Supiori. http://e-

journal.uajy.ac.id/4769/1/Jurnal.pdf 

Octavia, A., & Ali, H. (2017). International Review of Management and Marketing The Model 

of Market Orientation, Entrepreneurial Orientation and Business Performance of Small 

and Medium Enterprises. International Review of Management and Marketing. 

Permata Sari, D., lima Krisna, N., & Author, C. (2021). A REVIEW LITERATURE EMPLOYEE 

PERFORMANCE MODE: LOCUS OF CONTROL, MOTIVATION, JOB SATISFACTION 

AND COMPENSATION. 2(5). https://doi.org/10.31933/dijemss.v2i5 

Prayetno, S., & Ali, H. (2017). Analysis of advocates organizational commitment and 

advocates work motivation to advocates performance and its impact on performance 

advocates office. International Journal of Economic Research. 

Prayogo Kusumaryoko, M. H. (2021). Manajemen Sumber Daya Manusia Di Era Revolusi 

Industri 4.0. Deepublish. https://books.google.co.id/books?id=PAUhEAAAQBAJ 

Pusparani, M., Amin, S., & Ali, H. (2021). the Effect of Work Environment and Job 

Satisfaction on Employee Performance With Organizational Commitment As an 

Intervening Variable At the Department of Population Control and Family Planning 

Sarolangun Regency. Dinasti International Journal of Management Science, 3(2), 202–

219. https://doi.org/10.31933/dijms.v3i2.1016 

Putra, R., & Ali, H. (2022). ORGANIZATIONAL BEHAVIOR DETERMINATION AND 

DECISION MAKING: ANALYSIS OF SKILLS, MOTIVATION AND 

COMMUNICATION (LITERATURE REVIEW OF HUMAN RESOURCE 

MANAGEMENT). Dinasti International Journal of Digital Business Management, 3(3), 

420–431. 

Putri Primawanti, E., & Ali, H. (2022). Pengaruh Teknologi Informasi, Sistem Informasi 

Berbasis Web Dan Knowledge Management Terhadap Kinerja Karyawan (Literature 

Review Executive Support Sistem (Ess) for Business). Jurnal Ekonomi Manajemen 

Sistem Informasi, 3(3), 267–285. https://doi.org/10.31933/jemsi.v3i3.818 

Radiansyah Rahardhika Latif. (2018). Pengaruh Gaya Kepemimpinan dan Motivasi Kerja 

Terhadap Kinerja Karyawan dengan Kepuasan Kerja Ssebagai Variabel Intervening di 

PRIMA SR HOTEL & CONVENTION YOGYAKARTA. 

https://dspace.uii.ac.id/handle/123456789/12548 

Richardo, Hussin, M., Bin Norman, M. H., & Ali, H. (2020). A student loyalty model: 

Promotion, products, and registration decision analysis-Case study of griya english fun 

learning at the tutoring institute in wonosobo central Java. International Journal of 

Innovation, Creativity and Change. 

Ridwan, M., Mulyani, S. R., & Ali, H. (2020a). Improving employee performance through 

perceived organizational support, organizational commitment and organizational 

https://dinastipub.org/DIJDBM
https://doi.org/10.31933/jemsi.v3i3.818
https://dspace.uii.ac.id/handle/123456789/12548


https://dinastipub.org/DIJDBM                                                                           Vol. 4, No. 1, December 2022 

  

92 | P a g e  

citizenship behavior. Systematic Reviews in Pharmacy, 11(12), 839–849. 

https://doi.org/10.31838/srp.2020.5.123 

Ridwan, M., Mulyani, S. R., & Ali, H. (2020b). Perceived organizational support in efforts to 

improve organizational commitments and its impact on employee performance(study at 

SPMI private university in West Sumatra). Talent Development and Excellence. 

Saputra, R. F. A., Pranoto, C. S., & Ali, H. (2021). FAKTOR PENGEMBANGAN 

ORGANISASI PROFESIONAL: LEADERSHIP/KEPEMIMPINAN, BUDAYA, DAN 

IKLIM ORGANISASI (SUATU KAJIAN STUDI LITERATUR MANAJEMEN 

PENDIDIKAN DAN ILMU SOSIAL). Jurnal Manajemen Pendidikan Dan Ilmu Sosial, 

2(2), 629–639. https://id.wikipedia.org/wiki/Organisasi_profesional 

Setyadi, D. A., & Ali, H. (2017). Build Customer Loyalty with CRM and Brand Image (Case 

Study on Giant Citra Raya). IOSR Journal of Business and Management, 19(01), 35–42. 

https://doi.org/10.9790/487x-1901043542 

Silalahi, L. M., Penulis, K., Lia, :, & Silalahi, M. (2022). PENGARUH KUALITAS SUMBER 

DAYA MANUSIA, KOMPENSASI DAN LINGKUNGAN KERJA TERHADAP 

KEPUASAN KERJA (STUDI LITERATURE MANAJEMEN SUMBER DAYA MANUSIA). 

3(3). https://doi.org/10.31933/jimt.v3i3 

Sivaram, M., Hudaya, A., & Ali, H. (2019). Building a Purchase and Purchase Decision: 

Analysis of Brand Awareness and Brand Loyalty (CASE STUDY OF PRIVATE LABEL 

PRODUCTS AT ALFAMIDI STORES IN TANGERANG CITY) M. Dinasti 

International Journal of Education Management And Social Science, 1(2), 235–248. 

https://doi.org/10.31933/DIJEMSS 

Sivaram, M., Munawar, N. A., & Ali, H. (2020). DETERMINATION OF PURCHASE 

INTENT DETERMINATION OF PURCHASE INTENTION THROUGH BRAND 

AWARENESS AND PERCEIVED QUALITY (Case Study: For consumers PT. Sentosa 

Santosa Finance Tangerang area). Dinasti International Journal of Management Science. 

https://doi.org/10.31933/dijms.v1i2.71 

Somad, A., Rosadi, K. I., Ali, H., Kesisteman, J., & Kesisteman, B. (2021). FAKTOR YANG 

MEMPENGARUHI MODEL SISTEM PENDIDIKAN ISLAM : JENIS KESISTEMAN 

, KONSTRUKSI KESISTEMAN, BERPIKIR KESISTEMAN. Jurnal Ilmu Hukum 

Humaniora Dan Politik, 1(2), 200–210. 

Sudiantini, D., & Saputra, F. (2022). Pengaruh Gaya Kepemimpinan: Kepuasan Kerja, 

Loyalitas Pegawai dan Komitmen di PT Lensa Potret Mandiri. Formosa Journal of 

Sustainable Research (FJSR), 1(3), 467–478. 

Suharyono, & Ali, H. (2015). PENGARUH MOTIVASI, KEDISIPLINAN DAN GAYA 

KEPEMIMPINAN TERHADAP PRESTASI KERJA PEGAWAI PADA DINAS 

SOSIAL TENAGA KERJA DAN TRANSMIGRASI KABUPATEN BATANG HARI. 

Jurnal Ilmiah Universitas Batanghari Jambi, 15(2), 78–86. 

Tarjo, Burhanuddin, Zulkifli. (2022). Pengaruh Gaya Kepemimpinan dan Motivasi Kerja 

Terhadap Kepuasan Kerja Karyawan, Jurnal Administrasi Sosial dan Humaniora 4(4), E-

ISSN : 2656-1328 

Widodo, D. S., Silitonga, P. E. S., & Ali, H. (2020). The influence of good governance, culture, 

and performance in increasing public satisfaction and implication to public trust: Study in 

Indonesian government. Talent Development and Excellence. 

Zahran, R., & Ali, H. (2020). Faktor-Faktor Yang Mempengaruhi Sistem Informasi : Sumber 

Daya Manusia, Bisnis, Teknologi dan Metode (Literature Review Manajemen 

Pemasaran). Jurnal Akuntansi Universitas Mercubuana, 1–21. 

https://www.academia.edu/download/65018601/Artikel_Literatur_Review_Faktor_Yang

_Mempengaruhi_Sistem_Informasi_Ravena_Zahran_dikonversi.pdf 

Zulkifli, Z. (t.t.). FAKTOR-FAKTOR YANG MEMPENGARUHI KINERJA PEGAWAI: 

https://dinastipub.org/DIJDBM


https://dinastipub.org/DIJDBM                                                                           Vol. 4, No. 1, December 2022 

  

93 | P a g e  

KEPEMIMPINAN, MOTIVASI DAN KEPUASAN KERJA (STUDI LITERATURE 

REVIEW MSDM). 3(1), 2022. https://doi.org/10.38035/jmpis.v3i 

 

https://dinastipub.org/DIJDBM

